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ally, the Executive Committee meets
Nét iAsrsalc i &t e roinf ( NSA) conference, onc
onjunction with t&heofl nRcelrincae i (olnACP)As
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https://web.cvent.com/event/a17783a4-05aa-4b5b-b0b3-64bf99126e12/summary?i=MqQ7zKRbu0ma5xmKgQxqmQ&locale=en-US
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IADLEST
SOURCEBOOK

DATA COMPILED FROM THE 50 STATES CRIMINAL JUSTICE OFFICER
STANDARDS AND TRAINING ORGANIZATIONS IN THE UNITED
STATES ON CRIMINAL JUSTICE OFFICER STANDARDS, TRAINING,
CERTIFICATION AND LICENSING PROGRAMS

The 2024 | ADLEST Sourcebook has been post e
| ADLEST member s.

The Sourcebook Iis FREE to members to downl
2024 | ADLEST Sourcebook

A paid print versi-meambser sow Bhvai $abil eeb @0 k
guestions and responses to those questions

Downl oanee mb@em s So ur2cie’blo o kA Dhercel{ m-ane mberns ) «

The questions cover a wide range of topi cs
we l | as Chiefs and Sheriffs who want to co
dl ed in other jJurisdictions.
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| ADLEST Does More Th
Project Updat es

OQur organization i s engaged i n a numb
critical i nterest to al/l categories o
| ADLEST is active in the following ar

s Training

s Certification

s Standards

s Accreditation

s Audi t s

s Research

s News and I nformati on.
See the following pages for details o

Al so visit the hiADLES/T/ web.siid®l adt . or

o
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=T =
— m
P DLE 5
S 8
-
% $
% S

10


https://www.iadlest.org/news/jobs/ctl/detail/mid/1079/id/109

| ADLEST Reciprocity
Updated 2024

Most states offer training credit to

The | ADLEST Reciprocity Handbook det a
what additional requirements, such as
to qualify for certification in that

| ADLEST Members may downl oad the upda
site uivieembetr é | ADL E8nme Dw caatmemd scost .

For Memil®We@Mds Reciprocity Handbook

No-members may purchase a print copy o
Stor e.

For -Mlembe20s24 Reci procity Handbook

s
.\ o
) el
=)

Z MoiesT -
= ~
O, Standards & $
% Training o

90 Q>
/9 Q& R
/I// We

International Association of
Directors of Law Enforcement
Standards and Training

Reciprocity Handbook

11


https://www.iadlest.org/members/iadlest-documents
https://www.iadleststore.org/product-page/reciprocity-handbook
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| ADLEST I nstructor ||
This seridouof tfrraeeni mmge sessions is directed at po
skill s. The sessions were recorded and made avai
T Opti mal Learning
T Classroom Management & Student Behaviors
T How to Develop Instructor Guides
T Setti ngMaSubejrecEtxpectations using Force EXe
Recordings of all 50 webinars in the series arej|a
for LE instructors and educators who wish to pernf
Advanced I nstructor Devel opment Web
*: (B3 ¥
Beyond the Basics of Instructor Development
JUMPSTART HIGH LEVEL LEARNING
Offered at No Cost to Participants
e ATE ELLS El evate Blue Essenti al Tr &
ior Low Endorebmenn
vv
This | ACP/ | ADLEST effort, supported by theiB8uasgu
online training suite for | aw enforcement on crit]
Topics available include:
NEWEI evat@omrhwrei:ty Engagement and Trust
El evate Bl ue: Leadershi p, Management , and Supe
El evate Bl ue: Managing Mass Demonstrations &|P
El evate Bl ue: Resilience Across Dimensions: Of -
For more inEbewmateoBl see:


https://www.iadlest.org/training/instructor-development
https://www.theiacp.org/projects/elevate-blue
https://www.iadlest.org/training/instructor-development

Todd K. Baxter
: SHERIFF
@“’% Office of the Sheriff gorey Brown

TV

UNDERSHERIFF

We have been made aware of multiple coyotes sightings within
Monroe County. Typlcally coyotes are nocturnal, but It Is not uncom-

mon to see them during the day. Merely seeing one Is NOT reason to

call 911. However, there are certain behaviors that are cause for
alarm.

Specifically:

Coyotes carrying any producted marked "ACME"
Coyotes dropping anvils from hot air balloon

Coyote posting signs such as "detour” or “free bird seed"
Coyote In possesion of a giant magnet

Coyote In possession of a catapult

Coyote detonating "TNT"

Coyote on roller skates with rockets attached

Please call 911 Immediately if you witness any of the above behavior.

S
3oy
e L lmegriny, Fevamguorrd. Eas el ¢ . —— :

\v’

13



) !'$, %34 COAIi 5DPAAOAD
Collaborative
Reform Initiative Community Oriented Policing Services
US. Department of Justice
| ADLEST continued to partner with | ACP and severnal
t he U.S. DepmarCoR8tObfi deesti eaeprovide technicall ¢
i disy the field and for the field.
Learn MoreTAbout CRI
an'ﬂtu"ﬁ‘i‘.r
& %ﬂf 5
-'?*5:,}; Of ficer Saf et ||*‘VALOR W
2 = J.‘sd»
-a& y!?ﬁm; -i." '\.El\llisl
| ADLEST, in partnership with the I nternational As:
Assistance, U.S. De par thnoeunrt boafs iJcu satciacdee, myd ecvoeul r ospee dt
ness must start at &6t hcearbeeegi.nning of the officer
You can downl oad tWeafuDbeeceuiVei cukem hevoe: Li ke?
o ok Dir .
Fora Human Trafficking M
Uy &
Human Trafficking is not a static issue or <cri me,
and money trafficking.
This curriculum provides enhanced training for hi
community and advocacy organizations seeking to]r]
women and children
Former | ADLEST Executiviet Di sett me Mhae Wecahabhed:
rate human trafficking interventions into their|b;
of ficers need for the identificatioon and effecti v
You can downl oad tRKembuol TredgfrceuhogmMbdee: Curri ¢u

14


https://www.iadlest.org/our-services/cri-tac
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/officer-wellness-curriculum
https://www.iadlest.org/our-services/nlearn/information-portal/lesson-plans/human-trafficking-curriculum

JTA and

Ver mont Police Academy
| ADLEST continued with its contractual work to dev
curriculum for the Vermont Police Academy. To dat e
totaling more than 300 hours of content, visual ai
i shed | esson deliverables meet NCP standards.

Fair and | mparti al Policing

Communi cat-Eomal&atDieon Skill s

Of ficer Wellness

Professional Standards

Report Writing

People with Ment al Heal t h, I ntell ectual and D

Constitutional Policing

No#«€ustodi al and Custodi al I ntervi ews

Rul es of Arrest

Cri minal Il nvestigations

Crime Victim Assistance

Person Cri mes

Property Cri mes

Public Cri mes

Drug I nvestigations

Sex Cri mes

Domestic Violence

Juvenile Law

Mi ssing Persons

Death I nvestigations

Hate Crimes (in progress)
The remaining 14 | essons will be developed at a rat €
Piloting of the new curriculum is scheduled to begin
date of December 31, 2027.

Curr i

cul

u m
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JTA

New Mexi co

Law Enf orcement

and Curriculdaim D

Academy

| ADLEST continued with its contractual work to devel
the New Mexico Law Enforcement Academy. To dat e, I AL
more than 175 hours of content, vi sual ai ds, and tes
meet NCP standar ds.
1. 2. Professional Standards
1. 3. Duty to Intervene
1.4. Officer Wellness
1.5. Communi-Esadaloat i&o DeSki |l | s
1.6. People with Mental Health, Intellectual
1. 7. Report Writing
1.8. Constitutional Policing
1. 9. I nterviews & I nterrogations (in progress
The remaining 33 |l essons will be developed at a rate
Pil oting of the new curriculum is scheduled to begin
date of June 30, 2028.
Maine Criminal Justice Academy
| ADLEST began its contract with Maine Criminal Just:i
ject, -wa dset ggtoeb task analysis (JTA) was completed in
in January 202Z@arrPrradaeamtwdeiviell olpengint i n 2026. Using t
vel op a trai@Gadamngu niecsastoindErmsnad rad idoed Skwol lost her i ntegr a
MCJA). All final | esson deliverables will -tmetertai MG s
and monitor pilot deliveries for all instructional o
Summer of 2027.
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| onal Certi fi ed °

| ADLEST conducts the National Certification Progr
best practices relating to i mpro@efli psobfesesspondeér
recogni zed nationally and desi gneerdvitcoe ctoruan tn itnogw arre

There are now over 350 certified courses to choos

To see a |listing of the new and recertif88d cours

| ADLEST Nati onal Cer t

Il n 2018, | ADLEST | aunched the | ADLEST Nati onal Ce
acknowl edg FheENdtiastructors. These individuals
being highly recommended by POST and Academy Dire
ing continuing professional education instructor

To see a |listing of the instructors nd8fionally <ce

| ADLEST I nternati onal

The | ADLEST I nternational |l nstructor certificati o
in countries outside the United States. It i s al .
eign countries as part of U.S. Department of Just
where the credibility of instructor qualificatiaon:
tional partner countries.

To see a |listing of the international BBstructors
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https://iadlest-ncp.org/course-list-2/
https://iadlest-ncp.org/ncp-catalog/

| ADLEST/ LAPSEN
Certi fired Yout h

I n 2022, | ADLEST and the Law & Public Safety Educ
structor Program (CYIl) t o résecfoigmne szte iannsdt rauccktnoorwsl ewdt
programs designed to foster careers in | aw enforc
|l ivery by being highly recommended by their schoo
This program is for all/l instructors working with
programs. See page 35 for the newest certified 1in

Legal Fundame
Deci si ons f or

| ADLEST 3SMWernvbeeyrss As Kk E

Many of the questions you might have about orourheo|
| ADLEST Sourcebook (see pageTh)ereevawdrabdl setve rlIaAIDLEST v &k
l'y including:

1.Drug Screening Levels

2.0C Spray Training in Basic Academy
3.Statewide Test for Certification

4 Reinstatement of Certification foll owing Revo

Members can sebattbhe:féswwwivt salleeret. org/ member s/ sur
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https://www.iadlest.org/members/surveys
https://www.iadlest.org/training/youth-instructor

| ADLEST Academy Acc
| ADLEST POST Accr e

Accreditation affirms that the agency ol
standards with regard to police s

Accredited Academi es
Nati onal

T ldaho Peace Officer Standards and Training (2022 and
T Washtenaw (Michigan) Community Coll ege Public Servic
f Washington State CriminaHeddguarteers ac ammys CoAMmarsd i @
T Washington State CriminaSodtuBweste dampuws nGAWLadamMMi sfSi B
| nternational

f Kosovo Academy for Public Safety (2018, 2021 and 202
f Agency for Education and Professional Training of th
f Police Training Center of the Ministry of Interior o
f Dubai Police Criminal I nvestigati on Department Train
f Dubai Police Traffic Institute
Y Dubai Pol ice I nternational Center for Forensi cs
f United Arab Emirates Ministry of Il nterior Police Col
T Al bania Security Academy (Award of Excellence)
f Police Academy of the Ministry of Interior of the Fe
f Guyana Police Force Training Center:

f Eve Leary Campus, Georget own

f Suddi e Campus, Essequi bo

T Adventure Campus, Berbice
f Nati onal Police College of Jamai ca
T Palestine College for Police Sciences (Award of EXxce

|l n Progress

f Trinidad and Tobago National Security Academy
f Dominican Republic National Pol i ce, Il nstitute for Po
f Ar kansas DPS Nort hwest ALETA
T Oregon DPSST Law Enforcement Academy
T Washington State CriminaSouWtulksegdsxte Jampwms ng Commi ssi o
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: o
fm‘ Model Standards

It is in the spirit of growth and responsi

Enf orcement Standards and Training has res

whi ch all states may aspire.

Current sets of Model Standards are posted
Model Standards for POST Age
Firearms I nstructor Certifi

| ADLEST Training Standards

Il n addition, the following informational i

Mi |l itary Police T(rfaarnilnAD LaEnSIT Rwecm bpe
US Army Physical Readi ness Rec
Feder al Trainingfleecil ADLEISTY Melmb e

Phot o credit: Found on Facebook
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https://www.iadlest.org/our-services/model-standards
https://www.iadlest.org/our-services/model-standards#FI
https://www.iadlest.org/our-services/model-standards#TS
https://www.iadlest.org/members/military-police-training
https://www.iadlest.org/Portals/0/AD1097586%20Baseline%20Soldier%20Physical%20Readiness%20Requirements%20Study.pdf?ver=lI8Q0CmCEx_rmeabYlwG4Q%3d%3d
https://www.iadlest.org/members/federal-training-reciprocity-manual
https://www.iadlest.org/our-services/model-standards

) I $, %34 ' %! 2

Show your association with | ADLEST wi
Wearing the | ADLEST |l ogo demonstrates
standards for | aw enforcement trainin

Diesel Grey Polo Shirt with Red Polo Shirt with IADLEST &  Black Polo Shirt with IADLEST National Certified Instructor
IADLEST & LEXIPOL Logos LEXIPOL Logos & PoliceOne Logos Logo Shirt (Black)
$35.00 $35.00 $35.00 $35.00

INCI Logo Shirt

National Certified Instructor Black Polo Shirt with IADLEST Turquoise Polo Shirt with Nylon Windbreaker
Logo Shirt (Navy) Logo IADLEST Logo $40.00
$35.00 $35.00 $35.00

Many styles and si ZeAsDLarSel sGteialrl avail

EAD Q@IORT C Ol
EA PAT PI A xEI

23


https://www.iadleststore.org/iadlest-gear

AnDef amati on League
Consortium on Fighting Extremi s

SAS LAW ENFORCEMENT TRAINING CENTER

TO: IADLEST

FROM: Darin Beck
Director of Police Training

DATE: December 10, 2025
SUBJECT: ADL Consortium on Fighting Extremism and Hate
Members of the Anti-Defamation League and representatives from law enforcement organizations

across the nation met via Zoom on December 10, 2025. The following is a summary of the ADL"s
Consortium on Fighting Extremism and Hate.

MEETING AGENDA
L Welcome and Introductions
Elise Jarvis, Director, Law Enforcement Outreach & Partnerships, ADL
[ Swatting attacks nationwide

Ili. Airport hackings
Iv. ADL Annual Audit of Antisemitic Incidents

V. Updates and Announcements

VI.  Closing

IL. Swatting attacks nationwide (Katie McCarthv)
The Com Network:

# The Com is a loosely connected, transnational network of online actors and groups
engaged in a range of illicit activities including sextortion, amimal cruelty,
stabbings, vandalism, arson, breaching, and swatting.

» 764 is the most well-known Com group and has inspired numerous offshoots
(Discord used as well).

Anatomy of a swat:

Announce plant to swat.

Select the target (using Google Maps).

Make a false emergency report (using Google voice). often record the call.
Law enforcement response.

Search for swatting proof.

Claim of responsibility.

B A R L k=

Motivations for swatting in the Com:

Com groups and actars carry out swatting attacks for different reasons.
# Punish other Com actors.
# Thnll seeking and chaos.
« Profit.
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IV.

Coerce victims.

Peer and public notoriety.
Group membership.

Compete with other groups.

Recommendations:

Train personnel to recognize signs of potential hoax calls (inconsistent details,
YolIP calls, etc.).

Share information across jurisdictions to identify patterns and suspects.

Avoid publicizing swatting attempts, as it encourages perpetrators to continue.
Educate the public about the dangers of “doxxing™ and how exposed personal
information enables swatting.

Airport hackings. “Siberslam™ Turkish hacking group

Turkish hacking group responsible for multiple attacks, including pro-Hamas and
pro-jihad audio and images on airport address systems in U.S. and Canada
(October 14-15).

Identities are unknown but associated media accounts include “Mutarrif” and
“Habil.ox.”

Exposes potential weaknesses in cyber security and ability of virtual attacks to
cause panic and disorder that could undermine trust in public safety.

ADL Annual Audit of Antisemitic Incidents

Each year, ADL collects and publishes information on antisemitic incidents in an
annual report.

Includes incidents of assault, harassment and vandalism against Jews or Jewish
property.

Both criminals and non-criminal acts.

Law enforcement’s contributions help ensure our data is as comprehensive as

possible.

Law enforcement support:

We have increased the number of agencies sharing incidents with us from year to
year.

300+ agencies have shared data with us over the past 5 years, including some of
the country’s largest police departments.

Collecting antisemitic incident information:

For each incident, we ask for:

o Date of incident

o Location

o Description
Information may be shared via email to LEResourcesiaadl.org
Deadline to submit 2025 incidents: Friday, January 30, 2026

How can you help...

Raise awareness about this effort.
Share our end-of-year ask (coming soon) with your members.

2
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mailto:LEResources@adl.org

V.

Updates and Announcements

Some organizations have shared it in their newsletters.

Opportunities for us to present to your board members.

We welcome your suggestions for additional ways to increase law enforcement’s
involvement in this effort.

2025 ADL Audit of Antisemitic Incidents.

National webinar for law enforcement:
o False Alarms, Real Harm: Swatting in the Com/764 Network, Wednesday,
December 17 (2 PM ET/11 AM PT)
Q1 Consortium Meeting (March).

Photo credit: Mi ssour i traffic saile
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IPAC MEMBER

| ADLEST Partner Advisory

The | ADLEST Partner Advisory Committee (I PAC) is
Law Enforcement and Corrections Officers and thei
and standards meet the needs of the Public Safety
vide | ADLEST with perspectives and recommendati on
| PAC al so offers support and recommendations for
to ensure the viability and continuity of | ADLEST

| PAC Members
times a year.

Brorcescince ZMACADIST AAXON (B)ceretsrs

BlﬂCkbOﬂ_l"d " G UARDIAN

ALLIANCE TECHNOLOGIES

VirTra

((BENCHMARK
\E AMNALYTICS®

COLUMBIA
MILEXIPOL  “souTHERN

UNIVERSITY

win NATIONAL . ‘U’ o
a MAGNUS  ONE |
S TESTING - xmasnus one #E38 NW3C.
' VIRTUAL
ACADEMY.
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https://www.acadis.com/
https://www.axon.com/
https://www.forceconcepts.com/
https://www.forcescience.com/
https://guardianalliancetechnologies.com/
https://www.columbiasouthern.edu/
https://www.nw3c.org/UI/Index.html
https://www.virtra.com/
https://www.virtualacademy.com/?utm_source=IADLEST_website&utm_medium=Email&utm_campaign=IPAC_Members_IADLEST&utm_content=imagelink
https://www.benchmarkanalytics.com/
https://www.lexipol.com/industries/law-enforcement/
https://nationaltestingnetwork.com/
https://www.resilientminds.us/
https://www.anthology.com/products/teaching-and-learning/learning-effectiveness/blackboard
https://www.commandcollege.org/magnusworx

National Decertification Index

New Features i n the NDI
Recei pts for Searches
A very important feature in the NDI i's the abili:
i's dated and | ogged by the new system and all ows

adverse records.

Bul k Searches Now Supported

Anot her nifty feature will benefit academy admini
do a bul k search of the NDI. Enter the name of e.
wi | | now search all 30 names. The system will re:

Website home screen
©@|NSI

National Decertification Index

“:.M.M = ]
Caresd Taauaaid

About the IADLEST NDI

ThNHe WNDI I s |l oblatednhéer®ecertif
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ndi.iadlest.org

LE

JONAL L

ARN

AW ENFORCEASENT ACADEMY RESOURCE NETWORK

Nati onal Law Enf orcement /
( NLEARN)

NLEARN is a service of | ADLEST offered at nNo cost

coordinators, and patrol of ficers.
This service posts weekly news about training opp
cles of value to all segments of the | aw enforcem
NLEARN al so serves as a repository of |l esson pl an
medi ate downl oad or use by members of the website
A weekly email alert is sent out |isting the new
The emai l |l ist currently includes over 18,000 rec
Recent posts include:

The Untrained Trainer

Hi gh Ri sk Felony Stops & Qualified Im

Quest iMenarncghi ng Thoough the Sights

Ref rami ng Bloorom he Age of Al

Safe Restraint Chair Practices

Courtroom Testimony Training Video
Your | ADLEST member ship automatically gives you f

NLEARN Websit

29
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https://www.iadlest.org/our-services/nlearn/about-nlearn

International Association of Directors
of Law Enforcement Standards and Training

Bi g Changes Coming to the

| ADLEST has contracted with -chedieghnofl otglye f
site and the NLEARN website.

The current features and services of t he w
me et t he most modern standards of website

Navigation wi ||l be i mproved and the inform
computer and mobile devices.

We are particularly excited by the opportu
website.

Stay tuned for more details on how these a

= ,{_ oy

»,

| mage from Pixabay
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About | ADLEST

Mi SsSi on

| ADLEST's mission is to support the innov:
safety through research, development, <coll
and international partners with establishi
and training of public safety personnel
Focus

| ADLEST i s an association of standards ano:¢
criminal justice standards and training. -
by can be furthered and shared, al/l trai ni

Activities

| ADLEST offers its members an opportunity

to exchange i1 deas, seek advice, and to col
| ADLEST projects, national policy i nput,6
i ng.

Standards &
Training
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https://www.iadlest.org/training/instructor-certifications/national-certified-instructor/inci-instructors

Dominic Gambo®r. Thomas Leas®wi ght Hal

Domi ni c has o\VvliehronBasds yaesasrusmeel® wihgeh tr ohl aes odfv e
perience and iescuknovwven Dfiarechpoerr iaetn cteh ea nEda sct ue
expertise i n cadvirsrsiocuurliun® od da scled Micraidsetnrya ti anr | f
i nstructor dewvellobp nmendt oavred sCGoe.s Dehtee nctuirorn ¢QG
moderni zing fileulnd atnrdaitmrian gy ipmogo eo,f KoYo.l i cHee frse
gr ams. As parctr uoft tohfef | Saewrasg earnudc tcoorn,t iFnTuO,:l C
Training Gr ou pucaiomoeursesforecwréntpa - BU] - i nt er nal I In
ti pl eC®OtSITf i edl iFcTeEO ofrfoi-cer s.of force and |Ije
gr ams.

Ni chol as Al fordason Taylor Scott Guehne

Ni cholas is anJascomphliisteeddBdecshtt begAnr hF
curity professiond®997 mi gi adeagtdvegwbasrcesry
eran and instrucgoand SHecus( MOy P®DI ceHer wi
rently with Waldgn SEnouRDO0Yt abbedtt entdiede

where he delivEeEast anad kKivastomanhesPaoakbttoe Ata
training pr ogr amdVithteSt.iaes(MO) socei Police A
with feder al cbbht rhhaetiss al Gemaehkessbabnst

cludes curricutom wWewvie|l opbemeBastece bMbaBBGE
and maintaininBolredeAcadeé mgomact or De'elljo
pliance.
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Dr . Keith War nkani el Bi er manMi chael Burit

Dr. Warner 1 s D[aanTrbaae gia m ghiSsp bt ekree enra si m viled 8
cialist, Ma st ern dl mrsettri uwcetdo ra ssmexl el ii enu tl eannva netn.f
Chapl ain serviimg neaotw tthhee |Tir ctiitangl at gr aDinri encgt ocro
Law Enf or cementh eAcEaadsetneyr.n MiNsesno WBrria ubhdleil cse |(
He teaches | ngsAtcradcetnoyr abhedv ehlawsgp sc adnesvied toepretdl
ment , Sex Ass aualutg hitn vCeosntsit g atauntdi a rneaslt i Lhagw, a nSdt
tions, Hu man Bieri leaw, and Report \Rridirty.i ;- ni st r at or flo
tions, Al zhei nkteer "asl saon dt edaecnmeegps- abm, r sOr ileinmteat§L
tia. pervisor and UeaSedrevrischa pp rcoojuefcs
es.

Wil liCoamroMd uer Ni chol as GuaBéwow Langham

"Conrad" MauerNhabBolbaerb@2@aBehi 6sLE baweem
years experienice 006 ahe Kedaeml eaderuand
Park (TX) PD. i nMe2bt5ameHa tegobheswspheds
TCOLE instructmeasunr 2md0t andletaessdvent ampp
holds 30 instruict®y Tiereéearfmdgac EmadDC@inn PRElI e ac
primarily focuaed ©ASEHReafodans aeasieness
force, weaponsformrod amaltyssincidents. He |
with the Kenai
he oversees all

34



- =) -_— V) VUV e - 1 Y7 W eV V)Y
0 « % e 2. P50 vy A L —
= c =T o C—C—.0D0D oL © O
N o — M ntr..[ru..lsnp.qlw.rtl o .
— © scorPme T P o Ec
. 5 P0o0- SR F 2 =S 0P € 20
— - Che ewttShn_JrOgUnN
()] — - O Tuﬂtn@rhf.oc.lit
()] nUkELtSD..{...Skaa N—0D © B—.—
— — rrcés?sﬁot o @ @ -
LL m o etaDMSOQT.”..“m.rWG..LWQn nfl.
p NaE—~ PR, 7 o= O
—_— o = — Cacee@a., muw.ln ")
— - c c - s T F .o & = rh.ve
— NTR8euw. T _ 8 g oZ20® o._
[ - 0 >CESAT S~ g B @ N
w » — e EREO = N GggoE.F Wene
O - - @ BE oG LRLEcor & - C
o - N eﬁnﬁunsw%q:ﬁmDo
< - C L.OESoLM@ dFHT xe L .-
- _ O ~EBomon Spe - @ — ~
< N > O Xs® B e o &=+ c ©
> < - OV Sox®._ DN n o
S e VsV o SOV DD T -
© > M © NTDoc- e 0O T-cO0F.— — +
—_ = - E=) rhhq:hsﬁhorpﬂ o .-
= - <t m“?&ﬂi“é%%ggnht
< o ) — O Ego-—=f CE D —
X ® SEWM FTO BT~ OO
e n N <ooo-0O w0 BR® Behk T o
x - - + - o O NTw O
L m — OWooccot THDODW®W ®©.—
. <td e cccd B o o
_I @) TO B-—GO Lo
N n o C c o AN - @© (@]
_ X @©ueomGB@O .o ® OVW.—
L L © o owosSownwc oc
- ST EWN._ B _ 00T O

L C OO0 O-00._C._.T
Lo ZS30<C<nOd o ©w .—

35


https://www.iadlest.org/training/instructor-certifications/international-certification/iici-instructors
https://www.iadlest.org/training/instructor-certifications/international-certification

s IADLEST/LAPSEN

$ 7
g 2 Al
s moest = Certified Youth Instructor
L
B $¢.ﬁ‘{ . J#ﬂf,%

' JamelssaKer ry

Jm Ker rigav teran law e for cnent profes is &l a d c & reand tech -
nical edu at on in suctor withmoret &7 yea s of swor h va enfor & -
ment e x P Bee and astrong focus ony a h instruction, men dring, a d
car & eadiness. He has served asalLaw E flor ane tl rnrgctor at | e -
an Valley Vocat o &l Ce ter (MVC) | | 4 iiefNa ivrdeer 2 0 2 2

" wleehete eheehighs o ol stu d & fou dat o @l law e forcem ent

' C ocepts, profes i® nl atan dds, eth | ,@wl d eso ma g s ki

ai rmed with public safety care ®.

Jm reti ed from the A wor &o ice De atme ©n (ih 2 Q02fter a 27-

ye ac & rethat included as ignments in the Parbl Division, Comnu it y
P &cing Unit, and In @ sgthons Division. T lhou g ht dis care € he
he d numerous spe i@ik @rol sthat d ie By s ppor Effective yo thtin sucti m including Fie d Training
Officer, Cr is$ terve hon Te i (CIT) Officer, St eelev EE vd ecaTe cnhii ra Public Information Of-
ficer, a d Chaplain Program Liaison. His investigative € X peR € includes s ®wice as a Certified Juve ie

Of iter and Certified Se M BAs s aluavkstigator, prov iind him wit ke te n & knewl kg of yo th-r etéda
issues, tra ma-informed response, and ethical decision-making,

As an educator, Ji s com mi téd to c & ang asafe, sructure dand resp etfal le ming e wironm e tnthat
supp dsyo th de glopment and resp o $le decision-making. His inst uction ha proa le emphasizes pro-
fessionalism, accountability, com mu rcaibn skills, a d ethical co d ot He believ g strongly inp etivie

c ach igm@ d mentoring, h i gistude ts reai ts dlyaa s s thesiinte esda d abiliti ewhiled 2elo pg n
the ¢ &ra ter traits ne € srsyar p ulib s wi ecareers.

Jim dev eps a d deli escurri dum that incorporates real-w @ d s enarios, ¢ t aal th nki g exercises, and
dis ¢ uossn ethics, of i€ esafety, c mmuwnit yelations, a d men tl la dth awareness. Hec bab cates
with loc lalaw enfor & rent agenc as to bring g ustes p keea and subj ¢ mat et exp Hs into the classroom,
providing stude ts wi htauth etic e xopsre to the profes sni w h ereinforcing safety standar sland be ts
pra tces.

Jmh bsan As ac i eaffArts d greein Ps ¢gh aody wi htafoc sin Christ an C o @sehng a d has complet -
ed a d ac @ cou revgork inpo ikce s uequi ien through Nor hwe t&r rUniversity's Ce ter for P b It $afety.
His c eifi ¢i@ B include Certifi al [l ais P Gce Offic e Certified Crisis Intervention Te @& Offic e Certi -
fied Field Trai ing Officer, Certified J u vle Spdcialist, C etifi ceSe Mal Assault Investigator, and Ameri -
c maHe ma As aciaibn C MR Instructor. Heisan act vie memb eof L A°S B (Lawa d P ulilc S &et ¥ dca -
tion Network) a d h aco tribu td ¢o naib al di sisciens on law enforcement ¢ @& repi p e & for youth..

T Inou b hsc mbined e xepence in p bcing and edu ation, Jim K € rdymo arat ®the professionalism,
in suctio nl @ mp eence, e hical leadership, a d comm nte htoy a h de @lopment exp eed of an
IAD L ETSCertified Yo th Instructor.
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https://www.iadlest.org/training/youth-instructor
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Photo credit: Gerd Altmann from Pixabay

| ADLEST

We encourage youbtoobusttseADOESToci
assist your search for training and

AFacebook
9 Li nkedl n

g X (formally known as Twitter)
1 YouTube Channel
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https://www.facebook.com/IADLEST/
https://www.linkedin.com/company/iadlest/
https://twitter.com/IADLEST
https://www.youtube.com/channel/UCObihGYvwEV0uedgbyBuElA
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VirTr VirTra

Acti ve Threat/ Acti vEod&Kul é et : Basi

(@}
(@]
[T¢

3 Hour Classroom

ALERRT ALERRT Texas State University

TEXAS STATE UNIVERSITY

Active Attack I ncident Management
4 Hour Onl iné&ree
Fire as a Weapon I ntegrated Respor
4 Hour Onl iné&ree
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mailto:Rick@iadlest.org
https://iadlest-ncp.org/
https://www.virtra.com/overview-le/active-threat-active-killer/
https://www.alerrt.org/CourseTypes
https://www.alerrt.org/CourseTypes

yt ET EI éhulléAZc')ECéc')Eljl
NW3 C

|l ntroduction to Link Analysis

8 Hour Cl assiFoem

Al Facilitated Fraud

1.5 HourOnliné&ree

Understanding Digital Footprints
0.5 HourOnliné&ree

|l ntell ectual Property Theft: Ti me
1 Hour Onl i n€&r ee

Virtual Ki dnapping

1 Hour Onl i n€&r ee

Overview of White Coll ar Cri me

2 Hour Onl i n€&r ee

EZ Tools 2: Timeline Explorer

2 Hour Onl i n€&r ee

EZ Tool s: Prefetch with PECMd

1.5 HourOnliné&ree

|l ntroduction to Cybersecurity for
2.5 HourOnliné&ree

Responding to and I nvestigating I
1.5 HourOnliné&ree

Bank Secrecy Act:: Wh a't Law Enf or c
1.5 HourOnliné&ree

|l ntroduction to Previewing

1.5 HourOnliné&ree
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https://www.nw3c.org/UI/CourseDetails.html?courseId=479
https://www.nw3c.org/UI/CourseDetails.html?courseId=1179
https://www.nw3c.org/UI/CourseDetails.html?courseId=467
https://www.nw3c.org/UI/CourseDetails.html?courseId=245
https://www.nw3c.org/UI/CourseDetails.html?courseId=1180
https://www.nw3c.org/UI/CourseDetails.html?courseId=114
https://www.nw3c.org/UI/CourseDetails.html?courseId=927
https://www.nw3c.org/UI/CourseDetails.html?courseId=932
https://www.nw3c.org/UI/CourseDetails.html?courseId=935
https://www.nw3c.org/UI/CourseDetails.html?courseId=1169
https://www.nw3c.org/UI/CourseDetails.html?courseId=224
https://www.nw3c.org/UI/CourseDetails.html?courseId=697
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% Solutions
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Legal Cc

Vector Sol utions

Di gi t al l nvestigations &
1 Hour Onl i ne

|l nmate and Cel | Sear ches

1 Hour Classroom

Proactive Leadership
Cognitive I nterviewing

16 Hour Classroom

Family Violence Center
APRAJAS i zona | nti mate partner Ri s
20 Hour Onliné&ree

Cijtt ABOEGT n

Vector Solutions

|l nmate Movement Monitoring

1 Hour Onl i ne

|l nmate Transport and Escort

1 Hour Onl i ne

Cultural Competency in I nmate Sufr
1 Hour Onl i ne

|l nmate Ment al Heal th and Substanc
1 Hour Onl i ne

Navigating I nmate Power Structur e
1 Hour Onl i ne
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https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.thecognitiveinterview.net/cognitive-interview
https://socialwork.asu.edu/family-violence-center/aprais
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
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,VETET ehtl T sA@aECeoEiIT U
Safer Schools Toget her

Di gi t al Thr eat Assessment
8 Hour Classroom

2AM6Z6eheéeoEil
Center for Applied I nsight Co

|l nsight Policing Core Skills
16 Hour Classroom

Reali zing the Tr4PeolRuwrepdsfed iacferPol
5 Hour Classroom
Vector Soluti ons

Cri si s Response for Corrections
1 Hour Onl i ne

Effective Behavior al Management .
1 Hour Onl i ne

| ACP

Crisis Response and I ntervention

40 Hour ClassfFoem
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https://saferschoolstogether.com/product/digital-threat-assessment-training/
https://www.insightconflictresolution.org/ourcourses
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.theiacp.org/resources/training-in-person-delivery/crisis-response-and-intervention-training-crit-curriculum
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Edged Weapons Defense
1 Hour Onl i ne
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% Solutions
Medi c al Emergency Response in a (
1 Hour Onl i ne
6QEONDN
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Navigating Ethical Chall enges 1in
1 Hour Online
Ethical deci sion Making for Law E
1 Hour Onl i ne

o

XA UAl Z4dEL
NENA NENA
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8 Hour Classroom
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1 Hour Onl i ne
Legal -Smdatcdh and Sei zur e
1 Hour Onl i ne
Virlra VirTr a
Understanding Terry v. Ohi o: Re as

4 Hour Classroom
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Threat Assessment and Compl acency
1 Hour Online

hY

eotijhije@d6oE®dnN

VirTra VirTra

| nfectious Diseases
4 Hour Classroom
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--## \ector
"% Solutions

qgeotijhltje@MESONUNGIT O
Vector Sol uti ons

Open Carry I nteractions

1 Hour Onl i ne

Of fi cer Rescue

1 Hour Onl i ne

Tacti calMalka migsiioon t he Fi el d

1 Hour Onl i ne

qij hES6 EAN

Vector Sol uti ons

Wor kpl ace Violence I n Law Enforce
1 Hour Onl i ne

| Z-R @i + 6 A

Vector Sol utions

Less Let hal Options i n Law Enforc
1 Hour Onl i ne

+AdGEOhAlGeLAt €0EijIn

Vector Sol uti ons

Dangers of Speeding
1 Hour Online
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Firearms Training for Tactical Si
1 Hour Onl i ne
Bol aWrap I nstructor Cour se

8 Hour Classroom

OFFSET Of f set Tacti cal

SETTING CONDITIONS

FOCUS Handgun Mounted Red Dot Opt
16 Hour Cl assroom

Photo credit: | ADLST Archi ves
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https://www.vectorsolutions.com/resources/course-catalogs/iadlest-nationally-certified-post-approved-law-enforcement-training/
https://www.wrap.com/training
https://www.offsetconsulting.us/offset-tactical-focus-red-dot-instructor-handgun-leo/mil-1
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