e of Direc
2 %,

fa—

=1

(=)

)

2]

7]

> =]
'/0/ U3 me\ P

Mi c hBAeed EXK e c UDtiirveeCE ©r
Il nternati onal Association of Directors

152Kestr el Pl CaBcaeg, | €531 6-B B3 7
(2083491t t ps: / / www. i adlest. or

x\O
&2
Y
N 4%
=2
[=N=%
e
z\ =
Qi
@ O

Vol u3nve, N®mber

| ADLEST National Re

Table of Contents Page
JEFFREY SMYTHE
POST Direct.or. . . Chan g .S e, 2. President
North Carolina Crin
Standards Division
Hi ghlights from the October | ADLE.SA E%O0&Oc Tirtyiow ePaCb nbmi
Ral ei gh, NC 27610
(33675343

| ADLEST 2024 Sourcebook..Naow..Av.a.i.l.abl

m.
y
3
&
)
@
w
o
<

ERI K BOURGERI E

Hi ghlights from the February | ADLESTFIiEsé cWitce vhe eEiodmn
Col oPaddfef iS¢ amdar ds
anTdr ai Bia aargd

| ADLEST Reciprocity .Hanud.bo.ok..lUpd.atledd1P0@P28roadway, 9th
Denver CO 80203
(7508737 _

Nationally Certifi edUpTdraatien.i..n.g...P.r..o.glr9a sl K NCPpyerie@coag
VACANT _

Academy and POST..Ac.c.r.edi.t.at.i. oD ... 21 Second Vice Preside

Legal Fundamentals: Criticalédeacdédsi.ohs for Law Enf o

| ADLEST Has An | mpo.r.t.ant..Seat..at..t2hfe Tabl e

STEPHAREBERSON
New Nationally Cerééééééiéééléééélés.té).r.s%%@@'@?{% Depart men
andtandards

New Internationally .Ceurti.f..ed. . l.nst3réupPphLStopdtat e
Madi Won53707

| ADLEST/ LAPSEN Certified.Youth.Lnstrr HeFEPE  update .,

| ADLEST Nationally Certi.f.i.ed..Traimiing @B o565 updat

7

t h
Addi ti ona.l... == T o T o o SRR 53

—~WnnNZ
OO0
NQ
oD G
w <
owmwv
ml-ﬁo—?

ST OTTOOTZ
-0 o —
~O® OO nw X
S5 o~m

- a—-

® o=

- N
o]

Copyright E | ADLEST 2025
1


http://www.iadlest.org/
mailto:jsmythe@ncdoj.gov
mailto:erik.bourgerie@coag.gov
mailto:pedersonse@doj.state.wi.us
mailto:tjallen@ncdoj.gov
mailto:mike.ayers@gapost.org

POST DI RECTOR CH+NGES

Geor-Ciha i s Harv

Chris Harvey earnled

Science and Cri mij|a

Citadel, The Mililta

Carol i na, I n 1989}

seminary and teachi

began his | aw enfjor

t he DeKalb County| P

1994, before evenjtu

Homi ci de Detecti vie

Chris Harvey (L) with Georgia Governor Brian Klen

He served terms as the Chief I nvestigator for the

Task Force for the Fulton County DA Of f isceQf fancde |t |

Il n 2015, he was appointed State El ections Direct|ol

Gubernatori al El ection, two Preside®mtiiaat sEl eewi gqaot
year s.

Il n July, 2021, he was appointed as Deputy Execut|i

Council where he worked with now retired GA POST |

training Course, increase Equi vadaemae yy vieifdt sDui aid wnri rmigc

become the first state to require new peace offijc:

Il n January, 2025, Chris was appointed Executive |Di

Chris |Iives in Decatur, Georgia with Cathy, his |wi

spare time, he enjoys workingJousu.reading, and |t

I f your POST has a change of Director, we woul d| |

| ADLEST Newsl etter. Pl ease flhamnwaSedt zacrbi q
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Register hefeonference Registration

See the Event Schedul€meleence Agenc

International Association of;= ‘
Law Enforcement Standard‘, :
2025 Conference

June 1, 2025 — June 4, 2025

555 S. McDowell St. Tower
Charlotte, NC 28204
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IADLEST
SOURCEBOOK

DATA COMPILED FROM THE 50 STATES CRIMINAL JUSTICE OFFICER
STANDARDS AND TRAINING ORGANIZATIONS IN THE UNITED
STATES ON CRIMINAL JUSTICE OFFICER STANDARDS, TRAINING,
CERTIFICATION AND LICENSING PROGRAMS

The 2024 | ADLEST Sourcebook has been post e
| ADLEST member s.

The Sourcebook Iis FREE to members to downl
I'sS now avamdnmbbdres .t o Dhovar?l4do d A DHh.erSel: Sour cebo

The Sourcebook consists of 365 survey gqgques

agencies in all 50 States.

The questions cover a wide range of topics
well as Chiefs and Sheriffs who want to co
dl ed in other jurisdictions.

On the following three pages, we have post

an idea of the scope of the survey.


https://www.iadlest.org/members/iadlest-documents
https://www.iadlest.org/members/iadlest-documents

Q27:

Q28:

Q29:

Q30:

Q31:

Q32:

Q33:

Q34:

Q35:

Q36:

Q3T:

Q38:

Q39:

Continued

Topi c: Of ficer

Do you have a minimum age requirement?

If “Yes" to Q27, the minimum age for being appointed as a criminal
justice officer in your state is:

Does the law or executive order which created your Commission
specify the types of members who are appointed to it?

In terms of its relationship to state government in general, is your
commission:

If “Yes" on Q30, what is the maximum age for being hired as a
criminal justice officer?

If “Yes" on Q30, the maximum age requirement to be hired as a
criminal justice officer is established by

The minimum education requirement to be hired as a criminal justice
officer is:

Does your state require a written examination as part of the
hiring process?

If “Yes” to Q34, what written examination is used?

Are applicants required to be fingerprinted prior to their appointment
as criminal justice officers?

Must a background investigation be completed to be hired as a
criminal justice officer?

Who is responsible for conducting the background investigation?

What level of criminal conviction disqualifies the applicant from
being hired by the employing agency?

Does your state have standards or rules concerning the hiring and
training of handicapped criminal justice officers?




Q70:

Q71:

Q72:

Q73:

Q74:

Q75:

Q76:

Q77:

Q78:

Q79:

Q80:

Topi c: Basic Police

Continued from

Have uniform state-mandated performance objectives been
established for law enforcement basic training?

If “Yes” for Q70, have minimum hours been established for law
enforcement basic training? If yes, what are the number of
minimum hours?

If different from Question 71, what is the average number of training
hours utilized to complete a basic law enforcement training program
by the academies in your state?

If different from Question 71, what is the maximum number of
training hours utilized to complete a basic law enforcement program
by the academies in your state?

How many law enforcement officer performance objectives has
your state developed for law enforcement minimum fraining
standards?

How is the content for the basic law enforcement officer training
curriculum developed?

What are the criteria for successful completion of basic law
enforcement officer training”?

Basic law enforcement officer training in your state must be
completed within:

Can minimum basic law enforcement officer training requirements
be waived?

How many law enforcement officers complete law enforcement
officer basic training annually in your state?

On average, what percent (%) of basic law enforcement officer
trainees fail to meet the requirements for completion of basic training?

If officers fail law enforcement officer basic training, can they be
readmitted at a later date?




Section 9: - Academy Systems

Continued

Topi c: Academy

Q226:

Q227:

Q228:

Q229:

Q230:

Q231:

Q232:

Q233:

Q234:

How many POST Commission-approved or certified
training academies are in your state?

How many POST Commission-approved or certified
training academies are:

Which of the following best describes the process utilized
In your state for academy recognition to deliver mandated
training?

Does your POST Commission mandate a process for the
recertification, reapproval, or relicensing of academy
recognition to deliver mandated training?

Does your POST Commission require mandated minimum
standards for training academies?

If yes to Q230, which minimum standards does your state
mandate for training academies?

Does your POST Commission have staff assigned to specific

regions of your state or Commonwealth to coordinate
POST activities (Regional Coordinators)?

Does your POST Commission require field training/on-the-job
after completion of basic academy training as a requirement

for the completion of entry-level law enforcement training?

If yes to Q233, does your POST Commission mandate a
minimum number of hours to complete law enforcement
field training/on-the-job training?

Does your POST Commission require field training/
on-the-job after completing basic academy training for
any other mandated entry-level training?

from
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| ADLEST Does More Th
Project Updat es

OQur organization i s engaged i n a numb
critical i nterest to al/l categories o
| ADLEST is active in the following ar

s Training

s Certification

s Standards

s Accreditation

s Audi t s

s Research

s News and I nformation
See the following pages for details o

o
S “--;.
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[ o
=T =
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| ADLEST Reciprocity
Updated 2024

Most states offer training credit to

The | ADLEST Reciprocity Handbook det a
what additional requirements, such as
to qualify for certification in that

| ADLEST Members may downl oad the upda
site uivieembetr é | ADL E8nme Dw caatmemd scost .

For Memil®We@Mds Reciprocity Handbook

No-members may purchase a print copy o
Stor e.

For -Mlembe20s24 Reci procity Handbook

13


https://www.iadlest.org/members/iadlest-documents
https://www.iadleststore.org/product-page/reciprocity-handbook

| ADLEST I nstructor ||
This seridéouof tfrraeei e sessions i s directed at po
skill s. The sessions were recorded and made avail
9 Designing Innovative Learning Activities
T I'ncorporating National Standards into Cujrr
T Optimizing Learning Environment s: Best P|ra
T Optimizing Learning Environment s: Best P|ra
Recordings of alll 50 webinars in the series are ‘
for LE instructors and educators who wish to pernf.
Advanced Instructor Devel opment Web
aa )
Beyond the Basics of Instructor Development
JUMPSTART HIGH LEVEL LEARNIN!
Offered at No Cost to Participants
ELEVATE BLUE El evate Blue Essenti al Tr &
lor Law Enforcement
This | ACP/ | ADLEST effort, supported by thexBuwursesauw
training suite for | aw enforcement on critical $ u|
Topics available include:
Community Engagement and Trust
DeEscal ati on/ Use of Force
Leader ship, Management, and Supervision
Managing Mass Demonstrations & Protecting Ci i
Recruiting, Hi ring, Training, and Retention.

14


https://www.iadlest.org/training/instructor-development
https://www.iadlest.org/training/instructor-development

MAY 16, 1923 PRICE IS CENTS

CANADIAN NUMBER

Get Your Man

15



=

TECHNICAL ASSISTANCE CENTER

CRIHAC

Collaborative
Reform Initiative

) !'$, %34 COAIi 5PAAOA

CRTAC

COPS

Community Orented Palicing Services
LS. Department of Justice

a

| ADLEST continued to partner with | ACP and severt
t he U.S. DepmrCokRs8tObfi destteaeprovide technical
i disy the field and for the field.

anntﬂrrgg’%

/e Officer Saf et m*‘VALOR

s = J.‘sd»

"EI-# y!?ﬁm; "? '\.El\llisl

?Mﬁ
| ADLEST, in partnership with the I nternational As:
Assistance, U.S. De par thnoeunrt boafs iJcu satciacdee, myd ecvoeul r ospee dt
ness must start at &6t hcearbeeegi.nning of the officer
You can downl oad

t WeafuDbeeuiNei cukem hebpeé:

Li ke?

16

ST, Ver mont Police Acac
=y Curriculum Develc
%, o

| ADLEST is f ouryemeorntphrsojienctto anhde a3nti ci pates devell o
mott certi ficati olnewealuraofef ifooar saa.l | entry

Al | of the Vermont Police Academy training cour se:


https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/officer-wellness-curriculum

ORSavealite ~— 7 -

Tvos Deportmenofronporaon | <=~

Texas-DDiavan Approaches to Cri me

This progrfaancetsed pmuddgriam t hat provides ag®intce easna

mote analytical/technical assistance and training
nel, regardless of its current capacities, at no
January 2025 El Paso County Sheriff 1/21/2025
March 2025 schertz Police Department 3/11/2025
Scheriz Police Department 3/12/2025
April 2025 Kleberg Sheriff's Office A4/3/2025

TxDOT has brought a Texas centric appro&£dMiv odfocal s
county certified officers to actively enforce c¢cqml
etc.)

Bot h -htohuer 4 Train thkodr ajBaInophidaeandeBRs Traffic| E
shops are presented at no cost to the participant:

January 2025 Alamo Area Regional Police Academy 1/15/2025 4-Hr Course - (TtT)
Galveston County Sheriff's Training Center 1/16/2025 4-Hr Course - (TtT)
Galveston County Sheriff's Training Center 171712025 4-Hr Course - (TtT)
Texas City Police Department 1/23/2025 2-Hr Course - Basic
Corpus Christi Police Department 1/24/2025 2-Hr Course - Basic
Corpus Christi Police Department 1/24/2025 4-Hr Course - (TLT)
February 2025 Brownsville Police Academy 2/19/2025 2-Hr Course - Basic
Brownsville Police Academy 2/19/2025 A-Hr Course - (TtT)
Brownsville Police Academy 2/20/2025 2-Hr Course - Basic
Brownsville Police Academy 2/20/2025 2-Hr Course - Basic
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Nationally Certif
( NCP)

| ADLEST conducts the National Certification Progr
best practices relating to i mpro@efli psobfesesspondeér
recogni zed nationally and desi gneerdvitcoe ctoruan tn itnogw arre

There are now over 350 certified courses to choos

To see a |listing of the new and recertiféded cours

| ADLEST Nationally Cer

Il n 2018, | ADLEST | aunched the | ADLEST Nationally
acknowl edg FheENdtiastructors. These individuals
being highly recommended by POST and Academy Dire
ing continuing professional education instructor

To see a |listing of the instructors nd8fionally <ce

| ADLEST I nternational |

The | ADLEST I nternational |l nstructor certificati o
in countries outside the United States. It i s al .
eign countries as part of U.S. Department of Just
where the credibility of instructor qualificatiaon:
tional partner countries.

To see a |listing of the international BBstructors
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il onally Certifi ed
Updat e

From Executive Director, Mi ke Becar:
AWhen presentepersobmcburbkBeisr fion | ADLEST
evaluate the curriculum using a detail ec
|l esson plan, | earning objectives, refere
among ot hers. | f the curriculum fails tc¢
| ADLEST i s committed to certifying only

ards.

There are now more than 300 trai-mowmrg @mloigm
to-hoUur inteoms, viei, vlhaoldassroom training.

Many of the trainingcosrtograms are FREE or

newly designed onlineiSe@Brc@wuirse tLhat
guickly find exactly the course that me

SedN.CP Course Li st

you can browse our online NCP Course C

SedNCP Course Catalog

37 Supporting States
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https://iadlest-ncp.org/course-list-2/
https://iadlest-ncp.org/ncp-catalog/

| ADLEST/ LAPSEN
Certi fired Yout h

I n 2022, | ADLEST and the Law & Public Safety Educ
structor Program (CYIl) t o résecfoigmne szte iannsdt rauccktnoorwsl ewdt
programs designed to foster careers in | aw enforc
|l ivery by being highly recommended by their schoo
This program is for all/l instructors working with
progr ams.

To see a |listing of the youth instruxnt.ors certif.i

| ADLESJ flbsrece Pol i1 cy |

Through Presidenti al Executive Order 13929, the U
ble | aw, will allocate Department of Justice disc
coll ege | aw enforcement agencies that have obtain
meet certain mandatory and discretionary standard.

For agencies thhevelo aotr ddivei mgsomagani zati on, I Al

The states without accrediting organizations are

| ADLEST 3SMWernvbeeyrss As Kk |E

Many of the questions you might have about your o
| ADLEST Member s.

There were sever al surveys of interest posted rec:
1. Accreditation for | aw enforcement departments
2. Mandatory Human Trafficking Training
3.Reci procity Patbewaly Poli ¢eder al

Members can sebttphpe:ft éwwivt sadlbeet. org/ members/ sur

20


https://www.iadlest.org/members/surveys
https://www.iadlest.org/training/youth-instructor

| ADLEST Academy Acc
| ADLEST POST Accr e

Accreditation affirms that the agency ol
standards with regard to police s

Accredited Academi es:

T

= =4 -4 -4 -—a -a -2

= =4 A -4 -

Nati onal

| daho Peace Officer Standards and Trainin
Washtenaw Community Coll ege
| nt ernati onal

Kosovo Academy for Public Safety
Police Training Center of the Ministry of
Dubai Police Criminal |l nvestigati on Depar
United Arab Emirates Ministry of I nterior
Al bania Security Academy
Police Academy of the Interior of the Fed
Guyana Police Force Training Center

1 Eve Leary Campus, Georget own

T Suddi e Campus, Essequi bo

T Adventure Campus, Berbice
Nati onal Police College of Jamaci a
|l n Progress:

Col ombi an National Police Standards Cenite
Arkansas Department of Public Safety, Nor
Nati onal Patrol Police Academies (Kyiv, R
Royal Bahamas Police Force Coll ege

Dubai Police Traffic Investigation Depart

Continued page 23
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North Mac don B :P oiceTrainin gCente ris Pr sente dh eCertificate of Reaccr dit a -
tionthrou g h mer mtional As@cia iono fDirect oso fLa wEnf bcement St adard s
and Training

(Reprinted from the Weekly Report: Assistant At
On Ma ch 13 2025 theUSAmba s @ a

pr este dhe |ADLEST Ce tificate of Re - |
accr @itation of the iMstr wf Interior ﬁq
(MOI) P dide Tr imingCe te rPT Qtothe 2 ¥

Minister Thi ac cmplishme nthree el

3

y e aarties theinitia | c caditation wa s
su cecs 8 d etothededicationa n dn -
wa vie ¢ ommitmen f om PTCle de r -
ship,the c & @itation sta fafn d CTAP

su port.

Thiswa gu yate a m forf tvith the

| CTARNathMaced mia isn®nc o -
tributin gvith tran &tion ¢ ordin &on |,
me h olsipan druededicationin the
wor ke din guptothefin a val ation .
Andssestsmen

In Nove rbe 2024,the |[ADLEST A crcéi -1
tation Commit @ e o ifie dheMOI P cide [
Tr @min ¢Cente tha the yha du cecsisly | &=
c mplete dll raguire nentsa n criter a
for r ee tification .

At thece r emy, the Interior Ministe r
stated: "The c & ditationisy eanho he r
bigste gor wa in d &b ilsh ngthe Ce tre
a ft o, predib éa n prof eien ayl
equippe dente ffor trainin gha the Min -
istr yeedsfor all itspolices evice & n drga e #on aunits.”

Inherad d e sh& U.S. Amba s d @s @l theac c éitation w a sot onlya orf mlety b @als @rigorous

pro e stka eval ate ckve r agpect of the academy f, om change $othec wic uma n @ min gof ali -
tie & n @ministr avepr aitces."Thisachieve ne nha $ eathigh tasda r tha ha $obec osta hylim-
prove di n ghaintain d,”" sheno éd, ad dngtha the so-cal d da duy slw a ylesane chewwa ytebr e a k
thelaw ,which w a why work ha do be don eanor guickly .

The @NMiniste pre s terdhp dquefor su cecswd d 0 erptiona n d otinu ossupp o0 totheU.S. Am-
ba s d @ ThePrimeMiniste als @t € de dheev B ta n d ngr & wte dhe MOI le de ship for thisgr e a t
ac cnmplishme n

Infurthe r eenf ICI APObhec it & 5.12,thelCl A RN athMaced miaMission nméain & re d win g

pa tn e higwith theP oide Trainin ¢Ce be toa sssthedevel pme ndfa leva npo icetr minga n dd - a
va gethetrainin gapacitie $or law e nofceme noffice rtisrough INL uriding. In N ath Maced amia ,
ICITAPworkswith thesup jpr of a n ish c ordin &dionwiththeU.S. pf&adme nSate 'Bar e afunte r -
n &éion aNa ¢ dasan d. a ®n érceme nAf i s(INL Jan dheU.S. Emba s sNgw sreporte dit: ht gs : / /
mvr.gov.mk/ v #3413

P @: IC ITA RN ath M acedonia Attache~ Micha EMc e @sd o.gov
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https://mvr.gov.mk/vest/34314
https://mvr.gov.mk/vest/34314
mailto:Michael.McKee@usdoj.gov
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: Yummy

ou're pretty

I'm pretty

I

I

2

can dance!

can sing

I can whip anyone

I can whip a cop

Taser deployed

<3

Credit:

Found on Facebook
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ACADEMY
NI/ INNOVATIONS

The Academy I nnovations research project is suppo
I's designed tbadedelopi evndemeéhods for the | aw]e
proved methodol ogt es eflorl adve leinf erricregneenit ty ai ni ng| c

Project Resul ts

Thi sscofakniend research project wutilized ongoing acgd:
1Does the frequency of instruction on a topic |i
knowl edge retention?

2 What I mpact does online instruction have on| k
tional <classroom delivery?

The results have been published in two formats:

A pracédi guoaernow available on the COPS Offide
And
A technical paper published in The Policing Jo

See the Academy Innovations page on the | ADLEST]|w

Academy I nnovations: Project] F

Emergency Medical Response Training

Photo credit: Photo by Jay Hei ke on Unsp
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https://www.iadlest.org/our-services/academy-innovations
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mailto:Dianne@iadlest.org?subject=Constitutional%20Policing%20Information%20Request

_wnt Dirgg,

&) o
&’m Model Standards
%1‘!:1;?“ ,{:?-
%’ﬂ'xll@ﬁ
It is in the spirit of growth and responsi
Enf orcement Standards and Training has res
whi ch all states may aspire.
Current sets of Model Standards are posted
Model Standards for POST Age
Firearms I nstructor Certifi
| ADLEST Training Standards
Il n addition, the following informational i

Mi litary Police Training and

US Army Physical Readi ness Rec

Federal Training Reciprocity

Lo i ",p

.......

Police machine gun mounted on an I ndian mot

Photo Credit: Li brary of Congress
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https://www.iadlest.org/our-services/model-standards
https://www.iadlest.org/our-services/model-standards#FI
https://www.iadlest.org/our-services/model-standards#TS
https://www.iadlest.org/members/military-police-training
https://www.iadlest.org/Portals/0/AD1097586%20Baseline%20Soldier%20Physical%20Readiness%20Requirements%20Study.pdf?ver=lI8Q0CmCEx_rmeabYlwG4Q%3d%3d
https://www.iadlest.org/members/federal-training-reciprocity-manual
https://www.iadlest.org/our-services/model-standards
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IPAC MEMBER

| ADLEST Partner Advisory

The | ADLEST Partner Advisory Committee (I PAC) is
Law Enforcement and Corrections Officers and thei
and standards meet the needs of the Public Safety
vide | ADLEST with perspectives and recommendati on
| PAC al so offers support and recommendations for
to ensure the viability and continuity of | ADLEST

b p=t2y
o |

\ SRR

Zrcapis AAXON (B)ERESS

S NCHMARK GUARDIAN

B} FORCE SCIENCE

/ ALLIANCE TECHNOLOGIES

@
\\';-—-"

COLUMBIA '
LEXIPOL 5ouTHERN VirTra Awsc.

UNIVERSITY

@ POLIS V

VIRTUAL
ACADEMY.
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https://www.acadis.com/
https://www.axon.com/
http://force-concepts.com/
https://www.forcescience.com/
https://guardianalliancetechnologies.com/
https://commandcollege.org/
https://www.columbiasouthern.edu/
https://www.nw3c.org/UI/Index.html
https://www.virtra.com/
https://www.virtualacademy.com/?utm_source=IADLEST_website&utm_medium=Email&utm_campaign=IPAC_Members_IADLEST&utm_content=imagelink
https://www.benchmarkanalytics.com/
https://www.lexipol.com/industries/law-enforcement/
https://www.polis-solutions.ai/

The National

National Decertification Index

Decertificati on

| nd

't has provided | aw enforcement
transferring from anot

new recru

its or of ficers

Records regarding officer

or other certifying

eX has been under

agencies with a t

he

mi sconduct are entered
These records a

aut horities.

agencies in order to give those agencies full i nf
Over the I|ife of 56Be53%§ shtaevoep rbdesetn® tkanld eear teidd yoeym g a g e
UPDATE:

Progress on the NDI revision and ekKp
One significant addition to the neWw
i ng the database to print out a refe
the search produced no resul ts

Expansi on

Project

With the sponsorship of the
mbarked on a radical r e

NDI has e

Some st at
ti on.

For mor e

es have made query

i nformation and

t

(0]

uS D

of t

requ

| ADLEST National

epartment of Just
design and expans

he NDI a | egal

est access t o t

Decertificati on
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https://www.iadlest.org/our-services/ndi/about-ndi

LEARN

JONAL LAW ENFORCEASENT ACADEMY RESOURCE NETWORK

Nati onal Law Enf orcement /
( NLEARN)

NLEARN is a service of | ADLEST offered at nNo cost

coordinators, and patrol of ficers.
This service posts weekly news about training opp
cles of value to all segments of the | aw enforcem
NLEARN al so serves as a repository of |l esson pl an
medi ate downl oad or use by members of the website
A weekly email alert is sent out |isting the new
The emai l |l ist currently includes over 17,000 rec
Recent posts include:
How MMA |I mpacted Police Work
Mo del Policies for Law Enforcement Ag
Death I nvestigations: Guide for I nves
Ebi ke Safety for Teens
WA Bans Popular Handgun in Training
Women in Policing International Surve
Your | ADLEST member ship automatically gives you f

NLEARN Website
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https://www.iadlest.org/our-services/nlearn/about-nlearn

About | ADLEST

Mi SsSi on

| ADLEST's mission is to support the innov:
safety through research, development, <coll
and international partners with establishi
and training of public safety personnel
Focus

| ADLEST i s an association of standards ano:¢
criminal justice standards and training. -
by can be furthered and shared, al/l trai ni

Activities

| ADLEST offers its members an opportunity

to exchange i1 deas, seek advice, and to col
| ADLEST projects, national policy i nput,6
i ng.

Standards &
Training
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New NATI ONALLY CERTIFI ED | NST

by: Kelly Al zaharna, | ADLEST Progr
Each quarter, we recogni z @& oNiart inoenwaels tCer
(I NCI') Program certification. They are
talents on | aw enforcemégmnti nfrlaenncmey,on n
and maki ng a continued, positive i mp a
| ADLBSTNati onal Certified I nstructors
| ADLEST members
Their credentials include significant training
ment to i mproving criminal justice training and
See the full l i st of | NCI l nst
Adam Hawkins Joseph Preciadidax Garces
Adam is a CaptaiJmewiitsh at kseerl\geevarll\/ltaxwﬂtsha et P4
Hampshire Policesh@tradfddrsdOofdrnc dOWhEI den Pl yi&d
Training CounC|IaIal-snedrnhlecaedstrta’nenlaj tr"f—ﬁe PehhRe
fessional Develdmmers-tn:aﬁamd:eaalnlerrvel tv\lllyngteaches f
where he gui des csotuatseewi d eHea @ad & rlr'§t ﬁ@@té‘aér 5’(‘,9
training prograrﬁwrvowearlseTeasctrlecé"qprdfé’é’teldcgllm§§‘?nqn
and LMS systems ndmcdtii opdscarednmadsi sl V' ewling.
well ness initiatives.
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https://www.iadlest.org/training/instructor-certifications/national-certified-instructor/inci-instructors

Scott SavageMatt hew Botterbbhaaohel FIiTF
[

Scott served as Afnt eorf fa6 eywe drns tdbDepreSrane nceer i end pwil
Francisco area fMat t2Mé wieamd esd bFReif r{(g@A )StPactlei ce Depart
starting his ownFdrrad nRewi evw mMplaCGHy. oc raedavti esce HiEs d e p
He i s the CEO anagdmauinesfronmcfel sandaé gmmi onﬁescrat;{

Savage Training dGuerupe e sant hoa glasndazdf-u rfFootriceen iRregna e (o
tion made up of exdeAnali ynsitg uldntidtressarh. t hHte Noeown tCiarstt €
providing advanc@aurtryai Dii wigs iton lpkf.ctPoldfcet.acti ca

Kyl e Cardin Larry Pearson,KylJer Par me

Kyl e serves in tharS$gygnthasClhara @GAGGai neasr af €Co utr h e
Police DepartmentaraolmaiyniSthg rDifOffi'fs c@fr f iwec ¢ hAd dacke
sion Sergeant. He hwadJSorCatphe oSWRDIFI' cse OAdc acdemy a-la

t eam, a FTO and Adad&rmy Plasot rCwantheeraidtey @Qoldl ¢ st Lkt
He now has the uRicaue mypp dHret hraistty atng IRte sipdnise adr
rol |l out new traimiergiared tmead nu e stelrdg hidef ehei Klee
effectiveness of Arleat Rtergaiomi e ciamptameitngy el &tt ack
field. counties in Texas.

B 5 0 & = (n
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Robert W YoungRandal N . HahnDavid Snivel

Robert is the AskBamdalnti sSta frfe tDidweadi -b fifad s elre evn tde d
opment Supervi so34 fyeaartsh ee xSpeaurtihegtedae-t y Hiisnden s2 0 Qic,
olina Health Pubgadrct fSalfied yi g v W e rpaotlarc earkd r i s i n
He teaches a wi deheamingael orhu niotpii ates , n chva nwarukns fsdiroft a
i nclud-bageti pel igum,g,r ipfoll @ ,cepeppppear tsipmr@ yr, e sTaabsaesr & d d
Ethics, use of faatciev e asha svtea Irtahtamemdntidogi en-g . He al $o0
sponse and tactical medicine. Justice at Georgias

| “115.7 / ! ‘:::

Mi chael Rein Storm Coll etoArtur Sadows
Mi chael retired &g otrime i Bemutfyr ArefMiofs tsatae rtert 0 0 @
the Rutgers Uni vdresintow Re@laiche.s kendicsi tauna epr otf e &<

@
I
regular instructdnoinn NMNJiwelri ¢ e darcaa dng-n gt &c tCioa & lu | m
mi es teaching et ltiace, miosnb miet iegd tisioans,ewe@dpgoas, age
@

n

n

i nternal i nvesti gatfiease, eomei gle Heg diasst t a @ati inen &

etiquette for pulldivanemrpl cpvyaeaeand eandeuuwsseei lolf ardce.ea

of force. Taser, scena+diase
training.
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Marl on Marrach8&8teven Kramer John Nel soh

Marl on served 24Wiytelarxs6 wi dar & hexpehrn emegan Shiewemrri
LAPD including 10w esagrsviime Paod i @hs retf iorf 1 h8&8 .GrAx|na
Mi sconduct | nves@akya(tMIlo)nsT owrHsh ingmwPio |l R aclei dDee pepgar t
teaches I nternalmeérntf.ai rbe amals heaxda mmmsg vt haexrpedutiij\Es

| aunched a podcasubjcedtl eado nthreoll A ifalrde aTrmesi, ninmreg hlami
Guy, a Police Podfcasrtrrest, duty itso riegpawsintel, e SWAr
and-edeal ati on. tion and testing]|f

Edward Chan Chad Doubl e Eric Sands

Eddi e i s a SeniorChlanistsreu wvtear 2W®i tfEw atclsehwist o vtelme 33 |y

Savage Training Grmouwmp ngnaona Hs ¢ 1 gaend@dDtf M|l X he Heasn gw

with the San José¢ eRaealhiecse abe pnad tt nCgprote dCanramunmitnyrC]lh
i

(CA) . He deveol pedet polc¢cuwrer acaldiemiteacheascifalrieainm
for the FTO, FTOiUpdatppeortamwdi ET@d, fweltiec laemds mepms c
Supervisor trainicmg.me HeviestalgadiemsnRog@aat omamls.t act|i
| ice Motorcycle Bmai demeand cdeveolepmedc .
curriculum for tactical weapons de-

pl oyment and VIP Escorts.
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NEW |

By:

NTERNATI

Kel |y

ONALLY CERTI

=

Al zahar na,

ED |

| ADLEST Progr

of I 1 ClI I n
Ver gi | Cursbobnternational C8ryahi €drt
l nstructor Program

Vergil is an instructor with thRryan served as
bai PbBhicee Pol ITihtei dMDLES-T | nt drhreatCoond algt @er, t iK
trol Centre. He iteeda d mess raJrEeta)ira'I|rlsgzefh:t?cJ§é‘d ”cfr?i {
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