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we l | as initiatives developed to enha
private | aw enforcement and public sa
Before joining DCJS, Mi chael provi ded
to the City of Kingston Police Depart
Chief of Police. He hel d numerous key | eader shi
instructor of municipal police training, SWAT t e
creditation assessor, andgpnvoj ectd mamadgarc ef @d i mi
Mi chael dedi cates himself to i mproving -lleavwe le npfoolr
ship, and pr obmogadtgp elviidiemg edt r at egi es to i mprov
Throughout his career, he has received numerous
education, and community engagement . Mi chael i S
and the | ACP Leadership in Police Organizations.
& Communication and Master of Public Administratji
Executive Board member of CASA of Ul ster County
ing with community stakeholders in addressing th

POST DI RECTOR CH+NGES

New Yor k: Mi ¢c hael

Deputy Commi ssioner Michael A.
t he New York State Division of

A . Bo
Bonse
Cri min

the administration of both mandated p

Ot her Newly Appointed POST Director si:

Pennsyl Majnhora: Wi | Il iam Br own
Okl ahomarry Stacy
Hawaii :Manuel Her nandez

Mai ne: Jack Peck, Jr .

|l f your POST has a change of Director

we W o

| ADLEST Newsl etter. Pl ease fDhhanwaSedt zaerbi d
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Joam -g@&ar | aw enforcement ecear e
Salem, N.C. Police Departmen
cluded uniform paltroé, s SPVAMTY |
academy instructor. Jon was
t he Garner, N. C. Police Depa
Carolina Departmerst BdsiJaslayv
forcement Training Coordinat
Over the | ast decade, Jon ha
ments and job task anal yses
POST agencies throughout the
700+ holuevelntP@®ST certificat.i
ens -9drvince courses for indus

t

u
cCops Office, BJA, and NIJ. A

n

hel ped defend | aw enforceme
cases.

Jon earned a Master of Publi
ty of North Carolina at Gree
Criminal Justice from the Un
|l otte. He is also a graduate
ership. Outside of work, Jon
l y, traveling, and running,
four-mRbe2mar at hons. He and h
children in the Raleigh, Nor




| ADLEST Does More Th
Project Updat es

OQur organization i s engaged i n a numb
critical i nterest to al/l categories o
n

| ADLEST i s active i the foll owing ar
s Training
s Certification
s Standar ds
s Accreditation
s Audi t s
s Research
s Il nformati onal
See the following pages for details o
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| ADLEST I nstructor

A series-hofurfrte@aiomeg sessions directed at poli e
They are delivered monthly, and the sessions are
The End of the Course Survey: There is|a

Thinking Differently about Simulation Tr.

A SHIFT in Policing: Motivating the SeJi'
Learning & Leadinfctiliocoampaoriaes sgnaAfilLe

&8 A [ BELOW
NHTSA Bel ow 100 Eﬁ
SAFETY ADMINISTRATION Xz
Below 100 is a | aw enforcement officer safety pi1nooc
ment related deaths to below 100 per year; a numb

The focus of thisofedtfyordeadtshda owhaidah easrse |d nki rect| r
Below 106 drioogramnet s:

Wear your seatbelt
Last year | ADLIEST

watch your speetypdafc@ asses to 416| bt
Wear your vest Tr atihiler ai ner <cllaps

WI N: @&@&hamportant Now lnstructors.

.

ELEVATE BLUE El evate Blue Essenti al Tr

Essential Training
for Law Enforcement

(e}

This | ACP/ | ADLEST effort, supported by thewxcBuwursesaw
training suite for | aw enforcement on critical g ul

Topics available wil!/l i nclude:
Community Engagement and Trust
DeEscal ation/ Use of Force
Leader ship, Management, and Supervision
Managing Mass Demonstrations & Protecting Ciyi

Recruiting, Hi ring, Training, and Retention




CREFAC

=

Collaborative CR-TAC cops
Reform Initiative Community Orfented Policing Services
TECHNICAL ASSISTANCE CENTER LS. Department of Justice
| ADLEST continued to partner with | ACP and sever
t he U.S. DepmrCokRs8tObfi destteaeprovide technical
i disy the field and for the field.
BRJIA
Of ficer Safety
& o e
| ADLEST, in partnership with the International As:
Assistance, U.S. De p ar thnoeunrt boafs iJcu satciacdee, myd ecvoeul r ospee dt
ness must start at tlise cvaegreyerbegi nning of the of fi
S Ver mont J T sateofvemont .
g i % Criminal Justice Council
wedd Curriculum Devel opmet
oy i
| ADLEST wi | | be conducting a full Job Task Anal ysi
t is expected that this wild.l |l ead to a reworkinmgg
6
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lr Texas Department of Transportation 3 pList =
exXas Sendardy & F -y
Department Tipnn
of Transportation %Mp
Texas-DDiavan Approaches to Cri me 4n
This progrfaancetsed pruddgriam t hat provides ag®intce eana
mote analytical/technical assistance and training
nel, regardless of its current capacities, at no
TX Chiefs of Police Conference - April 4th
Presentation
UPDATE: Rowlett Police Department May 3rd
Rowlett Police Department May 4th
Galveston County Sheriff's May 22nd
DI
\0\,)0“0 Dlreo,o,
S o
el S
rexas g IADLEST
of Transportation ' @@%y%@
Sy
TxDOT has brought a Texas centric appro&dMiv odfocal s
county certified officers to actively enforce c¢qml
etc. ).
Bot h -htohuer 4 Train thkodr aj BaInophidendeBR2s Traffic| E
shops are presented at no cost to the participant:
MNTCCOG-Regional Police Academy 5/9/2023
Hutto Police Department 5/9/2023
Hutto Police Department 51072023
U p d at e Liberty County Sheriffs Office 5/9/2023
Liberty County Sheriffs Office 5/18/2023
Edinburg Police Academy 6/8/23
Angleton Police Department 6/22/23
Gainsville Police Department 6/27/23
Rowlett Police Department 6/28/23
Rowlett Police Department B/28/23




Nationally Certified

| ADLEST | aunched the National Certification Progr

"best practices” relating to I mprvfeidr ptr of @esE0 M al
recogni zed nationally and desi gsneerdvitcoe ctoruan tn itnogw arre
During 2022, | ADLEST certified 127 training cours
To see a |listing of the courses approved during t

| ADLEST Nationally Cer

Il n 2018, | ADLEST | aunched the | ADLEST Nationally
acknowl edge FheENAdAtiastructor s. fblerses egoriancdiiva €daui anl gs
being highly recommended by POST and Academy Dire
ing continuing professional education instructor

To see a |listing of the instructors certified dur

| ADLEST I nternational |

The | ADLEST I nternational Certified Instructor is
countries outside the United States. 't is al so |
countries as part of U.S. Department of Justice,
the credibility of instructor qualifications are

partner countries.

To see a |listing of the international instructors



| ADLEST/ LAPSEN
Certi fired Yout h

I n 2022, | ADLEST and the Law & Public Safety Educ
structor Program (CYIl) t o rseckolghE STe iannsdt rauccktnoorwsl ewdt
youth programs designed to foster car ébeast |imi dcacatw
training delivery by being highly recommended by
they work. This program is for all|l i nstructors wo
public safety programs.

{ADLEST
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Through Presidenti al Executive Order 13929, the U
ble | aw, will allocate Department of Justice disc
coll ege | aw enforcement agencies that have obtain
meet certain mandatory and discretionary standard.

For agencies thhevelo aotr ddivei mgsomagani zati on, I Al

The states without accrediting organizations are

Photo Cre :
Wi ki pedi al
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| ADLEST Academy Acc
| ADLEST POST Accr ec

Accreditation affirms that the agency or
ards with regard to police standards

i % )
JJ‘:'_.I'U] At

o

¥

Accredited Academi es:
Nati onal

f ldaho Peace Officer Standards and Trai ni n

T Washtenaw Community Coll ege

|l nternati onal

T Kosovo Academy for Public Safety
T Agency for Education and Professional Tra
T Police Training Center of the Ministry of
M Dubali Police Criminal |l nvestigation Depar
T Uni ted Arab Emirates Ministry of I nterior
|l n Progress:
M Col ombi an National Police Standards Cent e
f Jamaican Constabulary Force National Pol i
The Academy Accreditation procepss beg
Updataes:sessment package.
The following academies have belJgun |[th
M Hawkeye Coll ege Law Enforcement Aca
T Techni cal Coll ege of the Rockijles Lay
M Wal den Security Academy, Tenne|ssee
M9 Ver mont Police Academy, Ver mon
M Ouachita Bapt iT9 tmeUrPioV e rcei tAy:aFdal‘rmty, Al
M Front Range Community Coll ege J|Law | Et
9 Al bania Ministry of Internal Affair:
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ACADEMY
INNOVATIONS

onal
t o

Constitut
Support

suppo
| aw] e

The Academy I nnovations research project 1is
I's designed tbadedelopiavndemeéhods for the
proved methodol ogt es eflorl adve leinf ermricregneenit ty ai ni ng| c

agreement |f

| ADLEST was awarded a new cooperative

with BJA, | ADLEST will work to build an understan
t he ®&Gataicmamemi es, what is working and where addif§f]i
academies to bolster their constitutional policin
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Mo d e | Standards
i n this spirit of growth and responsiveness
Standards & Training have resolved to establish a
Current sets of Model Standards are posted on the
Model Standards for POST Agenci es
Firearms I nstructor Certification
| ADLEST Training Standards
I n addition, the following informational [
Mi |l i tary Police Trali
US Army Physical Re ac
Federal Training

Re
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https://www.iadlest.org/members/military-police-training
https://www.iadlest.org/Portals/0/AD1097586%20Baseline%20Soldier%20Physical%20Readiness%20Requirements%20Study.pdf?ver=lI8Q0CmCEx_rmeabYlwG4Q%3d%3d
https://www.iadlest.org/members/federal-training-reciprocity-manual
https://www.iadlest.org/our-services/model-standards

IPAC MEMBER

| ADLEST Partner Advisory

The | ADLEST Partner Advisory Committee (I PAC) is
Law Enforcement and Corrections Officers and thei
and standards meet the needs of the Public Safety
vide | ADLEST with perspectives and recommendati on
| PAC al so offers support and recommendations for
to ensure the viability and continuity of | ADLEST

| ADLEST and its Partner Advis

ed a digital report as a refe
ri sk managers, Peace Officel
Directors, training academy]|d
Il nvest ment in police traininmng
WHY LAW ENFORCEMENT
SCIENCE-BASED Sci eBracseed Approach to Trainin

APPROACH
TO TRAINING AND EDUCATION

FORCE

B rORCE SCIENCE @ACADIS® A AXON CONCEBRTS
StrategiesforYouth () GUARDIAN Dire@m

CONNECTING COPS & KIDS N/ aliiance tecunoLociEs Resilience Institute™

e COLUMBIA - N
LEXIPOL SOUTHERN Vl foa NW3C

UNIVERSITY

VIRTUAL
ACADEMY.

ONE PLATFORM. ONE COMPANY.
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National Decertification Index

al Decertification | ndex

vided | aw enforcement age

has been under

ncies with a t

of ficers transferring from another agen

garding officer misconduct are entered
ertifying authorities. These records a

n order to give those age

ncies fulll i nf

i fe of 34,06Y drtaevaeo rdodete m4 & Ind efr tei@v iyng age

Expansion Project

ponsorship of the US Department of Just

ut to embark on a radical

s have made query of the

redesign and

NDI a | egal or

are anticipating adding more federal agencies

mor e

nf ormation and to request

| ADLEST National

access to the

Decertificat.i
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https://www.iadlest.org/our-services/ndi/about-ndi

Nati onal Law Enf orcement /
( NLEARN)

NLEARN is a service of | ADLEST offered at nNo cost

coordinators, and patrol of ficers.
This service posts weekly news about training opp
cles of value to all segments of the | aw enforcem
NLEARN al so serves as a repository of |l esson pl an
medi ate downl oad or use by members of the website
A weekly email alert is sent out I|isting the new
The emai l |l ist currently includes over 9,000 name
Recent posts include:

Enhancing Skills Training with Virtual Lear

Directi nPAutTamdmaws Vehicl es
Barriers Women Face Entering Policing
Si x Thidneg sDoviormg Wrong i n Power Point

Mot or €y cQuiisdte t o Law Enforcement

Your | ADLEST member ship automatically gives you f

NLEARN Website
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FREE Bel ow 100 Trail ni ng¢

Bel ow sl10a0 | aw enforcement officer safety program t

ment related deaths to below 100 per year; a numb
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awar eamrd sa finossindm uence | aw enforcement culture b
through presentations, social media, and webinars
|l ine of dutyodeath and injuries
The focus of thisofedtfyordeadtshd owhaidah easrse |ld nki rect r
Below 106 drioogrdamnet s:
1 Wear your seatbelt
2. Watch your speed
3. Wear your vest
4 WVhNistmp o r Noaw t
5 Compl acency kill s
| ADLEST has been awWandednad Mi gjhevaty Oy af NBBTSAS)a.f eTtly
provides free training and technical assistance f
Below 100 Training Program. The project includes:
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assist in the decrease of traffic crashes, injur
Bel ow 10 GBTerTaian e pcleaesngwac b awikt h t he | nhewrs itThee ic
Trainer c¢classes wil/ provide trainers with the p
necessary for | aw enforcement jurisdictions to b
Bel ow 100 Best Prr akhdacye.s&vSeymtp opsriocuvirisdes speci fic
police management in implementing a culture of s
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tendees and/ or have exhibition space at <conferen
safety office involvement.
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of the executive to assist the agency to i mpl eme
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To request training classes or technical assistan
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Addi ti onal | ADLEST Act

I n addition to being an organization which serves
also very active in delivering training directly
stage
For example here are some recent initiatives:

Nati onwi de Suspicious Acti vit
The Department of Homel and Security has establ i sh
tive Executive Committee
Our Deputy Director, Brian Grisham, represents |,
describing the initiative in more detail

Worl d Police Summi't

Both Deputy Director, Brian Grisham, and | ADLEST |
presentations at the World Police Summit.
Brian Grisham serves on the Board of Trustees for
Joseph Trindal delivered a presentRdaduwmdeaemdiied eand
ties.

Website Engagement
I n the first five mont hs of 2023 the | ADLEST websi

The National Decertification Index fields approxi |
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https://www.iadlest.org/

Nationwide SAR Initiative: Executive Steering Committee

The NSI/SAR Executive Steering Committee (ESC) will be comprised of executives from partner
associations and agencies to provide strategic direction and proposed actions for a refreshed
and reinvigorated NSI/SAR nationwide outreach campaign. The ESC will also provide requests
for action, research, and/or exploration to the NSI/Working Group, which will continue to serve
as a practitioner, subject matter expert level forum on NSI/SAR activities. The NSI/SAR ESC will
be vital in providing guidance and oversight for a reinvigorated NSI/SAR nationwide outreach
campaign to include: 1) Continued messaging on the role and value of the NSI; 2) ongoing
enhancements, including the NSI indicator review and other relevant initiatives; and 3)
coordinate a full, nationwide roll-out of training resources, materials, and communication to all
law enforcement stakeholders.

It is proposed the NSI/SAR ESC be composed of executive level participants representing the
following organizations:

e ASCIA e |ACLEA e MCSA
e CiCC e |ACP e NFCA
e DHS e |ADLEST e NSA

e FBI e MCCA

Specifically, 1&A and the FBI will work with the NSI/SAR Executive Steering Committee to:

* Solicit feedback, direction/guidance, and obtain buy-in/support from across National-
level associations and organizations representing law enforcement and frontline
emergency response personnel on all NSI/SAR matters.

« Coordinate outreach and messaging with other national-level initiatives, such as the “If
You See Something, Say Something” public awareness campaign, DOJ/BJA’s SLATT
training, etc.

¢ Socialize materials across National-level associations and organizations representing
law enforcement and frontline emergency response personnel, including, but not
limited to a national “NSI Call to Action” supported and echoed by National-level
associations and organizations; distribution of marketing materials, flyers, etc.;
integration of training via webinars, websites, and existing partner training programs
(i.e., FLETC, BJA/SLATT, FIAT, etc.).

Proposed Engagement Timeline:

e April 12, 2023: Virtual meeting to set the stage and discuss the objectives of the
NSI/SAR Refresh.

e Week of May 8, 2023: Virtual meeting to discuss history and provide a baseline of the
NSI; underlying policies and procedures (Functional Standard); current training; current
technology platforms (eGuardian), including a demo; current initiatives.

e July: Full day, in-person meeting to solicit to develop a plan of action for a
refreshed and reinvigorated NSI/SAR nationwide outreach campaign.
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HE KANSAS LAW ENFORCEMENT TRAINING CENTER

TO: IADLEST

FROM: Darin Beck
Executive Director

DATE: June 22, 2023

SUBJECT: ADL Consortium on Fighting Extremism and Hate

Members of the Anti-Defamation League and representatives from law enforcement organizations
across the nation met via Zoom on June 22, 2023. The following is a summary of the ADL’s
Consortium on Fighting Extremism and Hate.

MEETING AGENDA

L Welcome and Introductions
George Selim, Chief of Staff and Senior Vice President, Public Affairs, ADL
Rusty Rosenthal, Vice President, Security and Law Enforcement, ADL
Elise Jarvis, Director, Law Enforcement Outreach & Partnerships, ADL
1. ADL Updates
a. The Extremist Landscape
Oren Segal, Vice President, Center on Extremism
b. ADL’'s Advocacy Priorities
Lauren Wolman, Director of Government Relations, Extremism
c. Combating Digital Abuse
Belle Torek, Associate Director, Technology Policy, Center for Technology and Society
Rachel Grinspan, Director of Law Enforcement Policy and Civil Rights
d. Professional Development
David Friedman, Vice President
Alexandra Athanasatos, Associate Director of Law Enforcemeni Professional Development
III. Organizational Updates (not discussed)
Iv. Next Steps (nof discussed)

The Extremist Landscape
¢ Increase in trolling by extremists of all kinds, focused on city councils, state houses.
Using public comment portions of forums to push narrative, followed by harassment of
members in the community. Extremists’ focus is to create fear and anxiety in the
community. ADL anticipates a doubling down by extremists in their use of these forums
to spread hatred and harass community members.

¢ Increase in use of Al and machine learning technologies to spread harmful, hateful
misinformation.
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e Crowdfunding (how extremists raising their money). Between 2016 and 2022, $6 million
raised in 324 campaigns. Dozens of individual campaigns are leading people to travel all
over the country to engage in extremist behavior.

* Today, the ADL issued a first-of-its kind report focused on one particular target, the
LGBTQ+ community. Between June 2022 and April 2023, 356 anti-LGBT(Q+ incidents
occurred, including 305 acts of harassment, 40 acts of vandalism and 11 incidents of
assault.

Some of the ways the ADL has enhanced its ability to track extremists — online, suite of
technology, podcast transcription service, etc. Through these tracking methods, the ADL has
found a whole range of other criminal behavior that does not fit into extremism and hate, such as
young children discussing shooting up schools. The ADL is sharing information regarding other
criminal behaviors with their law enforcement partners.

ADL Advocacy Priorities
e National strategy;
e Excited to collaborate with partners in law enforcement, continued support for FBI
outreach:
e Appropriation strategy — funding non-profit grant program to protect against extremist
threats; care and prevention funding (both Department of Homeland Security programs);
e The Department of Justice is pushing fo increase funding to FBL

ADL is pushing to increase funding to COVID-19 Hate Crimes Act; NIBRS; Matthew Shepard
and James Byrd Hate Crimes Program; funding for local law enforcement.

Doxing. ADL is currenting working with members of legislature to establish doxing threat
assessment act. Threat assessment would then be shared with local law enforcement.

Hate crime reporting. Hate crimes are on the rise and reporting is inadequate. ADL has engaged
in discussions on the hill regarding the potential for legislation that provides law enforcement
with an incentive for reporting hate crimes.

Combating Digital Abuse

Developing new toolkit for law enforcement - Investigating Digital Abuse: Mitigating Harm
Online and On the Ground (cyberharassment and cyberstalking; doxing and swatting; deep
fakes; Zoombombing). Toolkit provides helpful terminology, law, and suggestions for how law
enforcement can engage with members of the community. Through community engagement, the
ADL'’s goal is to establish enough trust between law enforcement and community members that
victims will report online harassment.

Center for Technology & Society - working at the intersection of online hate and digital abuse.
A research-driven advocacy center with the goal of providing partners with reliable information
and to hold parties accountable for their role in engaging in digital abuse. In the U.S., 40% of
respondents have reported some form of online harassment while 27% have reported severe
online harassment.
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recommended by their peers o

Their credentials i1include si

ence and a demonstrated comm

ciety.
Mi ke Ruggiero
l nstructor Sergeant Mi ke Ruggiero
County Sheriff's Office in Orlando
20 years of investigative experien
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of advanced training in the fields
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Justin Etters
Justin Etters has served in | aw enf ofr
with the Cleveland Cdéunxfyf i dcer tAMd nG anri aslt
~ Personnel Di vi si on. Justin also holjld
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Donal d McCrea
Don McCrea is President of Premier
enforcement experience. He served
torney Genreartaeld aancda dteonpy i nstructor
Criminal I nvestigati on, Law Enf or c
Whil e in that posi ti oebnas ebdo ns ksiplelcsi é
opment of basic and advanced | aw ¢
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| ADLEST

We encourage youbtoobusttseADOESToci
assist your search for training and

AFacebook
s Linkedi n

1 Twi tter
s YouTube Channel
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https://iadlest-ncp.org/
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THE @1-1 ASSOCIATION

NATI ONAL EMERGENCY NUMBER ASSOCI ATI ON
Leader shilpl iCenttheer 9

Catalog Link

Leader sh-il-p Ceantdre ©9O9s f-bobecPubént &adesgq

sonnel (PSAP) supervisors who wish to e
of | eadership. This course provides an
Emoti onal I ntelligence, and how to appl

Classroom8 hour s

Under st an-Bientg eBi a\oBrektptlearc eSer vi c e
Catalog Link

Ful filling a delsli ITee|lteac ognaruwnéd cias owhsy t % k «
working in call centers. That desire to
the human bufrldededtfeclhhimmaes ca®ors feel &
fessional and personal i mprovement.

This course provides them with the oppo
ment by helping to understand why we ha
Thi sdaywecour se provides-asbemswthaithbia

demically validated assessment, wunderst
and apply a mitigation model to create
qguality.

Classroom8 hour s

Enhanced Caller Management

Catalog Link

Thi sdayweEnhanced Call er Management cour
stuademtt ered instructi-bhaTelmoademmumidc gtra
ability to i mmediately enhance their pe
and skills to apply best practices in ¢
techniques for extracting critical 1info
and information by wusing protocols, and

I ng-aseslefssment techniques.

Classroom8 hour s
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https://www.firstforward.com/Marketplace/Detail/9b943c04-d21b-11ec-8202-b90024839e7c?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
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4 Hour Pistol and Shotgun Instructor Cou
Catalog Link

This 40dd&yuprdgrsam has been designed by
struction to | aw enforcement personnel
ities for their agencies.

This course concentrates on instructi on:;
as prospective firearms instructors. Thi
and prospecaaibvd iitrnys ttrou catdanmrisni ster, demon
ciency skills.

Classroom8 hour s

ss Management and Well nes:

ai ms ttoe rind esnttriefsys tohne piunbplai
igate it proactively. Attt
of stress, trauma, burnout
es thae, redecceaser éosuisn |
r, happier |ife.

rs

Ver bal Judo I nstructor Cour se
Catalog Link

The Verbal Judo Institute has been teacl
USA and i nter nataiyon alslty.ucT loif 8- foaiur rseer i cso |
where students |l earn the curriculum and
are able to tr@i st aheilrhi€brag afeira amiuosrs e ¢
cessful participants to teach Verbal Jui
Continuing to tyearh pheryioond rtehgeuitrweos r e c €

Classroom32 hour s
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OFFSET CONSULTI NG, LLC.
Report WritiFmge:e Nme r@Gap ve Report Writil

OFFSET

Catalog Link

Thi-so®r course is designed to provide o
report narratrievsed i wintcty def emsed. Thi s wi
Gapree NBmpptbawaeh created by Offset Cor

This approach to report writing was <cre
ing a complete police narrative by stan
their reports about an incident.

Classroom7 hours

Report Review and Approv-atetoNaBuperves
Catalog Link

This class sets up police supervisors f
approval. For far too |l ong, the assumpt
automatically know what a "good" report

Not hing could be farther from the truth
not more, training than-hotumercoanmrasas i cf
vide | aw enforcement supervisors with a

femseesi |l i ency in mind. Thi sFrwdd | NEbep atcihy
proach created by Offset Consulting, LL

Classroom7 hour s

AdaptivéMLdEadbeant |l ine Leadership for Supece

Catalo Link

Vv
g
This curriculum brings over 40 years of
structor during -Qdmmitd aneo mesd aOfSftiad dr Nom
These | essons are taught with applicati
adaptive approach to viewing probl ems i
ceptions, and supervision.

Classroom7 hour s

4 4
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Data Analysis Training Series

Part One:

Data Driven Strategy Basics

| ADLEST

Data Analysis-IT®Parnsng Series

Catalog Link

This series expladrevenhstbanefgi tes, oft hd

dat abases and analyzing in Microsoft A
niques in Microsoft Excel E, and devel o
ArcGl S.

Further, participants seomelseftciamg etalhins ¢

alyst certification and course credit from the partnering agency, the International As -
sociation of Crime Analysts (I ACA) aft

Each Online Session €8sl houparandipht

ParfiDaltDa i ven o08Basli ceés the key c adnircievpetns
strategies. These instructions are piyvV
and procesisevemostadat®@gi es.

PartDRACTS i nexAxltaroens' t he 7 -Ixkreiyv earr efamspr
es to Crime and Traf-basedadpdryat( iDOMRLIT S
partners and stakehol ders, data coll ec
mati on sharing and outreach, monitorin
This segment will equip students with
pl an, with specific emphasis on analyt

ParfiCoxninectivity: How o6dhiCsnsecti ¥our ni
ipants to the concept of open database connectivity (ODBC), detailing what ODBC is,

why it is necessary to have -iystapabnze
to get ODBC in your department (includ
and vendors as wel |l as screen shots of

ParfiEvder yt hing TaDbes!| amesLithlkei kgy f ac
structure and |linking tables in Micros
designing a properly functioning datahb

ParfiCre:ati ng Mast éva kTea bUaebdh plbscOQ@Uee roo @ ¢ -
l ines the key factors relative to crea
AccessE. These instructions are pivot a
with al/l its automated processes.

ParfiDag:a Quality and CWeamNienegrTiSmainliBle
l ines the key factors relative to deve
These instructions are pivot al i n desi
cesses-drovedatsdar at egi es.
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B P ar iMak:i ng Analytics EaYowermay tiha&®pdree
Part Seven: now what do you do with 1it?! This segnm

Making Analytics Easier with

Il  heir data while automating as much as
mon expressions that wild/l facilitate t

rfiHo8v t o OIdgnaciatyi ons, Offender sEvand
anal yst wants a quick and efficient
ing a specific season, to identify
create yearly comparisons and mont h
S in the hot spot zones that send o
d to be there.

SQ o - 7
Do cCc< W
-

e
e

riiHo9v. t o Create Rocking RepoEver awids
u could press the "Easy" button, gr a
nd your reports are completed? It"'s

mating processes so that your databa
nerate automated reports for print a
cessE.

>Q " < T
O ®® O T0o0 W

Par tiz-30or e and Statistical SPgoivi dean a
understanding for analysts to put stru
tistical significance means, what mode
met, and how to make it all I ook si mpl

Partidl htroduction to Ar@eGI S Pro for DDA

Pa
D a

=

tiAT 2 Gl S -Betseen the Map. Pl otting
a from a Varicety of Data Sources

—

PartAld@nti fying and Anal yzdi ng Hot Spot

NCP Benefits

The I nternational Association t o
Standards and Training devel oy At
gram (NCP) for Law Enforcement Ii n

Il n 2015, | ADLEST, i n partnership with PO
program designed to eliminate many of the probl e
justice training. The | ADLEST National Training
vendors providing | aw enforcement continuing edu
standards. The standards are designed to meet |or
ing that training achieving National Certificat.i

Nat i ons efrovri cien or advanced training credit.

46



)

Eﬁ@f@—:f

NATI ONAL WHI TE COLLAR CRI ME CENTER

Stress & Resilience in Law Enforcement
Catalog Link

This free course wil/l provide insight
ment al heal th, focusing on stress and
sion of this course, you wil/ under st a
and feelings, and tools to build resil/l
ers understand that to take care of ot
and ment al health training is not an o
tain a healthy career and personal | if
Online 1 hour

GRACI E UNIVERSITY

Gracie Survival Tactics Instructor Lev

Catalog Link

Gracie Survival -eTsaccatliacdsor(yGiTe)f einssiav ed & |
GraciHle tJsiuu t hat dHtecorepot &t é it w@ieewma ni sty
designed to help officers humanely pre
GST has been reviewed both medically a
hough GST was developed for its-baaedi c
techniques are |l ess |ikely to cause sSeE€

Classroom30 hours

AXON ENTERPRI SES, | NC.
Deescal ati on as an Outcome
Catalog Link

Thi ssh@wmre cour sesicmtleagriaotnes ndeo t he | ear
interactions and emphasizes the import
resul tosf o mca.se

The course wild@l di scuss the difference
threat, two-eczta¢@dnioms wfowdde ear 1 nfl ue
response indicators, and provide tips
Online 1 hour
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VirTra

VirTra
Active Thr eatMoAdcutlievEed pKiolslievre s)

Catalog Link

This course provides critical i nf or mat
tive Threat/ Active Killer event invol v
Classroomb5.25 hours

My Story: Kyl e Dinkheller

Catalog Link

This dynamic course takes an insider |
the most i mpravcdlfwed oshHoaoteirngs captured
trayal is crafted by individuals touch
cam that did not see the entire event.
training scenario that places you in t
includes the potenti al use of more rec

the event.

hour s

Classroom?2



https://www.firstforward.com/Marketplace/Detail/0f91dd6f-b4ce-11eb-81f5-9ea537953188?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://www.firstforward.com/Marketplace/Detail/6b9f8218-f01a-11ed-8208-cd1c7809ef3d?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses

-~=sy Vector
*%p Solutions

VECTOR SOLUTI ONS

Human Trafficking Basics for First Res

Catalog Link

By the end of this course, you wil/ be
9 Explain human trafficking and its
T Recall programs that address huma
T Classify human trafficking and sm
9 Ildentify wvictim vulnerabilities
9 Ildentify wvarious traffickers and
9 Recognize signs and cues of human
l nvestigations
T Explain interview procedure recom
M9 Describe various types of evidenc
T List resourcestraafafiil abil rg twi dtuiman

Online 1 hour

Heal th and Wellness in Public Safety

Catal oglLink

After successfully completing this cou
ADescribe wellness and the factors
AExpl ain how to develop a safe exer
ADi scuss proper n dietary |

nutritio
Aldentify stress and mit
AEx pl ai A nccriidteinctalstr ess

i gation str

and response

ARecognize the warning signs of wvar.i
stance abuse
ADescribe tactics to combat hypervi

Onl ine 1 hour

Pat +rfIf i cer
Catalog Link

Training Techniques

After successfully completing this cou
ARecognize different training refor:i
reform
AReview data on different state st al

ADi scuss the el ements in effectiven:

AReview cruci al
the decades

Onl i ne 1

training techniqgues

hour
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-s-ws# \ector
*%p Solutions

VECTOR SOLUTI ONS

Cont act and Cover
Catalog Link

After successfully completing this cou
Aldentify the tactical concept of c«
AExpl ain applying contact and cover
ADi scuss the responsibilities of the
ADescribe the responsibilities of 1t
AExplain the role of a supervisor i

Onl i ne 1 hour

Vehicle Close Quarter Battl e
Catalog Link

By the end of this course, you will be
AExpl ain handgun versus |l ong gun ano¢
ADescribe bull et behaviors against
ADescribe officer positioning during
Aldentify low |ight VCQB engagement :
ADescribe officer behaviors and new

Online 1 hour

CPR Academic

Catalog Link

By the end of this course, you wil/ be
T Understand the different types of
T Explain the steps to take i f an a
9 Describe the process for deter min

nize cardiac arrest
T List the Out of Hospital Cardi ac
T Explain and apply the appropriate

patients
9 Describe how to use an AED and pr

Onl i ne 1 hour
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-s-ws# \ector
*%p Solutions

VECTOR SOLUTI ONS

JustBiased Policing

Catalog Link

By the end of this course, you wil/ be
ADescribe factormakihmg affect deci si
AExpl ain procedural justice and its
ADescribe fair amakiimpatredhtdi qgdweaes,sii
acronym, for fostering community tr
AMipply procedural justi cmalainmdg ftada at i
techniques to daily routines

Online 1 hour

Critical I nci dent Response

Catalog Link

By the end of this course, you will be
ADescribe critical incidents and pr
ADescribe the frequency and categori
AExpl atni preal i ncident training, pI
ADescribe how to manage critical i nct
AExpl aicmr igdstal inci éaeriti oche bbreipofritrsg,
ness
ADescribe | essons | earned from past
AExplain critical incident stress m:
signs and symptoms of critical I nci
ARecognize the need for stress scre:
ARecall statistics reofdatgddeatwnwar idao!
response

Online 1 hour
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VECTOR SOLUTI ONS
g I nterdiction
alog Link
egal drug activity has been a gr owi
prevalent that drug interdiction ca
formed patrol of ficers have augment
cement personnel -assggopeer apieacnds ity
ome a valuable tool i n intercepting
i ne 1 hour
g I nvestigation

Link

the end of this course, you will be
9 ldentify the risks involved in dr
9 Discuss the | aws that govern sear
T ldentify wvarious drugs and recoghni
T Properly collect and store evidenc
i ne 1 hour
essive Force
al og Link
the end of this course, you wil/ be
9 ldentify the differences between r
9 Explain the various causes and cor
dent s
9 Describe the | egal i ssues in use ¢
ciated with excessive force all egeée
T Explain the procedures, responses,
of force incidents
T Explain strategies for preventing
i ne 1 hour

On |

52


https://www.firstforward.com/Marketplace/Detail/7195d3f1-a0c0-11ed-8207-9dd765e05e4b?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://www.firstforward.com/Marketplace/Detail/843ccd8b-a0c3-11ed-8207-9dd765e05e4b?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses
https://www.firstforward.com/Marketplace/Detail/49e944ff-b216-11ed-8207-cf267141ab49?certID=67a7c316-eefe-45ee-ad43-6d67e9a2d3ae&returnPage=CertifiedCourses

4
-=s# \Vector
% Solutions

0000000000000 090060090909%

0000000000000 000000000000000009090909990999%9%9

VECTOR SOLUTI ONS

Evi d@8mased Policing
Catalog Link

By the end of this course, you wil/ be
ADefine -ease@enpgel i cing
AExplain the valuebasedepelarcihngn e\
ADescribe how to measure performanc:
Aldentify problbeams dwiptoH i €vindgenc e
ADescribe how to evaluate new pract.

Onl i ne 1 hour

Emergency Vehicle Pursuit Operations
Catalog Link

By the end of this course you wil/ be

ADescribe different pursuit techni gl
AExpl ain the roles of key personnel

ADescri be i mparnmtuanrtc artd dino techni ques
ADescribe the basic steps of documel
ADescribe technological advances ani

AMAMssess the risk versus benefit of
AExpl ain the maipurcaidsesodfl iwehbinsl e
ARecall findings from relevant court

Online 1 hour
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