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IADLEST - Brian Grisham 

 

The International Association of Directors of Law Enforce-
ment Standards and Training (IADLEST) is pleased to an-
nounce the appointment of Brian Grisham as its new Execu-
tive Director, effective upon the retirement of Michael Becar, 
who is concluding 16 years of distinguished service leading 
the association. 
 
Mr. Grisham brings decades of experience in law enforcement 
training, legal counsel, and executive leadership to the role. 
He has served as Deputy Director of IADLEST since January 
2022, where he has played an instrumental role in advancing 

the associationôs mission and supporting its national and international membership. Since July 2022, 
he has also served part-time as Chief Legal Counsel for the Tennessee Corrections Institute. 
 
Prior to joining IADLEST, Mr. Grisham retired as Director of the Tennessee Law Enforcement 
Training Academy and Executive Secretary of the Tennessee Peace Officer Standards and Training 
(POST) Commission, positions he held from April 2005 through January 2022. He previously served 
as Assistant Director beginning in 1997. His earlier career includes service as Assistant to the Com-
missioner and Staff Attorney for the Tennessee Department of Safety, as well as law enforcement ex-
perience with the Department of Safetyôs Criminal Investigations Division and the Middle Tennes-
see State University Police Department. 
 
Mr. Grisham earned his Bachelor of Science degree from Middle Tennessee State University in 1984 
and his law degree from the Nashville School of Law in 1989. He has been a licensed attorney since 
1989. 
 
Michael Becar retires after 16 years as Executive Director of IADLEST. During his tenure, the asso-
ciation significantly expanded its national reach, strengthened international partnerships, and en-
hanced collaboration among law enforcement training leaders across the United States and abroad. 
IADLEST extends its sincere gratitude to Mr. Becar for his leadership, dedication, and lasting contri-
butions to the organization. 
 

 

 

 

 
 

        New IADLEST Executive Director 
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Rhode Island - Lt. Adam Kennett 

 

Lieutenant Adam Kennett began his career in 2004 as a 
Police Officer for the North Kingstown (RI) Police De-
partment. In 2009, Lt. Kennett joined the Rhode Island 
State Police where he served in the Uniform Division 
for 5 years. In 2014, Lt. Kennett was transferred to the 
Detective Division, where he spent 1 year in the Auto 
Theft Unit and 5 years in the Major Crimes Unit. In 
2020, Lt. Kennett was promoted to the rank of Cor-
poral and assigned as a Prosecution Officer for the 
Traffic Safety Unit. In 2022, Lt. Kennett was promoted 
to the rank of Sergeant and transferred to supervise the 
Collision Reconstruction Unit.  

In 2026, Lt. Adam Kennett was promoted to the rank of Lieutenant and assigned as the Director of 
the Rhode Island Municipal Police Training Academy. 

             Lt. Adam Kennett currently serves as the Commander for the Rhode Island State Police Tac-
tical Team (SWAT), Collision Reconstruction Unit and Unmanned Aircraft Systems Unit, and as the 
Assistant Commander of the Public Order Platoon. He has served as an instructor at the Rhode Is-
land State Police Training Academy for Report Writing, Crash Investigation, Interview and Interro-
gation, Public Order Platoon, and Firearms. Additionally, he serves as a statewide instructor for Field 
Force Operations. Lt. Adam Kennett also serves as a State Police Active Threat Trainer for both law 
enforcement and civilian response. 

            Lt. Adam Kennett holds a Bachelor of Science Degree in Justice and Law Administration 
from Western Connecticut State University. 

 

 

 

 

 
 

        POST DIRECTOR CHANGES 

If your POST has a change of Director, we would like to include a feature of him or her in the next issue of the  

IADLEST Newsletter.  Please forward a bio and picture via email to: Dan Setzer 

mailto:dsetzer@iadlest.org?subject=POST%20Change%20of%20Director
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Oklahoma - Shelby Humphrey 

 

 

 

Oklahoma Council on Law Enforcement Education and Train-
ing (CLEET) Executive Director Shelby Humphrey is a native 
of Drumright, Oklahoma, and a 1998 graduate of East Central 
University, where he earned a bachelorôs degree in criminal 
justice. He is a graduate of the 51st Oklahoma Highway Patrol 
(OHP) Academy and dedicated 26 years of service to the Pa-
trol. 

During his OHP career, Director Humphrey was assigned to 
Troop F, Troop S (Size and Weights), and the Training Divi-
sion. He served as staff in multiple OHP academies and was 
the Commandant of the 65th and 66th OHP Academies. He 
promoted to Lieutenant in 2012 and to Captain in 2021, ulti-
mately serving as Troop F Commander until his retirement on 
October 31, 2025. 

Beyond his law enforcement career, Director Humphrey served 10 years on the Pauls Valley School 
Board and four years as President of the Pauls Valley Band Booster Club. He and his wife, Alison, 
have been married for 26 years and have two daughters, Cherykee and Hali. The Humphrey family 
are active members of The House Church in Pauls Valley and look forward to welcoming 
their first grandson in March. 
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(ÉÇÈÌÉÇÈÔÓ ÆÒÏÍ ÔÈÅ )!$,%34 %ØÅÃÕÔÉÖÅ #ÏÍÍÉÔÔÅÅ -ÅÅÔÉÎÇ -ÉÎÕÔÅÓ 
!ÕÇÕÓÔ ρωȟ ςπςυ 6ÉÒÔÕÁÌ ÖÉÁ :ÏÏÍ 

6ÉÅ× ÔÈÅ ÆÕÌÌ ÄÏÃÕÍÅÎÔ ÈÅÒÅȡ  &ÕÌÌ 4ÅØÔ 
(Minutes approved by the Committee July 17, 2025) 

 
 
New Business (Bo Bourgerie (CO)) 

 
Bylaw Revisions (Brian Grisham (IADLEST))  
 
President Bo Bourgerie (CO) is looking for volunteers to be on the Bylaws committee to discuss the new 
proposals. The first proposal includes revising the bylaws to prohibit any one state from having more than 
one vote on the Executive Committee. The Executive Committee provided their input on this proposal and 
the Bylaws committee will take this feedback and come back to the full Executive Committee with a rec-
ommendation for approval.  
 
The second proposal was that IADLEST hire a non-profit attorney to review the bylaws and make recom-
mendations on the bylaws overall and on the proposed bylaws. Deputy Executive Director Brian Grisham 
(IADLEST) will research some potential attorneys and bring back a recommendation to the Executive 
Committee for approval before hiring an attorney.  
 
The third proposal was to formalize the Executive Director and Executive Committee President job duties 
in the bylaws and/or in a job description. After some discussion, the Executive Committee recommended 
creating a sub-committee of Executive Committee past presidents to define the duties of the Executive 
Committee President.  
 
President Bourgerie (CO) asked for a motion to hire a non-profit attorney to review and make recommen-
dations on the current and proposed bylaws. There was a MOTION by Mike Ayres (GA) and a SECOND 
by Harvy Powers (VA) to approve Deputy Executive Director Brian Grisham (IADLEST) to find a non-
profit attorney to review the bylaws and bring that recommendation back to the Executive Committee for 
approval. The MOTION CARRIED.       
 
President Bourgerie (CO) asked for a motion to create a sub-committee of previous Executive Committee 

Presidents to develop a job description for the President position. There was a MOTION by Greg Stevens 

(TX) and a SECOND by Jeff Smythe (NC) to create a committee to develop an Executive Committee 

President job description. The MOTION CARRIED.  

Conference Roll Call of State and International Members (Stephanie Pederson (WI)) 
 
During the business meeting at the annual conference, Stephanie Pederson (WI) calls the roll call of states 
attending the meeting to ensure there is a quorum. According to Bylaw 4.3.3 ña quorum exists when direc-
tor members or their designees representing not less than 15 individual POST agencies are present for the 
purpose of conducting the Associationôs business.ò International attendees also attend the business meeting 
but are not currently included in the roll call.  
 
Stephanie Pederson (WI) and Joe Trindal (ICITAP) suggested that out of courtesy for the countries that 
attend the conference and the business meeting we call those country names off during the roll call, under-
standing that this will not affect the quorum rules. However, by calling their name during the roll call, 
IADLEST would acknowledge the countries that attend the business meeting and make them feel more 
included. Only the countries attending the conference would be called, not every country that partners with 
IADLEST.  
 
The Executive Committee agreed to this and did not feel a motion was needed.  
 
 
 

https://www.iadlest.org/Portals/0/Files/Membership/Exec%20Minutes/Executive%20Committee%20Meeting%20Minutes%2008-19-25.pdf?ver=uAgO8CEBlIfrV0TvLXsePw%3d%3d
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Executive Committee Meeting Cadence (Bo Bourgerie (CO)) 
 
Traditionally, the Executive Committee meets three times a year. Once in Washington DC in conjunction 
with the National Sheriffôs Association (NSA) conference, once at the IADLEST Annual Conference, and 
once in conjunction with the International Association of Chiefôs of Police (IACP) conference. President 
Bo Bourgerie (CO) proposed that the Executive Committee meet for one-hour (maximum) monthly meet-
ings to increase communication and conduct any necessary business.  
 

                  President Bourgerie (CO) asked for a motion to hold hour-long (max) monthly Executive Committee 

meetings. These meetings will not include an Executive Director Report, a Treasurer Report, or Regional 

Reports. Those three topics would continue to be included at the February meeting in Washington DC, at 

the meeting held in conjunction with the annual conference, and at the meeting held in October with the 

IACP conference. There was a MOTION by Sean Moriarty (DE) and a SECOND by Greg Stevens (TX) to 

approve abbreviated monthly meetings. The MOTION CARRIED  

  

 

 

Photo credit: Found on Facebook 
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2ÅÇÉÓÔÒÁÔÉÏÎ .Ï× /ÐÅÎȦ 
4ÒÁÉÎÉÎÇ ÔÒÁÃËÓ ÉÎÃÌÕÄÅ ÔÈÅ ÌÁÔÅÓÔ ÉÎÎÏÖÁÔÉÏÎÓ ÏÎ ÔÒÁÉÎÉÎÇ ÁÎÄ ÔÅÃÈÎÏÌÏÇÙ ÁÓ ×ÅÌÌ ÁÓ ÓÐÅÃÉПÉÃÁÌÌÙ ÄÅÓÉÇÎÅÄ ÔÒÁÉÎȤ

ÉÎÇ ÔÒÁÃËÓ ÆÏÒ 0/34 $ÉÒÅÃÔÏÒÓȟ !ÃÁÄÅÍÙ $ÉÒÅÃÔÏÒÓ ÁÎÄ ,Á× %ÎÆÏÒÃÅÍÅÎÔ 4ÒÁÉÎÅÒÓ ÓÕÃÈ ÁÓȡ 

 

¶ 4ÒÁÉÎÉÎÇ )ÎÎÏÖÁÔÉÏÎ Ǫ )ÎÓÔÒÕÃÔÉÏÎÁÌ $ÅÓÉÇÎ 

¶ /ÆПÉÃÅÒ 7ÅÌÌÎÅÓÓȟ 2ÅÓÉÌÉÅÎÃÅ Ǫ %ÍÏÔÉÏÎÁÌ )ÎÔÅÌÌÉÇÅÎÃÅ 

¶ ,ÅÁÄÅÒÓÈÉÐȟ %ÔÈÉÃÓ Ǫ /ÒÇÁÎÉÚÁÔÉÏÎÁÌ $ÅÖÅÌÏÐÍÅÎÔ 

 

¶     3ÃÈÅÄÕÌÅÄ ÒÏÕÎÄ-ÔÁÂÌÅ ÄÉÓÃÕÓÓÉÏÎÓ ÔÏ ÅØÃÈÁÎÇÅ ÉÄÅÁÓ ÁÎÄ ÅØÐÅÒÉÅÎÃÅÓ ÒÅÇÁÒÄÉÎÇ ÓÔÁÎÄÁÒÄÓȟ ÃÅÒÔÉПÉÃÁȤ

ÔÉÏÎÓȟ ÌÅÇÁÌ ÁÎÄ ÃÏÕÒÓÅ ÄÅÖÅÌÏÐÍÅÎÔȢ 

¶ 3ÏÃÉÁÌ ÁÃÔÉÖÉÔÉÅÓȟ ÓÕÃÈ ÁÓ ÔÈÅ ÍÁÉÎ ÄÉÎÎÅÒ ÅÖÅÎÔ ÁÔ "ÉÌÌÙ "ÏÂͻÓ 4ÅØÁÓ Ǫ 3ÐÅÃÉÁÌ /ÌÙÍÐÉÃÓ ,ÉÖÅ !ÕÃÔÉÏÎ 

ÆÕÎÄÒÁÉÓÅÒȢ 

¶ 3ÔÁÔÅ ÏÆ ÔÈÅ ÁÒÔ ÐÒÏÄÕÃÔÓ- /ÖÅÒ ςψ ÃÏÍÐÁÎÉÅÓȟ ÏÒÇÁÎÉÚÁÔÉÏÎÓ ÁÎÄ ÇÏÖÅÒÎÍÅÎÔ ÁÇÅÎÃÉÅÓ ÅØÈÉÂÉÔ ÔÈÅÉÒ 

ÌÁÔÅÓÔ ÐÒÏÄÕÃÔÓȟ ÓÅÒÖÉÃÅÓȟ ÐÒÏÇÒÁÍÓȟ ÁÎÄȾÏÒ ÐÕÂÌÉÃÁÔÉÏÎÓ 

¶      .ÅÔ×ÏÒËÉÎÇ- 4ÈÉÓ ÅÖÅÎÔ ÏÎÌÙ ÈÁÐÐÅÎÓ ÏÎÃÅ Á ÙÅÁÒȟ ÓÏ ÄÏÎȭÔ ÍÉÓÓ ÙÏÕÒ ÏÐÐÏÒÔÕÎÉÔÙ ÔÏ ÎÅÔ×ÏÒË ×ÉÔÈ 

ÓÏÍÅ ÏÆ ÔÈÅ ÓÔÁÔÅÓ ÌÅÁÄÉÎÇ ÌÁ× ÅÎÆÏÒÃÅÍÅÎÔ ÓÔÁÎÄÁÒÄÓ ÁÎÄ ÔÒÁÉÎÉÎÇ ÄÉÒÅÃÔÏÒÓȟ ÁÃÁÄÅÍÙ ÍÁÎÁÇÅÒÓ ÁÎÄ 

ÔÒÁÉÎÅÒÓ ÔÈÒÏÕÇÈÏÕÔ ÔÈÅ .ÁÔÉÏÎȦ 

 

2ÅÇÉÓÔÒÁÔÉÏÎ $ÅÁÄÌÉÎÅȡ   -ÁÙ ςωȟ ςπςφ 

 

&ÏÒ  ÔÈÅ ÆÕÌÌ !ÇÅÎÄÁȟ  ,ÏÄÇÉÎÇ ÉÎÆÏÒÍÁÔÉÏÎ ÁÎÄ 2ÅÇÉÓÔÒÁÔÉÏÎȟ ÇÏ ÔÏȡ 

 

)!$,%34 ςπςφ 4ÒÁÉÎÉÎÇ #ÏÎÆÅÒÅÎÃÅ 

https://web.cvent.com/event/a17783a4-05aa-4b5b-b0b3-64bf99126e12/summary?i=MqQ7zKRbu0ma5xmKgQxqmQ&locale=en-US
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The 2024 IADLEST Sourcebook has been posted online.  It is ready for immediate download by 

IADLEST members. 

The Sourcebook is FREE to members to download as a PDF or to view online.  Download here:  

2024 IADLEST Sourcebook 

A paid print version is now available to non-members.  The Sourcebook consists of 365 survey 

questions and responses to those questions by the POST agencies in all 50 States. 

Download non-members Sourcebook here:  2024 IADLEST Sourcebook (non-members) 

The questions cover a wide range of topics of interest to POST directors and Academy directors as 

well as Chiefs and Sheriffs who want to compare their operations to how similar situations are han-

dled in other jurisdictions. 

 

È 

https://www.iadlest.org/members/iadlest-documents
https://store.bookbaby.com/book/2024-iadlest-sourcebook
https://www.iadlest.org/members/iadlest-documents
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.ÁÓÈÖÉÌÌÅ ɉ'ÅÏÒÇÉÁɊ 0ÏÌÉÃÅ $ÅÐÁÒÔÍÅÎÔ ÉÓ ÔÈÅ ÒÅÃÉÐÉÅÎÔ ÏÆ ÔÈÅ 
&2%% 6-ρππ 0ÏÒÔÁÂÌÅ 3ÉÍÕÌÁÔÏÒ 

 
The VirTra December 2025 press release stated: 
 
ñNashville Police Department, a 17-officer municipal agency serving a rural Georgia community, 
demonstrated a strong focus on improving decision-making and de-escalation training despite the 
limitations of its size and budget. The department made a clear case for how a portable simulator 
would be used regularly and integrated into its training program, which closely aligned with 
Taskforce Santaôs goal of putting modern tools into the hands of agencies where they will have 
immediate impact. 
 
ñTaskforce Santa highlights the nationwide shift toward frequent, in-house simulation training as 
a practical requirement for public safety,ò said John Givens, CEO of VirTra. ñNashville Police 
Department expressed a strong need for modern training and a plan to integrate it meaningfully 
into their program. We look forward to supporting their efforts with a portable V-100.ò 
 
Across this yearôs submissions, agencies emphasized the importance of de-escalation, decision-
making, and community-focused training, as well as a growing interest in portable systems that 
reduce training costs and time away from duty. Many agencies also referenced reliance on grants 
or alternative funding sources, underscoring the continued need for cost-efficient, scalable solu-
tions. 
 
Taskforce Santa continues to show that demand for immersive, judgment-based training is grow-
ing across the country, particularly among small and mid-size departments that are seeking tools 
capable of strengthening officer readiness in a sustainable, accessible way.ò 



10 

 

IADLEST Does More Than You Know 

Project Updates 
 

Our organization is engaged in a number of projects covering a wide range of topics of 

critical interest to all categories of law enforcement professionals. 

IADLEST is active in the following areas: 

§ Training 

§ Certification 

§ Standards 

§ Accreditation 

§ Audits 

§ Research 

§ News and Information. 

See the following pages for details on our activities in these areas. 

Also visit the IADLEST website at:  https://www.iadlest.org/. 

 

https://www.iadlest.org/news/jobs/ctl/detail/mid/1079/id/109
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IADLEST Reciprocity Handbook 

Updated 2024 
 

Most states offer training credit to police officers who are hired from out of state. 

 

The IADLEST Reciprocity Handbook details the training in each state and indicates 

what additional requirements, such as additional training, must be met by an applicant 

to qualify for certification in that state. 

 

IADLEST Members may download the updated Reciprocity Handbook from our web-

site under the ñMembers/IADLEST Documentsò menu at no cost. 

For Members:  2024 Reciprocity Handbook 

 

Non-members may purchase a print copy of the Handbook at the IADLEST Online 

Store. 

For Non-Members:  2024 Reciprocity Handbook 

 

 

https://www.iadlest.org/members/iadlest-documents
https://www.iadleststore.org/product-page/reciprocity-handbook
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This series of free one-hour training sessions is directed at police instructors to help them develop their teaching 

skills.  The sessions were recorded and made available on our website. Titles include: 

¶ Optimal Learning 

¶ Classroom Management & Student Behaviors 

¶ How to Develop Instructor Guides 

¶ Setting Subject-Matter Expectations using Force Exemplars 

Recordings of all 50 webinars in the series are available on the IADLEST website and represent a valuable resource 

for LE instructors and educators who wish to perfect their teaching technique. Go to:   

Advanced Instructor Development Webinars 

 

 

IADLEST Instructor Development Webinars 
 

This IACP/IADLEST effort, supported by the Bureau of Justice Assistance (BJA), is developing  a best-in-class 

online training suite for law enforcement on critical subjects at the forefront of law enforcement today. 

Topics available include: 

 NEW:  Elevate Blue: Community Engagement and Trust 

 Elevate Blue: Leadership, Management, and Supervision 

 Elevate Blue: Managing Mass Demonstrations & Protecting Civil Rights 

 Elevate Blue: Resilience Across Dimensions: Officer Health and Prosperity 

For more information see:  Elevate Blue 

 

 

Elevate Blue Essential Training for Law Enforcement 

https://www.iadlest.org/training/instructor-development
https://www.theiacp.org/projects/elevate-blue
https://www.iadlest.org/training/instructor-development
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)!$,%34 0ÒÏÇÒÁÍ 5ÐÄÁÔÅÓ 
 

IADLEST continued to partner with IACP and several national law enforcement organizations, with support from 

the  U.S. Department of Justiceôs COPS Office, to provide technical assistance and training on a wide variety of top-

ics ñby the field and for the field.ò 

     Learn More about CRI-TAC 

 

CRI-TAC 
 

IADLEST, in partnership with the International Association of Chiefs of Police (IACP) and the Bureau of Justice 

Assistance, U.S. Department of Justice, developed an 8-hour basic academy course to underscore that officer well-

ness must start at the beginning of the officerôs career. 

 

You can download the full curriculum here:  What Does Wellness Look Like? 

 

Officer Safety and Wellness 

Human Trafficking is not a static issue or crime, it is very dynamic including the nuances of human, labor, child, sex, 
and money trafficking. 

This curriculum provides enhanced training for the training academies, promotes collaboration and coordination with 
community and advocacy organizations seeking to rid their communities of this violence mostly experienced by 
women and children. 

Former IADLEST Executive Director Mike Becar said, ñIt is time that we challenge training academies to incorpo-

rate human trafficking interventions into their basic training curriculum in order to give them the tools and resources 

officers need for the identification and effective enforcement of human trafficking.ò 

You can download the full curriculum here:  Human Trafficking Model Curriculum 

Human Trafficking Model Curriculum  

https://www.iadlest.org/our-services/cri-tac
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/officer-wellness-curriculum
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/human-trafficking-curriculum
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JTA and  Curriculum Development 
Vermont Police Academy 

 

IADLEST continued with its contractual work to develop an entirely new basic academy training 

curriculum for the Vermont Police Academy. To date, IADLEST has finished 21 lessons (of 35) 

totaling more than 300 hours of content, visual aids, and testing instruments. The following fin-

ished lesson deliverables meet NCP standards. 

 

Fair and Impartial Policing 

Communication & De-Escalation Skills  

Officer Wellness  

Professional Standards  

Report Writing 

People with Mental Health, Intellectual and Developmental Disabilities 

Constitutional Policing 

Non-Custodial and Custodial Interviews 

Rules of Arrest 

Criminal Investigations 

Crime Victim Assistance 

Person Crimes 

Property Crimes 

Public Crimes 

Drug Investigations  

Sex Crimes  

Domestic Violence 

Juvenile Law 

Missing Persons 

Death Investigations 

Hate Crimes (in progress)  

 

The remaining 14 lessons will be developed at a rate of 1 to 2 per month through the Spring of  2027.  

Piloting of the new curriculum is scheduled to begin in the Summer of 2027 with a current project end 

date of December 31, 2027.  
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JTA and  Curriculum Development (contôd) 
 

New Mexico Law Enforcement Academy 

 

IADLEST continued with its contractual work to develop an entirely new basic academy training curriculum for 

the New Mexico Law Enforcement Academy. To date, IADLEST has completed eight lessons (of 41) totaling 

more than 175 hours of content, visual aids, and testing instruments. The following finished lesson deliverables 

meet NCP standards. 

 

1.2. Professional Standards 

1.3. Duty to Intervene 

1.4. Officer Wellness 

1.5. Communication & De-Escalation Skills 

1.6. People with Mental Health, Intellectual & Developmental Disabilities  

1.7. Report Writing 

1.8. Constitutional Policing 

1.9. Interviews & Interrogations (in progress) 

 

The remaining 33 lessons will be developed at a rate of 1 to 2 per month through December 31, 2027.  

Piloting of the new curriculum is scheduled to begin in the Winter of 2028 with a current project end 

date of June 30, 2028.  

 

Maine Criminal Justice Academy 

 

IADLEST began its contract with Maine Criminal Justice Academy (MCJA) in July 2025. The first phase of the pro-

ject, a state-wide job task analysis (JTA) was completed in December and the findings will be reviewed with MCJA 

in January 2026. Phase two - curriculum development ï will begin in 2026. Using the JTA results, IADLEST will de-

velop a training lesson on Communications and De-Escalation Skills and two other integrated lessons (TBD by 

MCJA). All final lesson deliverables will meet NCP standards. IADLEST will then conduct train-the-trainer sessions 

and monitor pilot deliveries for all instructional content developed. Phase two is scheduled for completion in the 

Summer of 2027.   

Ȱ0ÒÉÄÅ ÉÓ ÃÏÎÃÅÒÎÅÄ ×ÉÔÈ ×ÈÏ ÉÓ ÒÉÇÈÔȢ  (ÕÍÉÌÉÔÙ ÉÓ ÃÏÎÃÅÒÎÅÄ ×ÉÔÈ 
×ÈÁÔ ÉÓ ÒÉÇÈÔȢȱ 
         ï Ezra Taft Benson 
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New Braunfels (TX) Police Department and  

Data-Driven Approaches to Crime and Traffic Safety 
 

One of the fundamental responsibilities of any police department is to reduce crime and improve the 
overall quality of life within the communities we serve. Since my appointment as Chief of Police for 
the City of New Braunfels, I have remained committed to strengthening intelligence-led, evidence-
based strategies for crime reduction. A critical element of this commitment is ensuring we maximize 
the resources available to our agency. 

Operational and Administrative Excellence remains a top priority for our department. Over the past 
several months, we have conducted a comprehensive analysis of historical crime and crash data and 
have begun developing a strategic initiative to address identified trends. Building on my prior col-
laboration with Dan Howard and in partnership with the International Association of Directors of 
Law Enforcement Standards and Training (IADLEST), our department is implementing a Data-
Driven Approach to Crime and Traffic Safety (DDACTS) program, which is rapidly becoming an 
essential component of our daily operations. 

This model focuses on proactive, high-visibility policing strategies aimed at reducing both crime 
and traffic-related crashes, while efficiently leveraging departmental resources and remaining adapt-
able to the unique needs of our community. Its straightforward framework uses historical data to en-
hance the work our personnel perform each day. The IADLEST team facilitated a two-day work-
shop attended by a cross-section of sworn and professional staff, reinforcing that every member of 
the departmentðregardless of assignmentðplays a vital role in the programôs success. The training 
was further strengthened by IADLESTôs collaboration with our Crime Analyst to identify and em-
phasize data sets specific to our community, making the concepts more practical and impactful. Fol-
lowing the workshop, IADLEST provided a comprehensive analytical report with recommendations 
to guide continued implementation. 

I cannot speak highly enough of the IADLEST team and their invaluable support in assisting the 
New Braunfels Police Department with the successful development and implementation of this pro-
gram. 

Chief Osbaldo Flores, New Braunfels, TX. (Dec. 2025) 
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IADLEST conducts the National Certification Program (NCP) to establish law enforcement training standards and 

best practices relating to improved professionalism and skill sets for our nationôs first responders. NCP courses are 

recognized nationally and designed to count towards officers' mandatory in-service training requirements. 

There are now over 350 certified courses to choose from, covering all aspects of LE training. 

To see a listing of the new and recertified courses approved during the last three months go to page 38. 

 

National Certified Training Program  (NCP) 

In 2018, IADLEST launched the IADLEST National Certified Instructor Program (INCI) to recognize and 

acknowledge the Nationôs FINEST instructors. These individuals display the best practices in training delivery by 

being highly recommended by POST and Academy Directors and by maintaining their training acumen by complet-

ing continuing professional education instructor coursework. 

To see a listing of the instructors nationally certified during the last three months go to page 32. 

 

IADLEST National Certified Instructor (INCI) 

The IADLEST International Instructor certification is focused on all instructors that teach law enforcement officers 

in countries outside the United States.  It is also useful for those instructors from the United States that teach in for-

eign countries as part of U.S. Department of Justice, U.S. Department of State, U.N. missions, or other assignments 

where the credibility of instructor qualifications are paramount to securing assignments or the recognition of interna-

tional partner countries. 

 

To see a listing of the international instructors certified during the last three months go to page 35. 

 

IADLEST International Certified Instructor (IICI) 
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The samples above are just a few of the  more than 350 training programs in our catalog, ranging 

from 1-hour online training to 40-hour intensive, hands-on, live classroom training.   

NCP courses are qualified as in-service training hours in 37 states. 

Many of the training programs are FREE or 

low-cost. 

Our newly designed online NCP Course List 

features a robust ñSearchò routine that will 

allow you to quickly find the right course 

that meets your current training needs. 

See:  NCP Course List 
 

Or, you can browse our online NCP Course 

Catalog. 

See:  NCP Course Catalog 

 

National Certified Training Program  (NCP) 

Update 

https://iadlest-ncp.org/course-list-2/
https://iadlest-ncp.org/ncp-catalog/
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In 2022, IADLEST and the Law & Public Safety Education Network (LAPSEN) launched the Certified Youth In-

structor Program (CYI) to recognize and acknowledge the Nationôs finest instructors who work in schools and youth 

programs designed to foster careers in law enforcement. These individuals display the best practices in training de-

livery by being highly recommended by their schools, youth program directors, or the LEAs for whom they work. 

This program is for all instructors working with youth in law enforcement career programs and related public safety 

programs. See page 35 for the newest certified instructor. 

 

 

IADLEST/LAPSEN  

Certified Youth Instructor 

IADLEST has received funding from the U.S. Department of Justiceôs Bureau of Justice Assistance to provide train-
ing support to the nationôs law enforcement agencies on topics related to critical decisions and legal fundamentals. 

The project goal is to provide free training resources that increase the competence and confidence of officers related 
to their legal authority, parameters, and responsibilities. This includes strengthening officer understanding about the 
constitutionality of daily decisions they make. 

In support of this project, IADLEST is developing a cutting-edge digital training resource designed to support critical 
decisions based on legal fundamentals for law enforcement professionals. 

 

Legal Fundamentals: Critical        

Decisions for Law Enforcement 

 

 

          IADLEST Surveys - Members Ask Each Other    

 

Many of the questions you might have about your operations may have already been answered by surveys or the 

IADLEST Sourcebook (see page 5) available to IADLEST Members. There were several surveys of interest posted recent-

ly including: 

1. Drug Screening Levels 

2. OC Spray Training in Basic Academy 

3. Statewide Test for Certification 

4. Reinstatement of Certification following Revocation 

Members can see the results here:  https://www.iadlest.org/members/surveys  

https://www.iadlest.org/members/surveys
https://www.iadlest.org/training/youth-instructor
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Accredited Academies: 

    National: 

¶ Idaho Peace Officer Standards and Training (2022 and 2025 Award of Excellence) 

¶ Washtenaw (Michigan) Community College Public Service Academy ( 2021 and 2025 Award of Excellence) 

¶ Washington State Criminal Justice Training Commission ï Headquarters campus (Award of Excellence) 

¶ Washington State Criminal Justice Training Commission ï Southwest campus (Award of Excellence) 

    International: 

¶ Kosovo Academy for Public Safety (2018, 2021 and 2024) (2021 and 2024 Award of Excellence) 

¶ Agency for Education and Professional Training of the Ministry of Security of Bosnia and Herzegovina (2019 and 2022) 

¶ Police Training Center of the Ministry of Interior of the Republic of North Macedonia (2021 and 2024) 

¶ Dubai Police Criminal Investigation Department Training Center 

¶ Dubai Police Traffic Institute 

¶ Dubai Police International Center for Forensics 

¶ United Arab Emirates Ministry of Interior Police College (Abu Dhabi) (Award of Excellence) 

¶ Albania Security Academy (Award of Excellence) 

¶ Police Academy of the Ministry of Interior of the Federation of Bosnia and Herzegovina 

¶ Guyana Police Force Training Center:   

¶ Eve Leary Campus, Georgetown 

¶ Suddie Campus, Essequibo 

¶ Adventure Campus, Berbice 

¶ National Police College of Jamaica 

¶ Palestine College for Police Sciences (Award of Excellence)     

    In Progress: 

¶ Trinidad and Tobago National Security Academy 

¶ Dominican Republic National Police, Institute for Police Education 

¶ Arkansas DPS Northwest ALETA 

¶ Oregon DPSST Law Enforcement Academy 

¶ Washington State Criminal Justice Training Commission - Southeast Campus 

IADLEST Academy Accreditations 

IADLEST POST Accreditation 

 Accreditation affirms that the agency or academy is adhering to the highest international    

standards with regard to police standards and training. 
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It is in the spirit of growth and responsiveness that the International Association of Directors of Law 

Enforcement Standards and Training has resolved to establish a set of MODEL STANDARDS to 

which all states may aspire. 

 

Current sets of Model Standards are posted on the IADLEST website: 

Model Standards for POST Agencies 

Firearms Instructor Certification 

IADLEST Training Standards 

 

In addition, the following informational items are available on the IADLEST website: 

Military Police Training and Reciprocity (for IADLEST Members) 

US Army Physical Readiness Requirements 

Federal Training Reciprocity Manual (for IADLEST Members)  

   

    

 

 

 

 

 

 

 

 

 

 

 

 

                                     

  Photo credit: Found on Facebook 

 

                        Model Standards 

https://www.iadlest.org/our-services/model-standards
https://www.iadlest.org/our-services/model-standards#FI
https://www.iadlest.org/our-services/model-standards#TS
https://www.iadlest.org/members/military-police-training
https://www.iadlest.org/Portals/0/AD1097586%20Baseline%20Soldier%20Physical%20Readiness%20Requirements%20Study.pdf?ver=lI8Q0CmCEx_rmeabYlwG4Q%3d%3d
https://www.iadlest.org/members/federal-training-reciprocity-manual
https://www.iadlest.org/our-services/model-standards


23 

 

)!$,%34 '%!2 
 

Show your association with IADLEST with these logo polo shirts and windbreaker. 

Wearing the IADLEST logo demonstrates your commitment to the highest possible 

standards for law enforcement training and education. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Many styles and sizes are still available at:     IADLEST Gear 

 

 
Ȱ#ÌÏÔÈÅÓ ÁÒÅÎȭÔ ÇÏÉÎÇ ÔÏ ÃÈÁÎÇÅ ÔÈÅ ×ÏÒÌÄȢ   

4ÈÅ ÐÅÏÐÌÅ ×ÈÏ ×ÅÁÒ ÔÈÅÍ ×ÉÌÌȢȱ 
 
         ï Ann Klein 

https://www.iadleststore.org/iadlest-gear
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Anti-Defamation League  

Consortium on Fighting Extremism and Hate: Virtual Meeting Summary 
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mailto:LEResources@adl.org


26 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                     Photo credit:  Missouri traffic safety campaign 



27 

 

 

 

 

 

 

 

 

IADLEST Partner Advisory Committee (IPAC) 

The IADLEST Partner Advisory Committee (IPAC) is comprised of fifteen organizations that provide services to 

Law Enforcement and Corrections Officers and their organizations. Members of the IPAC  help ensure that training 

and standards meet the needs of the Public Safety industry,  help to promote the adoption of best practices, and  pro-

vide IADLEST with perspectives and recommendations regarding selected IADLEST projects and initiatives.  The 

IPAC also offers support and recommendations for assisting IADLEST with attaining its annual funding objectives 

to ensure the viability and continuity of IADLEST for the benefit of the public safety community. 

 

 
IPAC Members meet three 

times a year. 

https://www.acadis.com/
https://www.axon.com/
https://www.forceconcepts.com/
https://www.forcescience.com/
https://guardianalliancetechnologies.com/
https://www.columbiasouthern.edu/
https://www.nw3c.org/UI/Index.html
https://www.virtra.com/
https://www.virtualacademy.com/?utm_source=IADLEST_website&utm_medium=Email&utm_campaign=IPAC_Members_IADLEST&utm_content=imagelink
https://www.benchmarkanalytics.com/
https://www.lexipol.com/industries/law-enforcement/
https://nationaltestingnetwork.com/
https://www.resilientminds.us/
https://www.anthology.com/products/teaching-and-learning/learning-effectiveness/blackboard
https://www.commandcollege.org/magnusworx
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New Features in the NDI 

Receipts for Searches 

A very important feature in the NDI  is the ability to print a receipt for having done a search of the NDI.  The receipt 

is dated and logged by the new system and allows you to print a receipt or save a PDF even if the search produced no 

adverse records. 

Bulk Searches Now Supported 

Another nifty feature will benefit academy administrators.  If you have a class, say, of 30 new recruits, you can now 

do a bulk search of the NDI.  Enter the name of each recruit in a spreadsheet and upload the spreadsheet. The NDI 

will now search all 30 names.  The system will return a report of the results. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The New NDI is located here:  National Decertification Index  

 

ndi.iadlest.org
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National Law Enforcement Academy Resource Network 

(NLEARN) 

 

NLEARN is a service of IADLEST offered at no cost to law enforcement instructors, academy personnel, training 

coordinators, and patrol officers. 

This service posts weekly news about training opportunities, as well as references to news reports and technical arti-

cles of value to all segments of the law enforcement community. 

NLEARN also serves as a repository of lesson plans, training manuals, and online training programs ready for im-

mediate download or use by members of the website. 

A weekly email alert is sent out listing the new content added to the website.   

The email list currently includes over 18,000 recipients. 

Recent posts include: 

 

The Untrained Trainer 

High Risk Felony Stops & Qualified Immunity 

Questioning ñSearching Through the Sightsò 

Re-framing Bloomôs for the Age of AI 

Safe Restraint Chair Practices 

Courtroom Testimony Training Video 

 

Your IADLEST membership automatically gives you full access to all NLEARN resources.  Log in here: 

 

 NLEARN Website 

 

 

https://www.iadlest.org/our-services/nlearn/about-nlearn
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Big Changes Coming to the IADLEST/NLEARN Website 

 

IADLEST has contracted with a technology firm to do a complete re-design of the IADLEST web-

site and the NLEARN website. 

The current features and services of the website will be preserved, but the design will be updated to 

meet the most modern standards of website design. 

Navigation will be improved and the information you seek will be easier to find both on desktop 

computer and mobile devices. 

We are particularly excited by the opportunity to add some brand new features and services to the 

website. 

Stay tuned for more details on how these added services can benefit you and your organization. 

 

Image  from Pixabay 
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About IADLEST 
 

Mission 

 

IADLEST's mission is to support the innovative development of professional standards in public 

safety through research, development, collaboration and sharing of information, to assist states 

and international partners with establishing effective and defensible standards for the employment 

and training of public safety personnel. 

 

Focus 

 

IADLEST is an association of standards and training managers and leaders. Its primary focus is 

criminal justice standards and training. To the extent that the focus and the values promoted there-

by can be furthered and shared, all training professionals are welcome as members. 

 

 

Activities 

 

IADLEST offers its members an opportunity to meet with other training and standards managers 

to exchange ideas, seek advice, and to compare progress. Members receive the products of 

IADLEST projects, national policy input, and innovations in criminal justice standards and train-

ing. 
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New NATIONAL CERTIFIED INSTRUCTOR UPDATE 
by: Kelly Alzaharna, IADLEST Program Manager 

 

 

Each quarter, we recognize our newest recipients of IADLESTôs National Certified In-
structor (INCI) Program certification. They are subject matter experts (SME) who have 
focused their talents on law enforcement training, increasing IADLESTôs influence on 
training excellence, and making a continued, positive impact on the work of law en-
forcement officers. IADLESTôs National Certified Instructors come highly recommend-
ed by their peers or IADLEST members. 
 
Their credentials include significant training and curriculum development experience and a demonstrated commit-
ment to improving criminal justice training and society. 

See the full list of  INCI Instructors 

 

 
 

   

Garrett Sloniker 

Garrett joined the San Jose 

(CA) PD in 2013 and quickly 

moved on to become an FTO 

Officer.  He focused on aiding 

failing recruits, supporting 

FTO collaboration, and FTO 

Supervisor relations. 

 

 

 Kenneth Dugger 

Kenneth began his career in 
1975 finally retiring from the 
Broward County (FL) Sheriffôs  
Department in 2013.  He con-
tinues as a LE trainer, owning 
his own firm.  He specializes 
in executive management, line 
supervision, field training, 
crowd management and riot 
control, and other related top-
ics.  

 

Keith  Lewis 

Keith is a sergeant with the 

OôFallon (MO) PD and has 

been in law enforcement for 30 

years.  He is a SME for the 

Missouri POST for dealing 

with aggressive behavior.  He 

also teaches constitutional law, 

canine training and legality.  

He is also a defensive tactic in-

structor. 

https://www.iadlest.org/training/instructor-certifications/national-certified-instructor/inci-instructors
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Dominic Gamboa 

Dominic has over 34 years ex-

perience and is known for his 

expertise in curriculum design, 

instructor development and 

modernizing field training pro-

grams.  As part of the Savage 

Training Group, he created mul-

tiple POST-Certified FTO pro-

grams. 

Dr. Thomas Leasor 

Thomas assumed the role of Ex-

ecutive Director at the Eastern 

Missouri Police Academy in 

2015 and oversees the curricu-

lum and training of police re-

cruit officers and continuing ed-

ucation courses for current po-

lice officers.  

 

Dwight Hall 

Dwight has over 32 years of ex-

perience and currently serves as 

Administrator for the Madison 

Co. Detention Center in Rich-

mond, KY.  He served as an in-

structor, FTO, and taught ethics, 

DT, internal investigations, use 

of force and leadership. 

 

   

Nicholas Alford 

Nicholas is an accomplished se-

curity professional, military vet-

eran and instructor.  He is cur-

rently with Walden Security 

where he delivers and evaluates 

training programs in compliance 

with federal contracts.  It in-

cludes curriculum development 

and maintaining credential com-

pliance. 

Jason Taylor 

Jason enlisted in the Air Force 

in 1997, graduating basic train-

ing and Security Police train-

ing.  In 2007, he attended the 

Eastern Missouri Police Acad-

emy.  With the St. Peters (MO) 

PD, he is a Generalist Instruc-

tor with the Eastern Missouri 

Police Academy. 

 

Scott Guehne 

Scott began his career in 2004 

and now serves the St. Charles 

(MO) PD.  He was recently de-

tached to serve as a full-time 

instructor at the Eastern Mis-

souri Police Academy.  He 

teaches basic academy and in-

service courses including In-

structor Development. 

Jason Taylor Bio.pdf
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Dr. Keith Warner 

Dr. Warner is a Training Spe-

cialist, Master Instructor and 

Chaplain serving at the Indiana 

Law Enforcement Academy.  

He teaches Instructor Develop-

ment, Sex Assault Investiga-

tions, Human Behavior, Addic-

tions, Alzheimer's and demen-

tia. 

Daniel Biermann 

Dan began his career in 1988 

and retired as a lieutenant.  He 

is now the Training Director for 

the Eastern Missouri Police 

Academy and has consistently 

taught Constitutional Law, Stat-

utory Law, and Report Writing.  

He also teaches First Line Su-

pervisor and Leadership cours-

es. 

Michael Burton 

Mike has over 23 years experi-

ence in law enforcement.  He is 

the training coordinator for the 

New Braunfels (TX)  PD.  He 

has developed policy for hiring 

and testing and served as Ad-

ministrator  for the FTO Pro-

gram, Orientation Program, and 

In-Service projects. 

 

 
   

William ñConradò Mauer 

"Conrad" Mauer has over 23 

years experience with the Cedar 

Park (TX) PD.  He became a 

TCOLE instructor in 2010 and 

holds 30 instructor certifications 

primarily focused on use of 

force, weapons, and tactics. 

Nicholas Guasto 

Nicholas began his LE career 

in 2006 and began instructing 

in 2015.  He teaches speed 

measurement, defensive tac-

tics, firearms, EVOC, DRE 

and TASER and is a use-of-

force analyst. 

 

        Ben Langham 

Ben is a law enforcement train-

ing leader and instructional de-

signer with 24 years of service, 

focused on improving officer 

decision-making, leadership, 

and readiness during critical 

incidents. He is a Lieutenant 

with the Kenai (AK) PD where 

he oversees all training.  
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 NEW INTERNATIONAL CERTIFIED INSTRUCTORS UPDATE 

 

By: Kelly Alzaharna, IADLEST Program Manager 

 
 

 

 

 

 

 

See the full listing of IICI Instructors 

 

   

Frank Ortiz III 

Frank has 40+ years of Federal 
and State LE curriculum devel-
opment and presentation.  He 
was Advanced Training Bureau 
Chief for the New Mexico LE 
Academy, and bilingual in-
structor in Spanish in Bolivia, 
Colombia and Mexico.  From 
1985 to 2011 he did presenta-
tions for  US Alcohol, Tobacco, 
and Firearms on cross-border 
firearms trafficking, explosives 
identification and other topics. 

 

Adam Gonzalez 

Adam's extensive background 

includes work with at-risk 

youth, young adults, and incar-

cerated individuals preparing 

for release and reintegration, as 

well as those participating in 

pre-sex offender treatment pro-

gramming. He is now a full-

time instructor with the Wash-

ington State Criminal Justice 

Training Commission. 

He holds IADLEST instructor 

certifications: CYI, INCI, IICI. 

International Certified       
Instructor Program 

The IADLEST International Certi-

fied Instructor is focused on all in-

structors that teach law enforcement 

officers in countries outside the 

United States.  It is also useful for 

those instructors from the United 

States that teach in foreign countries 

as part of the U.S. Department of 

Justice, U.S. Department of State, 

U.N. missions, or other assignments 

where the credibility of instructor 

qualifications are paramount to se-

curing assignments or the recogni-

tion of international partner coun-

tries.  

 

 

https://www.iadlest.org/training/instructor-certifications/international-certification/iici-instructors
https://www.iadlest.org/training/instructor-certifications/international-certification
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James ñJimò Kerry 

Jim Kerry is a veteran law enforcement professional  and career and tech-
nical education instructor more than 27 years sworn law enforce-
ment experience and a strong focus on youth c mentoring, and 
career a  He has served as a Law Enforcement Instructor at Indi-
an Vocational Center (IVVC) Illinois since November 2022, 
where he teaches high school students foundational  enforcement 
concepts, professional standards, ethics, and decision-making skills 
aligned with ee 

Jim retired from the Aurora Police Department (IL) in 2020 after a 27-
year career that  assignments  in the Patrol  Community 
Policing  and Investigations   Throughout his ee e 

held numerous  specialized roles that directly support effective youth instruction, including Field T
e Crisis Intervention Team (CIT)   Street-level Evidence Technician, Public a

c  and Chaplain Program  His e  experience c  service as a Juvenile 
Officer and Certified Sexual Assault a  providing him with extensive knowledge  youth-related  

 trauma-informed   and ethical e a  

As an  Jim is committed to creating a  structured, and respectful learning environment  a
supports youth development and responsible a  His instructional approach 

 c a  communication skills, and ethical conduct. He believes strongly in positive 
coaching and  helping students realistically assess their interests and abilities developing 
the character traits necessary for public service  

Jim develops and delivers curriculum that incorporates real-world scenarios, critical thinking c and 
discussions on e  officer  community  e  and mental health aae  e collaborates 
with local law enforcement agencies to bring guest speakers and subject matter experts the  
providing students with authentic exposure to the profession while reinforcing  fe standards and best 
ace 

Jim holds an Associate  Arts degree in Psychology  with a focus  Christian Counseling and complet-
ed advanced coursework in police supervision through Northwestern  Center Public  
His certifications include Certified Illinois Police ce Certified Crisis e Team ce Certi-
fied Field Training e Certified Juvenile  Certified Sexual a  and Ameri-
can Heart Association CPR  He is an active member  LAPSEN and Public Safety Educa-
tion Network) and has contributed to national discussions on law career pipelines for  

Through his combined experience  policing and education, Jim Kerry demonstrates the 

instructional competence, ethical  and commitment  to youth development expected  an 

IADLEST Certified Youth   

https://www.iadlest.org/training/youth-instructor
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Photo credit:  Gerd Altmann from Pixabay 

 

IADLEST 
 

We encourage you to visit IADLESTôs robust set of social media sites, that can 

assist your search for training and standards information.  

 

Å   Facebook 

¶   LinkedIn 

¶   X (formally known as Twitter) 

¶   YouTube Channel 

 

 

https://www.facebook.com/IADLEST/
https://www.linkedin.com/company/iadlest/
https://twitter.com/IADLEST
https://www.youtube.com/channel/UCObihGYvwEV0uedgbyBuElA
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 IADLEST National Certified Training Courses Update  

 

IADLEST 

National Certification Program  

Certified Courses 
 

For more information, contact 

Rick@iadlest.org 

https://iadlest-ncp.org/ 

 

öōĔŝĀǜxđĳĳōĀł 

 

VirTra 

Active Threat/Active Killer: Basic Principles - Module 1 

3 Hour  Classroom  

 

 

ALERRT Texas State University 

Active Attack Incident Management 

4 Hour  Online Free 

 

Fire as a Weapon Integrated Response Course 

4 Hour  Online Free 

     Ȱ"ÒÁÖÅÒÙ ÉÓ ÂÅÉÎÇ ÔÈÅ ÏÎÌÙ ÏÎÅ ×ÈÏ ËÎÏ×Ó ÙÏÕȭÒÅ 
ÁÆÒÁÉÄȢȱ 
      ɀ &ÒÁÎËÌÉÎ 0Ȣ *ÏÎÅÓ 

mailto:Rick@iadlest.org
https://iadlest-ncp.org/
https://www.virtra.com/overview-le/active-threat-active-killer/
https://www.alerrt.org/CourseTypes
https://www.alerrt.org/CourseTypes
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ǜ,łĔīĔĬèĥǜIĬŝĀŽōĔČèōĔĳĬ 
 

NW3C 

 

Introduction to Link Analysis 

8 Hour  Classroom Free   

 

AI Facilitated Fraud 

1.5 Hour  Online Free  
 

Understanding Digital Footprints 

0.5 Hour  Online Free  

 

Intellectual Property Theft: Time to Make a Difference 

1 Hour  Online Free 

 

Virtual Kidnapping 

1 Hour  Online Free 

 

Overview of White Collar Crime 

2 Hour  Online Free 

 

EZ Tools 2: Timeline Explorer 

2 Hour  Online Free 

 

EZ Tools: Prefetch with PECmd 

1.5 Hour  Online Free  

 

Introduction to Cybersecurity for Law Enforcement Executives 

2.5 Hour  Online Free    

 

Responding to and Investigating Doxing 

1.5 Hour  Online Free  

 

Bank Secrecy Act: What Law Enforcement Needs to Know 

1.5 Hour  Online Free  

 

Introduction to Previewing 

1.5 Hour  Online Free  

  

https://www.nw3c.org/UI/CourseDetails.html?courseId=479
https://www.nw3c.org/UI/CourseDetails.html?courseId=1179
https://www.nw3c.org/UI/CourseDetails.html?courseId=467
https://www.nw3c.org/UI/CourseDetails.html?courseId=245
https://www.nw3c.org/UI/CourseDetails.html?courseId=1180
https://www.nw3c.org/UI/CourseDetails.html?courseId=114
https://www.nw3c.org/UI/CourseDetails.html?courseId=927
https://www.nw3c.org/UI/CourseDetails.html?courseId=932
https://www.nw3c.org/UI/CourseDetails.html?courseId=935
https://www.nw3c.org/UI/CourseDetails.html?courseId=1169
https://www.nw3c.org/UI/CourseDetails.html?courseId=224
https://www.nw3c.org/UI/CourseDetails.html?courseId=697
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ǜ,łĔīĔĬèĥǜIĬŝĀŽōĔČèōĔĳĬǜǸöĳĬōȅüǹ 
 

 

Vector Solutions 

 

Digital Investigations & Legal Considerations for Law Enforcement 

1 Hour  Online  

 

Inmate and Cell Searches 

1 Hour  Classroom 

 

Proactive Leadership 

 

Cognitive Interviewing 

16 Hour  Classroom 

 

Family Violence Center 

 

APRAIS - Arizona Intimate partner Risk Assessment Instrument System 

20 Hour  Online Free 

 

,ĳłłĀöōĔĳĬņ 

 

Vector Solutions 

 

Inmate Movement Monitoring 

1 Hour  Online 

 

Inmate Transport and Escort 

1 Hour  Online 

 

Cultural Competency in Inmate Supervision 

1 Hour  Online 

 

Inmate Mental Health and Substance Abuse: Awareness and Response 

1 Hour  Online 

 

Navigating Inmate Power Structures and Group Behavior in Corrections 

1 Hour  Online 

https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.thecognitiveinterview.net/cognitive-interview
https://socialwork.asu.edu/family-violence-center/aprais
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
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,łĔīĔĬèĥǜIĬŝĀŽōĔČèōĔĳĬǜǸöĳĬōȅüǹǜ 
 
Safer Schools Together 

 

Digital Threat Assessment 

8 Hour  Classroom 

 
2Ā-6ŽöèĥèōĔĳĬ 
 

Center for Applied Insight Conflict Resolution 

 

Insight Policing Core Skills 

16 Hour  Classroom   

 

Realizing the True Purpose of Policing - Police Officer 

5 Hour  Classroom  

 

 

Vector Solutions 

 

Crisis Response for Corrections 

1 Hour  Online 

 

Effective Behavioral Management & Communications for Corrections 

1 Hour  Online 

  

 

IACP 

 
Crisis Response and Intervention Training 

40 Hour  Classroom Free 

 
 

 

 

 

https://saferschoolstogether.com/product/digital-threat-assessment-training/
https://www.insightconflictresolution.org/ourcourses
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.theiacp.org/resources/training-in-person-delivery/crisis-response-and-intervention-training-crit-curriculum
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ǜ2ĀċĀĬŽĔŝĀǜ¡èöōĔöņ 
 

Vector Solutions 

 

Edged Weapons Defense 

1 Hour  Online    

 

6īĀłČĀĬöŤǜ,èłĀ 

 

Vector Solutions 

 

Medical Emergency Response in a Correctional Setting 

1 Hour  Online  

 

6ƍĔöņ 

 

Vector Solutions 

 

Navigating Ethical Challenges in Corrections 

1 Hour  Online 

 

Ethical decision Making for Law Enforcement 

1 Hour  Online  

 

XĀèüĀłŽđĔĿ 

 

NENA 

 

Leadership in the 9-1-1 Center 

8 Hour  Classroom 

 

 

 
 
 

https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.nena.org/page/Leadershipin911
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XĀČèĥǜ ŽĿĀöōņ 
 
Vector Solutions 

 

Legal Standards in Corrections - Inmate Rights & Officer Response 

 1 Hour  Online 
 

Legal Update - Search and Seizure 

 1 Hour  Online 

 

VirTra 

 

Understanding Terry v. Ohio: Reasonable Suspicion 

 4 Hour  Classroom 
 
eƆĔöĀłǜxŒłŝĔŝèĥ 

 

Vector Solutions 

 

Threat Assessment and Complacency in Corrections 

 1 Hour  Online 
 
ǜqèōłĳĥǜ¡èöōĔöņ 
 
VirTra 

 

Infectious Diseases 

 4 Hour  Classroom  

 

 

 

  

 

 

 

https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.virtra.com/v-victa/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.virtra.com/v-victa/
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qèōłĳĥǜ¡èöōĔöņǜǸöĳĬōȅüǹ 
 
Vector Solutions 

 

Open Carry Interactions 

 1 Hour  Online 

 

Officer Rescue 

 1 Hour  Online 

 

Tactical Decision-Making in the Field 

 1 Hour  Online 
 
qĳĥĔöĔĀņ 
 
Vector Solutions 

 

Workplace Violence in Law Enforcement 

 1 Hour  Online 

 

¦ŽĀ-ĳċ-@ĳłöĀ 
 

Vector Solutions 

 

Less Lethal Options in Law Enforcement 

 1 Hour  Online 
 
±ĀđĔöĥĀǜeĿĀłèōĔĳĬņ 
 
Vector Solutions 

 

Dangers of Speeding 

 1 Hour  Online  

 

https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
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²ĀèĿĳĬņǜ¡łèĔĬĔĬČ 
 
Vector Solutions 

 

Firearms Training for Tactical Situations 

 1 Hour  Online 
 
WRAP 

 

BolaWrap Instructor Course 

 8 Hour  Classroom 

 

 

Offset Tactical 

 

FOCUS Handgun Mounted Red Dot Optics Instructor Course 

 16 Hour  Classroom 
 
 
 
 
 
 
 
 
 
 
 
 

Photo credit:  IADLST Archives 

https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.wrap.com/training
https://www.offsetconsulting.us/offset-tactical-focus-red-dot-instructor-handgun-leo/mil-1
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IADLEST is looking for authors who have expertise in training development or with instructing law enforcement 
topics, and who would like to write articles for the IADLEST Standards & Training Director Magazine. The 
magazine is published in March, June, September, and December.  

 

IADLEST encourages our members, law enforcement trainers, and those in academics to consider broadening 

their horizons by authoring articles that would be of interest to POST agencies; national, state, or local law en-

forcement academies; agency training sections; instructors, and others. 
 
Authors submitting articles accepted for publishing will gain the satisfaction of demonstrating their professional 

expertise and can include the published article in their resumes.  It can also be another demonstration of profes-

sionalism that employers can judge as satisfying eligibility requirements when considering applications for 

hiring personnel. 
 
Every instructor should consider this opportunity as a means to express your expertise and gain notoriety in the 

field of training or curriculum development. By writing for IADLEST, you can be recognized for your 

knowledge, skills, and abilities in law enforcement training.  It also can provide an outlet for other instructors and 

training managers to contact you regarding opportunities. 
 
For further information about submitting articles for publication to IADLEST, please refer to the Author Guide-

lines on the following page.  

 

 

 

 

 

 

 

 

 

                   March 2025                                                  June 2025  




