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| ADLEST Members Only

| ACP Technical Advisory|F
The minut eysearf meet img have been published, and |t
Il nvol ved in highway traffic safety and especially
I n addition to announcements of conferences of n
DREARI DBEFST training.
For example two new training courses are being de
course addressing DRE Courtroom Testi mony.
There are two new videos for SFST td®daynLaaWddpbese
OFruth i sobviindetohe Eyes
For more detail on these and donhneirt ti esésraReeap acroteser g d
fiMe mbasresct i on of the | ADLEST website.
TAP Meeting-YRepoR022Mid
Survey Resul ts
Nati onal Online Learning Usage for LUa
This survey was onducted by the Kentucky Deparitm
CALEA were |nV|ted to participate.
The primary ptaarcpadeaeni ¢f qtulails traan ve review was t o| u
at the state |l evel for | aw enforcement basic trai
A secondary purpose was to ascertain administrato
Members of | ADLEST will fdSaoadvedet if afié sfs@nrebneuy orne § th
| ADLEST website.
Online Learning Usage for LE Acade
ADL Consortium on Fighting Extrjm
The members of the Consortium which consisted o /
nity addressed the following iIissues:
§ The Extremist Landscape
§ ADL Advocacy Priorities
§ ADL Tool kit: Rooting out Extremism within Law |En
§ Addressing Digitally Enabled Cri mes
You will find t he&Cocnonmptlteet@e eReeppoofiMesmb @arenbue on t he |l A
website.
ADL Consortium on Fi g-Maiyn@ ORX2tr emi smjar
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IADLEST offers

compPLETE CURRICULUM p:evELOPMENT

and JOB TASK ANALYSIS (JTA)

We also offer multiple In-service Topics, or Single Lesson Plans.
A continued “maintenance” service for all topics developed is
also available, which would include annual literature reviews,
updating materials, version control, archiving and making
enhancements.

Phase I: Needs Assessment / JTA Data Collection

IADLEST gathers respondent data from the individual agency, region,
or an entire state. Surveys are distributed electronically to identify

specific job tasks by assignment, frequency, and criticality.

Phase II: Curriculum Development

IADLEST will use data collected during Phase | to develop learning
objectives and uniform lessons using adult learning best practices
and NCP standards. All lesson deliverables will include a separate
instructor and student manuscript for each topic, static visual aids,
and testing instruments (written or skill-based). Phase Il will be a
collaborative process with as many stakeholders as possible.

Phase Ill: Piloting

IADLEST will provide train-the-trainer sessions and
on-site technical support to pilot the new curriculum.
Piloting is used to evaluate curriculum efficacy,
logistics, and make any needed revisions

before full implentation. Piloting also

includes test instrument validation

through data analysis.

' For more information ~ contact Mike Becar at mikebecar@iadlest.org or 208-288-5491 I

ey
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Benefits of Academy A

Ultimately, the biggest beneficiaries of having al
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We offer accreditation to both US and internati on:
Why should your academy participate in the Academ

§ To affirm that your agency is adhering to the hi
training.

§ To assure your agency is adhering to national an
to |l aw enforcement standards and training.
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§ To assuredGyacwrrraganay and | esson plans are target
the method utilized for developing that training

§ To assist with improving documentation and recor

§ To receive guidance and coll aboration with addre

To find out more about | ADLEST Academy Accredi:

POST and Academy Accreditation

To see a |listing of the academies which have recei
| ADLEST Accredited Academies
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Program is to evaluate and improve the operational viability of academies
by sharing and recommending industry best practices.

What the Now You Have a Choice
Program Can Do B e]i R/ WX e In T [o]]]
for YOU: You Trust!

Demonstrate adherence 54_ Standards

Encompassing:

e Statutory and Regulatory Compliance

to national standards
Add defensibility via an
objective and thorough
certification process

» Comply with statewide

e Mutual Aid Agreements and Policies

standards and practices e Operations

» Increase marketability e Record-keeping
o Staff

e Training Development, Delivery and

due to validation of high-
caliber training and

practices Assessment

e Students

¢ Information Technology

» Enhance issue
identification techniques
and implementation of

best practices ¢ Facilities

e Fiscal
e Equipment

*$6,000 e Recommendations for other best practices

3-year accreditation s e i

Learn more at www.lADLEST.org
International Association of Directors of

*Plus travel expenses

Law Enforcement Standards and Training
“The Committed Catalyst for Law Enforcement Improvement”

152 8 Kestrel Pl., Ste 102 Eagle, Idaho 83616 * (208) 288-5491 * www.iadlest.org
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Collaborative
Reform Initiative
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with the higheot possiblasstaaphpidsit @®@éeafican Po

Law enforcement administM888Ff5M&nd organi zations f
around the country have been quick to recognize t'l
fits of the NCP. Thus far, 36 states have official
the program, with several mandating that training
ed f-oervince ccxcedtifbedNCFhe Major

County Sheriffs Association (MCSA) has also endor
NCP. At the time, the president of the MCSA, Sher.i
Sandr a Hut ése nasn asstsacceidat i on dedi cated to

the continuing education of our members, we are pl
to embrace a new and very high standard for | aw er
ment to aining.

Peggy Schaefer, NCHSIpe 0igf B

and their staff can peruspg ar
training programs that ha 1 S ¢
and are |l egally defensi bl ] eI
er host a training progra a
Send those providers to | S s U

t hem.

Spread the news that nat.
|l ook for our | ADLEST NCP
option foé yddrn ceheri ff
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https://apbweb.com/2022/05/national-training-standards-do-they-exist/

VIRGIN ISLANDS POLICE DEPARTMENT
Virgin Islands Office of Highway Safety

10 PRoTECT oD SEES
Contact: Toby Derima For Immediate Release
Telephone: (340) 642-9310 April 7, 2022
Email: toby.derima®@vipd.vi.goyv
Website: www.viohs.com
Twitter: @ VirginSafety
Facebook: Virgin Islands Office of Highway Safety

Instagram: @ VirginlslandsHighwaySafety
Press Release#: 04-07-2022-01

PRESS RELEASE

V1 Office of Highway Safety Provides DDACTS Certification

ST. THOMAS, USVI — The Virgin Islands Office of Highway Safety’s (VIOHS) Police Traffic Services
Program provided Data Driven Approaches to Crime and Traffic Safety (DDACTS) certification training
to 20 employees of the Virgin Islands Police Department, to include Police Crime and Investigative
Analysts, VIOHS Coordinators, and Traffic Investigation and Training Burcau officers from both island
districts. The training workshop, held on St. Thomas on April 5 & 6, was conducted by Peggy Schaefer and
Daniel Howard, Project Managers with the International Association of Directors of Law Enforcement
Standards and Training; and Craig Spingarn, Crime Data Senior Analyst with the Denver, Colorado Police
Department.

DDACTS is a law enforcement operational model that integrates location based crime and traftic crash data
to determine the most effective methods for deploying law enforcement and other resources. Drawing on
the deterrent value of highly visible traffic engagement / community contacts, and the knowledge that
crimes often involve motor vehicles, the goal of DDACTS is to reduce crime, crashes, and social hamm
across the country.

Police Commissioner Ray Martinez said of the training workshop, “We are excited to reap the benefits of
using data to help us proactively reduce crime in the territory. I already challenged my officers to increase
their visibility by increasing traffic stops, and this program works with my challenge.” VIOHS Director
Daphnie O’Neal added, “We are happy to assist our police officers with this crime reduction strategy.
Traffic safety 1s public safety.”

For more information on DDACTS or the Police Traffic Services Program, you may contact the Virgin
Islands Office of Highway Safety through Director Daphnie O’Neal at daphne.oneal@vipd.vi.gov, or
Police Traffic Services Coordinator Danielle Cranston at danielle.cranstoni@vipd.vi.gov. You may also
contact the office via telephone at (340) 772-3025.

#HHH

The Bryan-Roach Administration is investing in the Territory’s people, infrastructure and future
through transparency, stabilizing the economy, restoring trust in the government and ensuring that
recovery projects are completed as quickly as possible. Visit transparency.vi.gov.
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Gadget Guns and Offi ceir IS@&d
Li ke Guns
Eric S. See, Chair and Professor of Criminal Jusj|ti
Criminal Justice at Methodist University
This article Iis a s@Gmdgety Giins: cAapegal eandt Eldi|c e
of the Fir(eSgemsanmhr&ea, 2022) in Eric S. See, Chri
Di ffering Perspectives and Common Sense Approachje:
tion.
Gadget guns are firearms manufactured to all ow tihe
For safety purposes, it i1s critical that officer|s
pear to be and are often designed to hide in pl ai.!
decorative outfit, or appear as i f they are anot/hi
ot hers are stildl in the conceptual stage. Gadget| ¢
make a handsgtuynl eorr iAfRI1e&5 wi t hout a serial number at
attention of | aw enforcement, many have not been| :
i n Ameri ca.
Mi ni ature Belt Buckl e Guns /
f
I n the | ate 1970s, FshRetomi &t mb wr bbu bla
could be slipped into a pocket or cou o|
fully | oaded mini revol ver capable of — = (I
variations were produced in 22 short and 22 WMR. I
which time, the company sold the design to Northl
Statusrently | egal
Concern for LawxEmfeonecemaencteal abi lity, hiding in|p
Cel | Phone Guns
The doubl e barirell lehiosB860 d al idleesri gned |t c
worn i n pPlobabhesBghtrel(etddedaB80CGaktehe) .| A
safety reveals the trigger and readies
carry option, while stil!] keeping the]|t
Stategal
Concern for LawtEamercemeadl.ability, hiding in pjlea

Folding Card Gun

In 2017, the Lif-elCard Rl diahg blean S €
Trail blazer Firearms (Trailblazer

category of unique weapons. The ha Ip |
a |l ength of 3.4 inches, and a widt S .
only 7 ounces and is often compare ] ro
While a typical Derringer is |imiteu LU Lwou snotL|s,
St ategal
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Concern for LawxEmfeonecemaemcteal abi lity, hiding in|p
Al tor 9mm

The Al tor single shot pistol can fi

design, inexpensive, and often conf

some type of tool, but not a firear

weapon to correctly identified it a

St at usegal

Concern for LawxEmfeonecemwmarcteal abi | it 6 o n |p
Updat e, Recent Federal Action April 11, 2022: Ghjo:
Ghost guns are often referred to as 80% guns becl|ai
Because they are inoperable, they require the us|et
couple of holes or pluntitsi nag | coomsp ogrheorstts gtuongse tthoe rb.e | s
St atwsncl ear. The Biden Administration i s banning
in court.

Concern for LawaEkf ofcaeamesrtr i al number, can be pur
a firearm (pending current | egal <chall enges).
Conclusi on

Li ke all firearms, gadget guns can pose a risk tj|o
without a seri al number, or they are designed t ol |
mi sconduct or unethical pur poses For their own |s:
about this wunique category of weapons and the prjol
Sources

Doubl e Barrel etlided80tGGpasc:e/b/ewww. | deal c o-lm& e R3FEOad m/bpermr
Eger, C. (2018AA SMipniemRevollwWwgrs: Five. rGumisist @d: [ [
WWW. guns. com/ ne wrsi/mn2edvia3df/ iO0e gtnid snsachguanin d e o

See, Eric S. andGaSdegee,t SGurnash. AA L(e2g0a2l2 )and Et hi cal E
Firear md nMaGrukne t3.6 0 : Di ffering Perspectives and Com
man and Littlefield.

Taffin, J. (20bhe, LBgprCcegmbér Wayhe BakerAmEouwcadaer Hamh
nelmttps:// americaerikapedjsdeafey-b e kié¢oouuwodferre eadroms / .
Trail bl azer Firearms LLC (2020, Abgups:2b). Tr ail
www. trailblazerfirearms.com/ products/.

About the Authors

Sarah has approxi mately 25 years working &neanplylenx
was with abused children. He is also on the Boarjd
20+ years teaching and training | aw enforcement, (
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https://americanhandgunner.com/our-experts/the-legacy-of-wayne-baker-founder-of-freedom-arms/
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We congratul at fi1 cer
recei ve Certified Yout h nstru

This new instructor certification w
the Law & Public Safety Education N
Of ficer Maher i s eminentl y Scwaliisf iia
25t h year serving with the Suffolk
She has trained in marti al arts for
arts aed esislef cour ses.

She is a certified general topi cs i
source Officer and Field Training C
Her credentials al so include a mast
Suicide | terventlon Program and a
Wo mé&n andd& s edecifbernse i s a major i nt er
has taught ®ulSkffers®omemi nars, and

medst first-Dedreincre Sevafr eness present

But it is her passion for youth ins
ify for Y outh Instructor Certification.

She created and conduédtudd y$Sinrgampgergr@arsg e ranan dsaaPotbi
|l ice Explorers Programoifiyz@usesdfomgeouths from 14

As Summer Youth Academy Coordinator she has organi

We congratul ate Officer Caroline Maher for her ski
professionals of the future.

Teaching

MM good teacher is one who makieasomhd msreluifheps



IADLEST and LAPSEN

Launched The Certified Youth Instructor (CYI) Program

[ADLEST
LLAPSEN

Recognizin
Instrﬁt:tursg

who work in schools and youth programs designed to foster
careers in law enforcement.

by being highly recommended by their schools, youth program

directors or the LEAs for whom they work.
This program is for all instructors working with youth in law enforcement career

programs and related public safety programs.

Raising the Bar for Law Enforcement Gertified Youth Instructors.

* An ldentification card with the IADLEST & LAPSEN seals documenting your
Certified Instructor status and expiration date

* Receive an IADLEST/LAPSEN certificate, suitable for framing
* Become a LAPSEN member with access to all lesson plans and other resources

* Post your picture and biographical information on the Certified Youth Instructor
webpage that includes a summary of your experiences and abilities with links back

IADLEST/LAPSEN Certified Youth Instructors receive a CYl Program lapel pin
¢ Use of the IADLEST/LAPSEN Certified Youth Instructor acronym, CYl, on
your business cards, letterhead

* Follow the link for more details:



https://www.iadlest.org/training/youth-instructor

How Empathy [P ra¢limtell, il

tr uma. acknowl

Creat es change it.
Trauma i n RwWaAl§ tmypathy?

By: Nicole FloriAti the core, empathy is ¢t}

stand the feelings of ot he

I'f you are having a panige@fdRCknddOsty@MdWRel iMec:
port you or have a panicataétsarg:gfcélvift(pr YiOMFi vi dual s

The answer seems si mpd et%%tbivqrb_uisnrrg%rluf f.?cB%tts.icEf B
simple in practicé. blef ai%eo%tdqta)',forfh%fr eA to'u\f%nl"s’ter
research on vicarious trla'hfmlau%q'lcdes tcao'nrd\?ﬁ‘X/ M?da%lm'a‘
stress from empathetic epgagemeddpwidMm & hRAtMRy Siud
vors. In fact, everyone ywho empai dgelddCadal wif en" SuRadcer
trauma survivors has thes pod&fddirls cBafea®y® odhd c ¢ @l &d
what are some signs of vI3AIBREL 1Y abiay Core P

9 Ovdrdenti fication withltasdt staheditemat hy and mdstei
ther. Why is that? Teachir

1 Becomi regmooctvieornal | vy in\qule\gqqowliéthfbetchsebbh’ intros;i
victim seldgul at i ddn Ha@mpe rdoiers nt he
. . . . of amlﬁs | aw ?nforcement t |
1 Experiencing |lingering feellngs o angeéer, T age
and sadnessts foirr ¢ hhrastvardneesSfe are t wo types of emj
g Difficulty 1in maintai%?%:g' tp'rvoq‘ eeerR%FnhaX IbSoutnhdearE
: : : stamd "t he "emotions of anot
with the victim . : :
ability to share feelings
1 Feelings of hopel essnektsher Bmanase®ns , Ohhger COMB OB
mi s m affective sharing; the nat
_ - tively aroused@f reanmo td matsh e
1T Loss of objectivity concern; the moti vét iwed faf
Sound familiar? It shoul(dsel?:t.\{él?grog E)%td)(’glfa?gefaﬁl
. . .consci. slf &t )? rsel
engage with trauma evn|p(att|hure§t|.|i- SBaetr etshp‘,io,[ndeerrsSon i s
cally wandageg auma victims. Why?~- ecause Wg ar e
trained and todbased doasmHemenpBt dydw@amer ous definit
enf orcement foundation atiWermoscdBceBrlitnd ff yOmM & ntemw;
empathy contributed to viigalrimgs dff aamat R&d, s hedelsie
symptoms, would you changie tWw@&nt1?d t hr dsu geny eamn,otihma g
Empathy is considered a :rd;e Iulikr??.mteiwtp% trrl]altawloeereps.onr’
t officers A cor e sk'?;fs’folc.oro!dNSe%leXp r'%r
me . . ther °de i r]l_l tnendalageédséﬁlﬁﬁ ¢
ponent of emoti onal i nt e Atl 9eDNEE + HIE P&haseR L&/
i ng relationships, buil ding rapport, and enhancin’
' i kel i hood of positive opmjtcoMmMeses f-d ®Pdlerds tdr@aé Né @o <
tive and more i-impfoorntmed I pgmBRAEBFAUMR shoul d ever e
ti ve, the implementationpfgafate MgatwhatiohdhrRrgs shhateakb
. trauma and stressors exi st
Qur goal as | eader s, 'nSsFirt%’iCItiotrf’toanrﬂi €0 actheesaﬁc’cﬁ]op
mitigate trauma for firséurréagié)ln)}jergrso\/in(fga oafd-b'acté)erct
i ntent to add trauma may, rné)itnineg ptur{aptoscereualtt’esbuatnte

H

—



and depressive symptoms.siliency. We would be muct
. . mi ndset of compassion comt
This Iis the nexus where r?rmé)\f"érhty d Mg prﬁact £i€e Ctr €A d ¢
ma in reality. Forced hu necti on. orced co
tions through trauma.
Ask yourself this. How e do you want your
ficers to spend I mmersed 9 trauma of those w
serve? Iaf aynosuwearrienng tih@d e N cwilen Fl ori si , M. 3
then there is a probl em. ViigeFr ave sit with t
of others, the more |ike Tnai rixper&e@rer ogyl
vicarious trauma.

References:

Af fective empathy is associated with depressive s
toms and an increase in /NJ'tTQﬁé)rieﬁ‘biIRity(Ztoo'Zoc)eprOensesib
tress increases when theé OOImS (]gngg suff(g:1 h ng éN
someone. Secondary traum@ njlpas%lilbﬁ strnpcerre%%pplﬁ(vg

pathetic |listening.

Decety, J . , & Cowel | , J . M.
| f wé aadmress the weaknegssashalbi €MPatihoe mWer $di en
our officers up for failure. Empthy all ows for e
resonance, tieet¢omheat it ddamwds on, A.B.B., & Br Ie:tga'u

or ne ni

|l i ke i@ ®koahdnssufeelTihegpPrad By e mht haca: C
wi aahl | ows f or emoti onal ggﬂkiargéons RWhehguch Ps€ 0 R, €

including officers, makejusThuima & Vald@dasiudy. 8 Trabmé srds2s04r zi3d €
When they |l ose critical ag3d (o@ne g gueintpisal; jdeci i gy
making skills which happens during emotional <cont
emoti onal ov-emboadnpabndnNougdiahéqay, M., Stavropoulou,
S. (2020). The Role of Empat
Empat hy can enhance biasProfresilsidnalgs.r atceiadlt hbame . ( B
thy pl ays favorltes. We l\?i”rharg%rtﬁ Mll\l,keéhye tY%s%%'lg,nAi
those we | i ke, those who_ ar.e . ke "'uUus, t'hoseé W e ‘hd’%‘
: . . zation n_"heal't hcare. r9o0 wiame
monalities with, and thodseemiv%elnlRgla[a\rhtarnact,\ﬂla}elgysieé[.
mor e dlfle‘.u|t t o empath(lez)e eWirls B g ® € 0 Pd o Wq@.fﬁﬁllnj
us, who frighten us or dJsolsita7uspmEiup:c tpives at 7 MRy
studies indicate that watching a person in pain c
the same neurological reR®aorddn@ni hAt hMC Kagr 4o nUwharcs
However, empathy disapped4Ss IWR&M2; tPgssaded@eoleadijn
l i ked or hated. Instead,SIth||sa|9ansactéjeaalmle¥ sklmuqa
pleasure center of the bgaign iR bp,@th,onovanHemmat(hz
sponse. Compassion: A Grounded Theor
Patlolémdesrstandlngs, Experi en
One of the most U”derStaah\)%l\qedené)s‘ihs?M?O empathy 1 s e
al manipulation. Officers are not al ways aware of
mani pul ation tactics, buWhitthio®h Mr i 62G61l8)n &eécramninus
tions, especially in per&omdalygi @icortder $ Mp &Emip aotf
create a rush to judgmentheddi ¥frI dwlsY fodfr WRI b2 59 de
tion of your wantés n/eeerobqusanancktheE rpgersxon Su sli.de &
Empathy is the act of excbferf?'ﬁmebt‘al?‘ﬂ@ltyl\ﬁ%ts%v@ﬁ’l'(ﬂje§§e
someone else does. bet ween empathy and depre
791804.
We need to balance the weaknesses in empathy with
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