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https://web.cvent.com/event/a17783a4-05aa-4b5b-b0b3-64bf99126e12/summary?i=MqQ7zKRbu0ma5xmKgQxqmQ&locale=en-US

p\; 2024

IADLEST
SOURCEBOOK

DATA COMPILED FROM THE 50 STATES CRIMINAL JUSTICE OFFICER
STANDARDS AND TRAINING ORGANIZATIONS IN THE UNITED
STATES ON CRIMINAL JUSTICE OFFICER STANDARDS, TRAINING,
CERTIFICATION AND LICENSING PROGRAMS

The 2024 | ADLEST Sourcebook has been post e
| ADLEST member s.

The Sourcebook Iis FREE for members to down
2024 | ADLEST Sourcebook

A paid print versi-meambser sow Bhvai $abil eeb @0 k
guestions and responses to those questions

Downl oanee mb@em s So ur2cie’blo o kA Dhercel{ m-ane mberns ) «

The questions cover a wide range of topi cs
we l | as Chiefs and Sheriffs who want to co
dl ed in other jJurisdictions.



https://www.iadlest.org/members/iadlest-documents
https://store.bookbaby.com/book/2024-iadlest-sourcebook
https://www.iadlest.org/members/iadlest-documents

| ADLEST Does More Th
Project Updat es

OQur organization i s engaged i n a numb
critical i nterest to al/l categories o
| ADLEST is active in the following ar

s Training

s Certification

s Standards

s Accreditation

s Audi t s

s Research

s News and I nformati on.
See the following pages for details o
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https://www.iadlest.org/news/jobs/ctl/detail/mid/1079/id/109

| ADLEST Reciprocity
Updated 2024

Most states offer training credit to

The | ADLEST Reciprocity Handbook det a
what additional requirements, such as
to qualify for certification in that

| ADLEST Members may downl oad the upda
site uivieembetr é | ADL E8nme Dw caatmemd scost .

For Memil®We@Mds Reciprocity Handbook

No-members may purchase a print copy o
Stor e.

For -Mlembe20s24 Reci procity Handbook
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International Association of
Directors of Law Enforcement
Standards and Training

Reciprocity Handbook



https://www.iadlest.org/members/iadlest-documents
https://www.iadleststore.org/product-page/reciprocity-handbook

| ADLEST I nstructor ||
This seridouof tfrraeeni mmge sessions is directed at po
skill s. The sessions were recorded and made avai |
T Opti mal Learning
T Classroom Management & Student Behaviors
T How to Develop Instructor Guides
1T Setti ngMaSubejrecEtxpectations using Force EXel
Recordings of all 50 webinars in the series are/|a’
for LE instructors and educators who wish to pernf.
Advanced I nstructor Devel opment Web
*: (B3 ¥
Beyond the Basics of Instructor Development
JUMPSTART HIGH LEVEL LEARNING
Offered at No Cost to Participants
e ATE ELLS El evate Blue Essenti al Tr &
ior Low Endorebmenn
vv
This | ACP/ | ADLEST effort, supported by t heiBluzsesau
online training suite for | aw enforcement on crit]
Avail able topics include:
El evat@ommhwrei:ty Engagement and Trust
El evate Bl ue: Leadershi p, Management , and Supe
El evate Bl ue: Managing Mass Demonstrations &|P
El evate Bl ue: Resilience Across Dimensions: Of -
For more inEbewmateoBl see:



https://www.iadlest.org/training/instructor-development
https://www.theiacp.org/projects/elevate-blue
https://www.iadlest.org/training/instructor-development

Elevate Blue

Integration Guide:

A Step-by-Step Resource for Police Training Programs

Why Elevate Blue?

Certified: Meets most POST requirements for credit; certified by International
Assouatlon of Darectors of Law Enforcement Standards and Trainings (IADLEST)

National Certification Program™ (NCP).

I: Offers practical, research-informed strategies designed to

strengthen pollcmg and community trust.

» Virtual: On-demand, self-paced, with minimal technical requirements.

ful: Supports professional development, officer wellness, and public safety.

e

ELEVATE BLUE
Essential Training
for Law Enforcement

\/4

This guide supports police
leaders and training directors
in implementing Bevate

Blue within their agency.

It is intended for use in recruit,
in-service, or refresher
training and emphasizes
simple, efficient integration.

Follow these steps to successfully integrate an Elevate Blue course

into your agency’s training program:
STEP 1: Identify Training Needs

Determine where Elevate Blue fits best within your training
program. Select the course that aligns with your agency’s
prionties, POST or other mandated training topics, and the
specialized roles or skill level of your personnel. All Elevate
Blue courses carry IADLEST National Certification, ensuring
they meet rigorous professional standards.

Review available courses here: https./learmn.theiacp.org
elevate-blue-suite

STEP 2: Assign Responsibility

Designate a training coordinator or supervisor to manage
implementation. This person will oversee registration,
track progress, and ensure completion.

STEP 3: Communicate Expectations

Inform participants about the course, its purpose, and
deadlines. Explain how completion will be documented and
whether certificates will be added to personnel files.

Put This into Practice

« Recruit Academy: Communicate that completion is
required before graduation.

« In-Service Training: Set a deadline within the training
cycle and include it in the training calendar.

« Refresher Training: Provide a completion window and
emphasize its role in maintaining operational standards.

STEP 4: Register and Launch

Direct staff to create an account on |ACPlearn, register for
the selected course, and begin training. Courses are self-
paced and available on demand.

STEP 5: Track and Document Completion
While agencies cannot track participant progress in the
learning platform, an individual's status can be requested

through the Elevate Blue team at ElevateBlue@theiacp.org.

Tips for Tracking Completion

« Require participants to submit their certificate of
completion to the training coordinator.

» Maintain a shared spreadsheet or training management
system to log completion dates.

* Schedule periodic reminders to ensure participants
finish on time.

« Store certificates according to agency policy and
add them to personnel training records.

STEP 6: Gather Feedback

Ask participants for feedback on the course content

and delivery. Use this input to improve future training
assignments and share insights with the Elevate Blue team.




Effective Practices
for Success ELEVATE BLUE

. Essential Training
» Communicate the Value for Law Enforcement
Explain to participants why the course matters. Emphasize
that Elevate Blue provides evidence-based strategies and v
practical tools that support officer wellness, safety, and

professional development.

» Integrate into Existing Training

Schedule the course as part of your agency’s regular training Need Help?
i

calendar. This helps avoid conflicts and ensures completion

without disrupting operations. If you have questions about
implementing Elevate Blue or need
» Encourage Timely Completion assistance with tracking completion,
Provide clear deadlines and reminders. Consider assigning the Elevate Blue team is available to
the course during low-demand periods to make participation support you.
more feasible.
e Contact us at:
» Leverage Course Materials ElevateBlue@thel
Use the student guide and downloadable resources to evateblue@thelacp.org.
reinforce learning. These materials can be incorporated into For technical issues with the
classroom discussions or shared electronically. IACPI latt rm, contact:
» Document and Track Completion learn@thelACP.org.

Require participants to submit their certificate of completion.
Maintain a centralized record in your agency'’s training
management system.

International Association of
Chiefs of Police


mailto:ElevateBlue@theiacp.org?subject=Request%20for%20Information%20-%20Elevate%20Blue
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2026 PLECET O NATIONAL CONFERENCE

Professionalizing Law Enforcement-Community Engagement Training

MAY 27-31, 2026 | DALLAS, TX

The Professionalizing Law Enforcement-Community Engagement Training (PLECET)
National Conference is the only training and professional development convening dedicated
exclusively to embedding engagement — encompassing community policing, community
affairs, and outreach — as a core professional discipline within American law enforcement.
PLECET 2026 is expected to convene thousands of community-focused sworn and civilian
personnel representing every type of law enforcement agency from across all 50 states.

PLECET equips agencies with the training, tools, best practices,
and innovative strategies necessary to

Launched in 2023 by
MovementForward, Inc.

- Institutionalize engagement in partnership with the
e e Bureau of Justice
T on CHIIS FUINIE Do anoracn Assistance (BJA) at the

- Strengthen community partnerships
+ Build public trust
» Enhance officer satety & effectiveness

Why Attend?

There has historically been no nationwide training focused on community

U.S. Department of
Justice and leading

law enforcement
professional and
membership associations.

2023:

Atlanta, Georgia

2024:

Atlanta, Georgia

relations and outreach. Agencies consistently report needing
- Standardized engagement models

CONFERENCE HISTORY

- Capacity-building resources
» Outreach program frameworks 2025
.

» Partnership development strategies x S
SR, il Chicago, Ilinois

2026:

PLECET was created to close this critical training gap Dallas, Texas

» Techniques to turn one-oft events into long-term impact

Agency Registration: $399* per attendee
and includes:

See back for details.

plecetconference2026.org

11


https://plecetconference2026.org/

Training Curriculum Overview

The instructional framework moves beyond the “what™ of community
engagement into the “why" and “how" through the lens of data,
science, and evidence-based practice. The conference utilizes a five-day,
intensive, instructionally designed learning module organized across
strategic domains, delivering best-in-class competencies, including

Four Strategic Pillars of Instruction

Foundaticns Specialized Operational Diata &

& Theary: Probdem-Salving: Integration: Sustainability:
Scientific Addressing Embedding Funding models,
principles of specific engagement into  metrics, and
trust and Community core policing evidence-based
human contact challenges functions strategy
Conference-Wide Plenaries

Led by prominent law entorcement leaders, national ofticials, and
subject-matter experts

Professional Certification

Formal contferral of training certificates upon completion

Additional Learning Components

Participants complete 30+ hours of learning, including
= Classroom instruction

- Breakout workshops & seminars

- Apency collaboration labs

- Metworking intensives

- State & regional caucuses

Signature Conference Experiences

Experiential components that reintorce applied leaming and
peer collaboration

- State & Regional Strategy Sessions

- Mational Metworking Reception

- Host-City Community Service Projects

= Town Hall on Crime Eeduction

- Colleapue Connection Celebration

plecetconference2026.org

Questions?

PLECET Mational Conference - Cf0: MovementForward, Inc
2087 Clairmont Road NE, Suite 230, Atlanta, GA 30329
{04 ) GO5-7000 - registrationd@ plecet.org

12

2026 CONFERENCE SCHEDULE

DAY 1: TRAVEL DAY
WEDNESDAY, MAY 27, 2026
2:00pm

Registrabion Opens

& 0pm—F-00pem

Staie and Regional Metaoing Concave
T:0:0pm—5:00pem

‘Welcome Reception

DAY 2: THURSDAY, MAY 28, 2026
T : 0l —B:xDiam

Registraticn/Info. Desk Open

8:0:0iem —B:Dam

Dpening Ceremony and General Plienary
SOl — 1 0=1 3am

Training Sessions

Lz 30am—1 1:45am

Training Sessions

12:00pmi—1:20pm

Fanel Dizoussion and Luncheon
L:30pm-—1-43pem

Break

1:4%pm—3-00pm

Training Sessions

3:1%pm—4:30pm

Training Sessions

T:0:0pm—E-30pem
Mational Townhall Meeting

DAY 3: FRIDAY, MAY 25, 2026
T el — 3:0e0iprm
Registraticn/Info. Desk Open
8:0:0iem —B:Dam

Gemeral Plenary
SOl — 1 0=1 3am

Training Sessions

Lk 30am—1 1:45am

Training Sessions
12:00pmi—1:20pm

Fanel Dizoussion and Luncheon
1:30pm— 1-43pem

Break

1:45pm—3:00pm

Training Sessions
3:1%pm—4:30pam

Training Sessions
T:0:0pm-—10:00pm

Colleague Connection —
Fartying with a Purpoese

DAY 4: SATURDAY, MAY 30, 2028
SO — 1 D00

The 2030 Torch Awands Cesemony

Lz 13am—11:15am

Breakout Workshops with

Community Engagemesmi Organd ak ks
11:30am—12:30pm

Breakout Workshops with

Mational Law Emorcemesend Organirabicms
2:0Dpm—4-00pem

Comsmunity Service Projects hroughou
the DFW area (Buses depart at 1-30pem]
5:00p m —E-00pem

Ahendes-Organired Small Growup
Meetups and Fresioe Chats

DAY 5: SUNDAY, MAY 31, 2026
SOk — 1 D=1 3

Regional and Stabe Caucuses

L0 30am—1 1:30am

Closing Ceremony and

Conferral of Training Cerbificates
11:30am

2030 PLECET Confersnoe Oituclally Ends


https://plecetconference2026.org/
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Reform Initiative
| TECHNICAL ASSISTANCE CENTER |

COoPS

Community Orfented Policing Services
LS. Department of Justice

| ADLEST continued to partner with | ACP and severnal

t he U.S. DepmrCokRs8tObfi destteaeprovide technical
i disy the field and for the field.

Learn MoreTMAMDbout CRI

J}LL GFFICE

WEL l\llis NI |a -'

‘Me: Officer Saf et {gyVALOR

| ADLEST, in partnership with the I nternational A

Assistance, U.S. De par thnoeunrt boafs iJcu satciacdee, myd ecvoeul r ospee

ness must start at &6t hcearbeeegi.nning of the officer

You can downl oad theafubDbescsuiNei cuakem henée: Li ke?

P Human Trafficking M

\1
6‘,:,0 3 .g‘\

02! A,

{}t

DLE
o

Human Trafficking is not a static issue or cri mg
sex, and money trafficking

This curriculum provides enhanced training for t
community, and offers advocacy to organizations
enced by women and chil dren

Former | ADLEST Executi viet Di setit me Mhae Becahabkheé
rate human trafficking interventions into their
of ficers need for the identificatioon and effecti

You can downl oad tRembuol TredgfrceuhuogmMbdee: Curri ¢

13


https://www.iadlest.org/our-services/cri-tac
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/officer-wellness-curriculum
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/human-trafficking-curriculum
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[ Save alLife

Texos Depariment of Transporofion

40%% 4 OEl AEI C ' 1 Al UOEAAI
7AAET AO 3AOEAO
| ADLEST, in conjunction with the Texas Deppaoaimeas
cal webinar training series. These training segt
|l yzing datadtovednrepérat danal model . Attendees

various analytical specialists.

Recordings of the completed webinar can be accessed by using the same Registration links below:.

Schedule:
Date Topic Registration /
202572026 Archive

November 17th  Break Through Your Upper Limit: Maximize Your Impact as a Crime Analyst View Recording

December 12th  Keeping It Clean: Building Accuracy and Integrity in Crime and CFS Data View Recording
January 15th Is the Temperature Rising? Evaluating Hot Spots: Part 1 - Preparing the Data View Recording
February 5th Is the Temperature Rising? Evaluating Hot Spots: Part 2 - Meaningful View Recording
Measures
March 5th Classic Comp5tat: The Analyst's Role View Recording
April 14th CRIS Crash Data: Dig In and Analyze Registration
May 13th The Basics of Threshold Analysis Registration
June 25th Effective Data Management for Data-Driven Operations - Part 1 Registration
July Sth Effective Data Management for Data-Driven Operations - Part 2 Registration

1 0
ne
Vi

15


https://www.iadlest.org/training/texas-dept-of-transportation/texas-data-driven-policing/building-analytical-capacity-webinars

Natil onal Certi fi ed -

| ADLEST conducts the National Certified Program (
practices relating to improved&pfofessresabnsdgmran
ni zed nationally and designegetroviceuntratt mwargds eaqfu

There are now over 350 certified courses to choos

To see a |listing of the new and recertifi3d3dd cour s

| ADLEST Nati onal Cer t

Il n 2018, | ADLEST | aunched the | ADLEST Nati onal Ce
acknowl edg FheENdtiastructors. These individuals
being highly recommended by POST and Academy Dire
ing continuing professional education instructor

To see a |listing of the instructors n&ti.onally <ce

| ADLEST I nternati onal

The | ADLEST International |l nstructor certificati o
in countries outside the United States. It i s al .
eign countries as part of U.S. Department of Just
where the credibility of instructor qualificatiaon:
tional partner countries.

16



Nati onal Certi fi1r ed 1
Updat e

Inclusive Policing
Trust - Legitimacy -
Effectivness
3-Hr Classroom FREE
From the ADL

4

Special Populations:
Autism
2-hr Classroom

AXON Body Worn
Camera 4

Instructor Certification

Vl rTr a 12-Hr Hybird

Peace Officer Managing Bias

Wellness, Empathy Strategies
& Resilience 8-Hr Classroom

Training

From: Center for Council

s

NAFTO0

Basic FTO

Certification
24-Hr Classroom

FREE from:CNA Corp

32-Hr Classroom PN —

The samples above are just a few of the m
fromothr online tr aiomuirn e htam Hisrnvtee ncd iawses rdo00 m t
NCP courses aservquaéifiadniasgihours i n 37

Many of the trainin- -~~~ -7 -~=—=°~ ~~-~ "“"7=77 -~

| owo st . 37 Supporting States

OQur newly designed t

feat ur eSeadrcahbtuisn e

all ow you to quickl S e

t hat meets your cur
SedN:.CP Course Li st

Or, you can browse
Catal og.

SedNCP Course Cat al c

Il POST has policies requiring NCP certification*
POST accepts NCP certified courses.
NCP will help apply for State’s certification

OST for more details

17


https://iadlest-ncp.org/course-list-2/
https://iadlest-ncp.org/ncp-catalog/

| ADLEST/ LAPSEN
Certi fired Yout h

I n 2022, | ADLEST and the Law & Public Safety Educ
structor Program (CYl) to edadaqreisze iaarsd rauck ma vel ewch
programs designed to foster careers in | aw enforc
|l ivery by being highly recommended by their schoo
This program is for all/l instructors working with
programs. See page 32 for the newest certified in

Legal Fundame
Deci si ons f or

| ADLEST & Mewmbes s AsKk

Many of the questions you might have about orourheo|
| ADLEST Sourcebook (see pageTh)ereevawdrabdl setve rlIaAIDLEST v &k
l'y including:

1.Drug Screening Levels

2.0C Spray Training in Basic Academy
3.Statewide Test for Certification

4 Reinstatement of Certification foll owing Revo

Members can sebattbhe:féswwwivt salleeret. org/ member s/ sur

18


https://www.iadlest.org/members/surveys
https://www.iadlest.org/training/youth-instructor

| ADLEST Academy Acc
| ADLEST POST Accr e

Accreditation affirms that the agency ol
standards with regard to police s

Accredited Academi es
Nati onal

T ldaho Peace Officer Standards and Training (2022 and
T Washtenaw (Michigan) Community Coll ege Public Servic
f Washington State CriminaHeddguarteers ac ammys CoAMmarsd i @
T Washington State CriminaSodtuBweste dampuws nGAWLadamMMi sfSi B
| nternational

f Kosovo Academy for Public Safety (2018, 2021 and 202
f Agency for Education and Professional Training of th
f Police Training Center of the Ministry of Interior o
f Dubai Police Criminal I nvestigati on Department Train
f Dubai Police Traffic Institute
Y Dubai Pol ice I nternational Center for Forensi cs
f United Arab Emirates Ministry of Il nterior Police Col
T Al bania Security Academy (Award of Excellence)
f Police Academy of the Ministry of Interior of the Fe
f Guyana Police Force Training Center:

f Eve Leary Campus, Georget own

f Suddi e Campus, Essequi bo

T Adventure Campus, Berbice
f Nati onal Police College of Jamai ca
T Palestine College for Police Sciences (Award of EXxce

|l n Progress

f Trinidad and Tobago National Security Academy
f Dominican Republic National Pol i ce, Il nstitute for Po
f Ar kansas DPS Nort hwest ALETA
T Oregon DPSST Law Enforcement Academy
T Washington State Crimina@lSolusteiacsda TCraanpruisng Commi ssi o
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The Palestine College for Police
achieved distinguished status f ol

or Police Sciences. We
wisk sant and comfortable stay.
You are now within a distinguished and long-established training
institution that has been awarded the Best Foreign Training Center

among the institutions accredited by the IADLEST Association.
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Mo d e | St andar ds

It is in the spirit of growth and responsi

Enf orcement Standards and Training has res

whi ch all states may aspire.

Current sets of Model Standards are posted
Mo del Standards for POST Age
Firearms I nstructor Certifi

| ADLEST Training Standards

Il n addition, the following informational I
Mi |l itary Police T(rfaarnilnAD LaEnSIT Rwecm bpe

U.S. Army Physical Readiness F

Federal Trainingfleecil ADLEISTY MEmb e i

EEREY N N

21


https://www.iadlest.org/our-services/model-standards
https://www.iadlest.org/our-services/model-standards#FI
https://www.iadlest.org/our-services/model-standards#TS
https://www.iadlest.org/members/military-police-training
https://www.iadlest.org/Portals/0/AD1097586%20Baseline%20Soldier%20Physical%20Readiness%20Requirements%20Study.pdf?ver=lI8Q0CmCEx_rmeabYlwG4Q%3d%3d
https://www.iadlest.org/members/federal-training-reciprocity-manual
https://www.iadlest.org/our-services/model-standards

) I $, %34 ' %! 2

Wearing the | ADLEST I ogo or Certified
to the highest possible standards for

Diesel Grey Polo Shirt with Red Polo Shirt with IADLEST &  Black Polo Shirt with IADLEST National Certified Instructor
IADLEST & LEXIPOL Logos LEXIPOL Logos & PoliceOne Logos Logo Shirt (Black)
$35.00 $35.00 $35.00 $35.00

INCI Logo Shirt

National Certified Instructor Black Polo Shirt with IADLEST Turquoise Polo Shirt with Nylon Windbreaker
Logo Shirt (Navy) Logo IADLEST Logo $40.00
$35.00 $35.00 $35.00

Many styles and si zZeAshLarSel saeialrl avail
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https://www.iadleststore.org/iadlest-gear

IPAC MEMBER

| ADLEST Partner Advisory

The | ADLEST Partner Advisory Committee (I PAC) is
Enforcement and Corrections Officers and their or
standards meet the needs of the Public Safety ind
| ADLEST with perspectives and recommendations reg
al so offers support and recommendati ons for assis
sure the viability and continuity of | ADLEST for

| PAC member s
times a year.

BroRCE SCENCE ZWACADIS” A AXON (R)ERRSE

B'“‘-‘""-‘W.""A ) GUARDIAN

ALLIANCE TECHNOLOGIES

(@ E;ENCHMAQK

11 COLUMBIA 1
MrLEXIPOL SOUTHERN = ‘@ Vl fTra

rrrrrrrrrrrr

74

MAGNUS | ONE % U

N
THE NW C
EszMRTGROUP VIRTUAL NW3C.

ACADEMY.
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https://www.acadis.com/
https://www.axon.com/
https://www.forceconcepts.com/
https://www.forcescience.com/
https://guardianalliancetechnologies.com/
https://www.columbiasouthern.edu/
https://www.nw3c.org/UI/Index.html
https://www.virtra.com/
https://www.virtualacademy.com/?utm_source=IADLEST_website&utm_medium=Email&utm_campaign=IPAC_Members_IADLEST&utm_content=imagelink
https://www.benchmarkanalytics.com/
https://www.lexipol.com/industries/law-enforcement/
https://www.resilientminds.us/
https://www.anthology.com/products/teaching-and-learning/learning-effectiveness/blackboard
https://www.commandcollege.org/magnusworx

National Decertification Index
NDI Usage
Il n the month of March 2026 there we

There are now 20,298 registere

A total of 11,632 | aw enforcement age

Website home screen

@IN:

National Decertification Index

“:.M.M o ]
Lo Faaseond

About the IADLEST NDI

e pur Ury of cerlificale or bcsase
ravoCat by pa
pver abase o
[Ettr
o

h ngo

o
()
The NDI averages apg W ENNes every ypear Given that the E nated %00 I
officers i the US, this represants actions against less thas 0.03% of active law enforcement officers.

ThHe WNDI I s | oblatednbhber ®ecertif

24


ndi.iadlest.org

LEARN

JONAL LAW ENFORCEASENT ACADEMY RESOURCE NETWORK

Nati onal Law Enf orcement /
( NLEARN)

NLEARN is a service of | ADLEST offered at nNo cost

coordinators and patrol officers.

This service posts weekly news about training opp
cles of value to all segments of the | aw enforcem
NLEARN al so serves as a repository of |l esson pl an
medi ate downl oad or use by members of the website
A weekly email alert is sent out |isting the new
The emai l |l ist currently includes over 18,000 rec
Recent posts include:

SI' G Sauer P320

Predictive Eaitlky bmnht Eoveereti on
Commer ci al -oM*ehrivcilcee Qlrti t er i a
Moder rofFflbsrec e Tacti cs

Organi zational Stress Factors

Vehicul ar Mansl|l aughter Crime Scene Pr

Your | ADLEST member ship automatically gives you f

NLEARN Website

25


https://www.iadlest.org/our-services/nlearn/about-nlearn

International Association of Directors
of Law Enforcement Standards and Training

Bi g Changes Coming to the

| ADLEST has contracted with -chedieghnofl otglye f
site and the NLEARN website.

The current features and services of t he w
me et t he most modern standards of website

Navigation wi ||l be i mproved, and the infor
computer and mobile devices.

We are particularly excited by the opportu
website.

Stay tuned for more details on how these a

L Tr—

&

|l mage by Salvador La Parra Rios froi

26
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| N MEMORANDUM

For mer Assi stant Commi ssi oner 0

Ear | Sweeney

N MEMORYy
FORMER ASSISTANT COMMISSIONER

EARL SWEENEY

The Office of the Commi ssioner is saddened
Sweeney passed away over the weekend.

drafted more than 100 pieces of enacted | e
ducted evaluations and reforms across the

was a respected | eader whose | ifelong dedi ¢
Hampshire and the nation. He brought wunmat

A decorated schol ar, educator , aut hor and ¢
(
(

Mr . Swse emeaeryeer began in 1957 as a young pat
the youngest Chief of Police in the state |
served in a remarkable series of | eader shi|
Di rector of State Police, and Assistant Cor

He then | eft to become the Director of the
years before returning to Safety, where he

Beyond his professional accomplishments, h
devoted husband, father and grandfather, at
strengthen and guide the | aw enforcement <c

e

Hi s family and friends are close in our h

28
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https://www.iadlest.org/training/instructor-certifications/national-certified-instructor/inci-instructors

Paul EaglestonToby Darby Bryan Barl 0\

Paul has a wi de Gapt .vaTdlyw DbayxkKkgBi( Renh .)oised BOe
ground in LE, selraaw ngnfasr cae memptutzye® 2r anl nf 20 mer h
sheriff, municipGllembdlic ePh fGad xtead orFdeitin-dt For &amed Ve

TN TN e o wew g g

eral Correctionadr af,f i @ARTO amarudpameen® erof abdt ect
Mint police offiRQ@3ApPPHe Vieads icnosnt dewdcettePde us BEC aaldi d e
i nvestigations iint® iplGrciet indalnghdfbceédendét | eadgr sihé
ing, misconduct taghdt iusahagddie GdoSic®NorHewi t h -ZWil cakmsakni d
is a firearms instructor and al siongc eornt ieavs ek nicret er
fied in firefighting and in divehorneiscciudeee i nvest i g:
He now teaches six courses at S.i nNeow med intervig\
Hampshire University.

Price KendallLawrence Hor Bk. Kimberly |S¢

Price has served-Liamrilyawegmmohe enberatr Sere wiamtl3ed vars
since 2013. He i g ecunrrantalsy Cai druge aAtdime nMait g att @

with the Antioch (FCal .)) PEPD,) nwRédrHa npdddr i ire wPOWTan $
serves as Head offutnlte TPraifrissg olmailrtr,d e weé |luehp dmeem t tpikae
CNT Commander, arsd rlueads talte BPoavame GQwoldl eger elde i ©
Support and Well meed TdaeamManagi heand Cespuwatsi md e
He isi®OSTIi fied aIsnt engaI aA1f fp’i-l r$ essminn ol amer amBI| c

filing and Bi as A—,F(FDp?\r |aﬁ19| 61|esdt|§éh|@héall'§4)9 dierd a vreir 1§g
|l nstructor, Strat_éé‘séeéorfn I n (pz?tmlt(‘?ﬁ”scw.rl Dey ed vprhe
|l nstructor, and A@Ljév(',&cet|\}ea Iff-s for variousgaggqn

standership for IEE) SFnstructor .
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Matthew Harden Dr. F. Wayne Laﬂ:ehyristopher L

Matt i s a nati onlarl.l yL areey gjnagizreeddctiaghgdsi Roevimae d i n
cal instructor aGabaomwnes OdmMOPTiegeaCodd ewea r(N.OTrHeh
Training Group, @arowliidna)g iamdvZahlghh.d, Hiee ) 0tWg Sterr &/ierd
firearms and tacRriaagrlamr@haiirngf dge (QCyaiverd njad s tJrusd ti ic
enforcement, mildandryll abpe rsetciuafgtYyPpbAIHAREi eHeE.
teams across thealUsd.t edec theass Bwoagkmenclyt iMA a® eFr a

alongside policemdmt k| sBasilc LlAav tHndapgaoEdmeind s S,ainc;jnIa

a

N
C

the Netherl ands @erdersalr vierss tarsu atnprigmpst hfo@rl . L P ragéd
structor, curri cturlauvre ldse vteHl eo psetrataends peaki ng on hujm
advisor. trafficking awareness.

Matt hew Keel erMarc Fioravahelani e Mogay
Matthew is the Lé&ad cPriecbatni actanve | aworenide@umt YAS S

€

(0

Parole Officer fomhetrhdé fl dvaltdn Doplatitene maye dmus te xc@em

ment of Correcti @emse.HiAs Fhaclkg SalineaveeBEi Ceyr ti inf Nedv

includes Hostage USegotfi &toorc,e RPmiddecaxthe shisd uaeleme rst|ia

Rape I nveetsicgbhanoicomBe sts in thehowetof wibokcefpr

instructor. He i g eanemTOHI mermtcadiemgnc ames elarsatbifl

\

Training, awdecrhe fiisda REPT i cati avmt hi meeag tail g dateiad M h
) 4

S

and preparing newucersr oot icomalt i cafinfdi oeasle alrzw. f oc
ers. to LE training.
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IADLEST/LAPSEN —

LAW & PUBLIC SAFETY

Certified Youth Instructor :

|
uth 4
. Q‘,-\{ﬂ g
& A %,
& -,
oy -

Dr. Adam Oxendine
With over two decades of dedi
Dr. Oxendine br-wogbdaewpaltan
achievement and | eadership to
years with the Richland Count
built a distinguished career
and community commitment.
During his tenure with the de
rience in both K9 operations
handl er , he worked cl osely wi
patrol functions, tracking, d
demonstrating the discipline
pressure environments. Hi s i n
strengthened his expertise, i
anal ysis, interviewing techni
torial teams. Hi s dual background in tactical ope
sight into the multifaceted nature of modern | aw
Beyond-dattyi gervice, Dr. Oxendine has been a c¢ommi
speaker in multiple high school |l aw classes throu
tice career smakeitrhg,cadnd elcaasdernshi p in public servi
sion for guiding young people toward informed car
Dr. OxtG® naé¢ acdemi c accomplishments reinforce his pre
and Leadership from Northeastern University, wher
effectiveness and strategic development. This adv
resemased teachi ngwareltd oldssw wa rnt fho rreeearhent applicati o
I n addition to his civilian | aw enforcement <caree.
jor in the South Carolina State Guard. I n this | e.
di scipline and security operations while mentorin
ment to public safety, structured | eadership, and
Currently, Dr . Oxendine serves as a Law Enforceme
the next generation of criminal Jjustice professi o
competency and | eadership devel opment . By combini
advanced academic schol arshi p, Dr. Oxendine provi

ing of the profession.
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https://www.iadlest.org/training/youth-instructor

o

Photo credit: Gerd Altmann from Pixabay

| ADLEST

We encourage youbtoobusttseADOESToci
which can assist your search for tra

AFacebook
9 Li nkedl n

g X (formerly known as Twitter)
1 YouTube Channel
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https://www.facebook.com/IADLEST/
https://www.linkedin.com/company/iadlest/
https://twitter.com/IADLEST
https://www.youtube.com/channel/UCObihGYvwEV0uedgbyBuElA

| ADLEST Nati onal Certi fi e
| ADLEST
Nati onal Certiflicat
Certified Coljurse
For more information, C
Ri ck@ adlest. or]g
https:ihicipaadlrgét
60ESAUXdijijoAtl
VirTrg virTra
Acti ve Threat/ Act i v-aMoKliull lee r2: Deci ¢
3 Hour Classroom
- Ti Training LE, LLC
I Training Lab Master Il nstructor I ni
16 Hour Cl assfFoem
!o-] (] o] o] o] o] o] olNN] o] o] o OIIE
i .
c#l OOACA AAT 20 OARA Aoi 61T A Al of Aoh
i AT UxAU8¢ S N
» -ECTil -A, AOCENET
] a
Hmo OENe OEEe OEEe [EEe [OENe [OEEe [ENe [ENe DOEEe [Eme N
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mailto:Rick@iadlest.org
https://iadlest-ncp.org/
https://event.webinarjam.com/2q5z2/register/q0my8a64
https://www.firstforward.com/Marketplace/Detail/8ab5a0b1-a049-11ee-820a-817e41e20a9d?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses

UtETET ehitlTSAZOECeOEI|I

NW3 C

Ransomwar e: An I ntroducti on

1 Hour Onl i n€&r ee

|l ntroduction to Cell Phone | nvest

1.5 HourOnliné&ree

Encryption
1 Hour Onl i n€&r ee

Advanced Search Engine Techni ques
1 Hour Onl iné&ree

|l ntroduction-t#®eel3c Pmy memtP A@rmp s

1 Hour Onl i né&ree
Virtual Currency
1 Hour Onl iné&ree
Financi al Records I nvestigative ¢

24 Hour Cl assifFoem

m Safer Schools Toget her

Digital Threat Assessment E: Compr
sponse
4 Hour Cl assroom

El evate Bl ue

ELEVATE BLUE

Tor L:%mmmm

El evate Bl ue: Effective Violent C
4 Hour Onl i n€&ree
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https://www.nw3c.org/UI/CourseDetails.html?courseId=699
https://www.nw3c.org/UI/CourseDetails.html?courseId=715
https://www.nw3c.org/UI/CourseDetails.html?courseId=153
https://www.nw3c.org/UI/CourseDetails.html?courseId=734
https://www.nw3c.org/UI/CourseDetails.html?courseId=1204
https://www.nw3c.org/UI/CourseDetails.html?courseId=732
https://www.nw3c.org/UI/CourseDetails.html?courseId=117
https://saferschoolstogether.com/product/digital-threat-assessment-training/
https://saferschoolstogether.com/product/digital-threat-assessment-training/
https://learn.theiacp.org/elevate-blue-suite

UtETET ehitl T SABAECEOEI T L

ORsS ~~ Of fice of Radiological Secur|
ice of Radiological Security
Radi ol ogi cal Securi ty Awareness a
shop

5.5 HourCl assiFoem

Of fice of Bombing Prevention

Response to Suspicious Behavi or s

1 Hour Onl iné&ree
m Truckers Against Trafficking
‘l" Human Trafficking 101

1 Hour Online

ittt Ao EiT n
Vector Sol utions
-=s# \ector
% Solutions | nmate Supervision
1 Hour Onl i ne

ol ol ~

L, ijT 1T E EoTlUqgijhEBET C

--## Vector Vector Solutions

Y% Solutions
Under standing Autism Spectrum Di s
1 Hour Onl i ne
|l nteractions with I ndividual s wit
1 Hour Onl i ne
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https://www.firstforward.com/Marketplace/Detail/d9df9fbd-b443-11f0-820c-c3d97fa96b11?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://www.firstforward.com/Marketplace/Detail/d9df9fbd-b443-11f0-820c-c3d97fa96b11?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://www.cisa.gov/resources-tools/training/response-suspicious-behaviors-and-items-bombing-prevention-course-awr-335
https://tatnonprofit.org/law-enforcement/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/

\ N \ il N
annn

Ugij@EOGET CUNOijj

—]
i
[Tl¢
@]
—]
—_

Strategies for Youth Strategies for Youth

CONNECTING COPS & KIDS*

Poli cing the Teen Brain
16 Hour Cl assroom

Moyars Consulting

| %5ervice Training for Officers
6 Hour Online

Zschool |, LLC

Operational
v ReadinessOUD
CERTIFICATE PROGRAMS

Opi oid Readiness and Awareness Tr
4 Hour Onl i ne

2MZ6eéheodoEil
Nati omaslcaDeat i on Center

Deescal ati on FRienrdsaome)nt al s (I n

8 Hour Cl assiFoem

m R3IResult s, LLC
Verbally Defusing Violent Confron
8 Hour Classroom

]}l.n,\mus J. Harris Academy

Crisis Negotiations
35 Hour Classroom
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https://strategiesforyouth.org/programs-for-law-enforcement/training-for-law-enforcement/
https://www.moyars.com/policemandates/
https://www.firstforward.com/Marketplace/Detail/4d2d03bc-29ec-11f0-820b-aa176b9fa9c2?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://ndtccenter.com/
https://r3results.com/tour-our-topics/verbally-defusing/
https://jharristraining.com/

hd _— hod

UT Zot Eooijt it AZij E 6 An

Virfe@ V'@

Si mul ati on Science Foundations of
8 Hour Classroom

XAeUuAt ZdEL

el Of f set Consul ting

Fr elnithne Leader |l nstitut e
40 Hour Classroom

Il I R

VALOR Executive Leadership Wor ksh
4 Hour Cl assroom

XACéhi ZLA®dODN
-s## Vector Vector Solutions
% Solutions

Legal -Updatod Force
1 Hour Onl i ne

DEMOCRACY
CENTER

W States _
N United States United Democracy Cent e

Public Safety and El ections
8 Hour ClassfFoem
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https://jharristraining.com/
https://www.offsetconsulting.us/governmentsector
https://www.valorforblue.org/Training/ExploreSurviveAndThrive
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://statesunited.org/

~ _—

e DE6 At 12 Adl AZn

Inl Frontl i ne Framewor ks

Peer Support Foundati ons
8 Hour Classroom

Fortifying the Frontline

VirTra VirTra

Change Blindness: |l nattentional
3 Hou®nl!l i ne

Y hd

gijhEBEANDN

-=#7 \ector Vector Solutions

% Solutions
Mi suse of El ectronic Dat abases
1 Hou®nl i ne

L ZAUijcu@ijt 6A
[BrORCESCIENCE Force Science

Fundament al s of Force Encounters
8 HouICl assroom
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https://frontlineframeworks.com/peer-support-training
https://www.virtra.com/overview-le/v-victa-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.forcescience.com/training/force-encounters-course/
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